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Overview

SKbioscience has published its first ESG reportin 2022 to
share with our stakeholders our ESG strategies, activities,
and performances. We will disclose our ESG management
transparently by publishingannual ESG report and collect
the opinions of stakeholders proactively and incorporate
theminto our managementactivities.

Reporting Period

Thisreport covers performance and activities from
January 1to December31,2021. Itincludes partial data
forthefirst half of 2022. For someindicators, data forthe
pastthreeyears are presented to show the latest trend of
guantitative performance.

Reporting Guidelines
Thisreportwas prepared in accordance with the

GRI(Global Reporting Initiative) Standards Core option and

reflected the SASB (Sustainability Accounting Standards
Board) Standards to incorporate industry-specific major
issues. In addition, the UN SDGs were considered in this
report.

Cover Story

community.

Reporting Scope

The scope of this report encompasses the entire ESG
performance of the domestic business sites of SK
bioscience. Financial information is prepared based on
separate financial statements under K-IFRS as there are no
subsidiary companies. Non-financialinformationis also
prepared in accordance with the fiscal year. Other scopes of
reporting are noted additionally.

Reporting Assurance

Thisreporthas been reviewed by the ESG Committee
underthe Board of Directors of SK bioscience. In order to
improve data reliability, anindependent assurance process
onthe preparation, reliability, and fairness of the report
was conducted by the Korea Standards Association, an
independent assurance agency. The assurance statement
isprovidedinthe Appendix.

Healthier Life, Sustainable Future

SK bioscience has been making various efforts to be a global innovation partner with our
corporate mission of ‘Promoting human health’ and a new vision of becominga

‘Global Innovative Partner of Vaccine and Biotech.’ We are committed to promoting global public
health with a sense of social responsibility and implementing true ESG management to pursue
growth while serving all stakeholders and creating sustainable values for the environment and

Thefirst ESG report of SK bioscience conveys our commitment to sustainable growth. The cover
of this report depicts the shape of the earth with dots(bases) and lines(distribution channels of
vaccines) depicting our willingness and commitment to the promotion of global public health by
conducting R&D on biopharmaceuticals including vaccines and distributing them globally.
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Message fromthe CEO

A‘Globallnnovative Partner of Vaccines and
Biotech, SK bioscience.

We will continue to challenge ourselvesin
pursuit of our goal of sustainable growth.

Iwould like to express my sincere gratitude to everyone who continuously supports
SKbioscience’s efforts to combat COVID-19,and now our step forward to protect global
healthcareamid anendemicand the next pandemic.

Afterlaunchingitsvaccine businessin 2001, SK bioscience embarked on the ‘Build-up’ phase to
lay the groundwork for future growth. With unwavering beliefin ‘promotinghuman health’, SK
bioscience has completed the processthat connectstheentire vaccinevalue chainfromacross
research, manufacturing,approval,and commercialization through continuousinvestment,
includingthe development ofitsownvaccines againstinfluenza, varicella,and zoster.

In2018, it became a spin-off of SK chemicals that specializesin vaccines,improving the
business expertise and managementefficiency.

Sincethebeginning 0f2020, SK bioscience hasimplemented a ‘Two-track’ strategy amid the
pandemic, which consists of C(D)MO business for globalvaccine manufacturingandin-house
vaccinedevelopment. Consequently, SK bioscience met its mid-termvision ahead of schedule,
includingarecord-breaking sales performancein2021.

SKbioscience had a historicyearin 2021 with a successful Initial Public Offering (IPO).

Our ‘Two-track’strategy for COVID-19vaccine developmentresultedin remarkable
achievements, such asbecomingthefirst Korean vaccine company with an EU-GMP certified
manufacturingfacility and successfully entering Phase il clinical trial of ourin-house vaccine.
We organized the ESG Committee and the ESG Team to lay the groundwork for fairand shared-
growth managementfroman ESG standpoint. Furthermore, we are establishinga global
biopharma ecosystem to supporthuman resource developmentthroughindustry-academia
collaboration.

In2022, SK bioscience will continue to pursue sustainable growthin linewithits elevated
status,and willtake anotherstep forward with ‘SKBS3.0.” Driven by our mission 'to promote
human health'and newvision 'Global Innovative Partner of Vaccines and Biotech, we aim
tobecomeavaccineandbiotechnologyindustry leaderby establishing the fundamentals

of globaltop-tier R&D and production. To this end, we will expand our overseas network
furthertosolidify our market position and promote our new CDMO business and platform.
Meanwhile, we will serve asaninternationalvaccine hub and contribute to public health by
establishingvaccine productioninfrastructureinareas wherevaccine supplyis limited. We
willalsostrengthen ourkeyinfrastructure by expandingAndong LHOUSE and establishing the
Songdo R&PD Center. Based onthisinfrastructure, we will accelerate ourinvestmentsin new
businesseswith high growth potential, such as celland gene therapy(CGT), a critical means of
implementing our mid-to long-term growth strategies.

Inaddition, 2022 marksthe beginning of SK bioscience’s ESG activities. We have established
fourstrategicareasfor ESGinline with our mission and vision: ABuilding an eco-friendly
managementsystem /ABeingareliable partnerforsociety /\Creating social value through
businessand Almplementing sustainable governance. SK bioscience will continue to
implement tasks for each strategic area in order to advance its level of ESG management.

SKbioscience’sfirst ESG Reportembodiesits commitment to achieving SKBS 3.0. Asa token
ofthiscommitment, we will lead corporate growth and contribute to public health while
communicatingactively with stakeholders and fulfilling our social responsibilities.

We ask foryourcontinuedinterestinand supportforournew endeavors.

Thankyou.

JaeYongAhn
Chief Executive Officer, SK bioscience
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Message from the ESG Committee/Management

Chang-Jin Moon

Chairperson of the ESG Committee

Healthier Life, Sustainable Future

ESG hasbecomeabusinessimperative. The value of ESG
managementisvery meaningfulas our mission is ‘to promote
human health’

The ESG Committee will mobilize the company-wide
resources toimprove all areas of ESG by presenting
the direction and blueprint for ESG managementand
establishingaroadmap asenabling measures.

SK bioscience will setan example for companies notonlyin
Korea but around the world by expanding our corporate KPIs
from financial performance to governance, environmental,
and social performance, and continuously monitoring
progress.

Hun Kim
cTO

SKbioscience hasstrived to develop and acquire leading
technologies as a biopharmaceutical company. We have
dedicated ourselves to R&D with a beliefthat the core
competitiveness of vaccine development liesin R&D
managementand talent.

Sang-gyun Lee
LHOUSE Factory Director

Forthe pasttenyears, LHOUSE of SK bioscience has been
recognized forits significance as a strategic hub forvaccine

productionin Korea. It has consistently produced both in-house and
C(D)MO products through its excellent manufacturing capability and

cutting-edge facilities.

When the world faced difficulties due to a lack of COVID-19 vaccines

inthe early stages of the pandemic, SK bioscience promptly supplied

20 million doses of the AstraZeneca vaccine. L HOUSE, which

produced the AstraZeneca vaccine undera CMO contract, was at the

heart of thisaccomplishment. LHOUSE will continue to contribute
significantly to human health by consolidatingits positionasa
globalvaccine manufacturing hub.

2022 SK bioscience ESG Report 6

Lastyear, wessignificantly increased the number of R&D
personnel,owingtosignificantachievements like the approval
ofthe GBP510 Phase ll clinical trial plan. The company looks
toattracteven more leading R&D talent for contributions to
the advancement of the domestic vaccine and biotechnology
industry.

To prepare for the post-COVID-19 era, SK bioscience is taking
proactive measures. These include the developmentofa
Universal Coronavirus Vaccine (Sarbecovirus) for COVID-19
variants, entry into the CGT C(D)MO market, and the addition of
new platforms like mRNA.

SK bioscience will protect the public health and ultimately
achieve our companywide mission ‘to promote human health’
with passion through ourvaccine and biotechnology business.

ChangshinKim
SHE Manager

SKbioscience has established amanagement system to govern
safety, health,and the environmentasits major business
principles and the foundation for business activities. SK
bioscience strivestoidentify and improve SHE riskin advance
with a beliefthatallaccidents can be prevented, and it prioritizes
the safety and health of its employees and stakeholdersinall
cases.

Inaddition, SK bioscience will make every effort to minimize
environmental pollution that may occur during the life cycle of all
products and expand the positiveimpact on the community.
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Company Profile

Company Introduction
Name SKbioscience Co., Ltd.
CEO JaeYongAhn

Foundingdate July1,2018

310, Pangyo-ro, Bundang-gu, Seongnam-si,

HQ Gyeonggi-do, Republic of Korea

No.ofemployees 1,001 (as of December31,2021)

R&D, production, and sales of vaccines and

Business areas ] .
biopharmaceuticals

View of HQ (top) and
R&D Centers (bottom)

SK bioscience, a vaccine-focused spin-off of SK chemicals, was founded in 2018. Prior to the
spin-off, premium vaccines with high added value were chosen as a growth strategy, with ongoing
development efforts since 2008. As aresult, it developed South Korea's first trivalent cell culture
vaccinein 2015, a quadrivalent cell culture vaccine and pneumococcal conjugate vaccine
(PCV-13)in2016,a zostervaccinein2017,and avaricella vaccinein 2018. Following the spin-off,in
addition to premium vaccines, SK bioscience developed new pipelines and added new platform
technologiesin the areas of basic and therapeutic vaccines. It setan ambitious goal to become a
major global vaccine and bio company by expanding further within the biopharmaceutical sector.

SKbioscience’s HQ and R&D Center are in Pangyo, and its manufacturing plantisin Andong.
LHouse's Lstands for 'Light of the World, and the plant boasts cutting-edge equipment, high
production capacity, and meticulous hygiene management. It has grown into a world-class factory
produces COVID-19 vaccines for global companies such as AstraZeneca and Novavax.

In2021, SK bioscienceimplemented a ‘Two-track’ strategy, in which we produce overseas COVID-19
vaccines based on L HOUSE’s excellent manufacturing capability and develop in-house vaccines
based on our R&D capabilities. As a result, we promoted public health and recorded approximately
KRW 1 trillioninsales duringan unprecedented pandemic.

Sales Operating profit

w32 w1l 2o

Sales, operating profit: as of December 31,2021
Market capitalization: as of March 22,2022

Market capitalization

KRW1 1 trillion

Corporate Mission and Vision
Mission ‘ We Promote Human Health, from Prevention to Cure

By preventing and treating diseases based on the developmentand distribution of
biopharmaceuticalsincludingvaccines, SK bioscience ultimately intends to promote human health.

Vision ‘ Global Innovative Partner of Vaccine and Biotech

SKbioscienceis now entering the SKBS 3.0. Along the way, it went through SKBS 1.0, in which
itestablished itself as a vaccine company, and SKBS 2.0, in which it made a quantum leap forward.
In2022, SK bioscience established a new vision thatincorporates the pursuit ofinnovationin
vaccine developmentand ourambition to become a global company. SK bioscience will grow
into a world-class vaccine/biotechnology company servingas a hub for global vaccine supply by
strengthening global partnerships, investingin R&D and production continuously,and expanding
into other parts of the world.

« Cooperation

with global « Production
pharmaceutical « Seamless and supply
companiesand Innovation attheglobal
international base
organizations

Ideal characteristics of our people ‘ Warm-hearted professionals

Professional m

Refers to an attitude of knowing one’s work,
setting challenging goals, executing them
thoroughly with passion, and transferring
knowledge within the organization.

Warm-hearted o

Describes the intention and the act of
caringwitha sense of pride and community.

A

The core values of SKbioscience areembedded intheideal characteristics of our people. All
employees of SK bioscience are warm-hearted professionals who envision happiness and success
and engage atwork with a positive attitude based on our corporate mission: ‘we promote human
health, from prevention to cure We value our employees as key personnel who realize our
corporatevaluesand vision.
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Company History
BUSINESS FINANCING (i) PEOPLE
+Proactiveinvestment + Preparation for « Employee
A inR&D/production investment motivationand
‘ SKBS 1.0 Build Up capacity ) atﬁractionthrough performance
Projectimplementation with a firm beliefin protecting public health jCcal e el
-
@J Acquired Established Completed Received LEED GOLD Launched SKYCellflu, Launched SKYCellflu Launched SKYZoster,
Acquisition of Dongshin R&DCenter  constructionof  certification for LHOUSE Korea’sfirst cell Quadrivalent, world’sfirst world’ssecond
technology Pharm LHOUSE cultureinfluenza quadrivalentcellculture  ;gstervaccine
/production vaccine influenzavaccine
platform N N N N N
[ J [ J [ J [ J [ J [ )
2005 2012 2013 2014 2015 2016 2017 \
@ M M M
moo Initiated joint Established strategic Initiated joint development

Global

partnerships

e

1) GBP510: Scheduled to be Korea’s first COVID-19 vaccine, and is officially called ‘SKYCovione’

of rotavirus vaccine for

partnership for
jointdevelopment of
next-generation pneumococcal

development of
typhoid vaccine
(v1, Bill&Melinda

Gates Foundation)

conjugatevaccine
(Sanofi Pasteur)

developing countries
(PATH, Bill & Melinda Gates
Foundation)

/

| SKBS 2.0 Quantum Jump Up

IPO and contribution to public health during COVID-19
SKYCellflutrivalentand

* Spun off from SK chemicals
(from the VAX business sector)
* Launched SKYVaricella,

quadrivalent,
SKY Varicella obtained

- Selected for national projects for
COVID-19vaccine
(Korea Centers for Disease Control

* Listed on KOSPI

« Signed contract for technology transfer
and domestic supply of NVX-CoV2373,
COVID-19 vaccine (Novavax, Ministry of
Food and Drug Safety)

« Entered Phase Il clinical trial for GBP510

+ Obtained EU-GMP for COVID-19 vaccine

SKBS 3.0 Next Generation

- Applied for approval for GBP510”, COVID19 vaccine
candidate

+Obtained additional EU-GMP certification for
COVID-19vaccinefacilities

thesecond domestic WHOPQcertification and Prevention) manufacturing and quality - Authorized Nuvaxovid by Ministry of Food and Drug Safety
varicellavaccine .S .
glog\r/}e;lcghilgcccci):g&(:sttf;rzeneca) - Signed MOU for expansion of L HOUSE and (Novavax, Ministry of Food and Drug Safety)
) site (Andong-si, Gyeonggbuk Province) +Signed advance purchase agreement for GBP510,
- Signed C(D)MO contract for thefirst domestically developed COVID-19 vaccine
COVID-19vaccine (Novavax) (Korea Disease Control and Prevention Agency)
« Entered Phasel, Il clinical trials
for GBP510, COVID19 vaccine candidate
Q A A S A
[ [ ) [ ) [ ) [ )
2018 2019 2020 2021 2022

Initiated globalsales

of SKYCellflu for select
countriesinAsia

- Secured funding for development of
COVID-19vaccine
(Bill & Melinda Gates Foundation)

- Signed capacity reservation for COVID-19
vaccine (CEPI)

- Started Phasell clinical trial forthe
next-generation pneumococcal
conjugate vaccine (Sanofi Pasteur)

« Exported SKY Varicella to Turkey

- Extended capacity reservation contract for
COVID-19vaccine (CEPI)

+ Secured funding to develop
sarbecovirusvaccine (CEPI)

«Established “Park Mahnhoon Award” (V1)

+Applied for permission to export
typhoidvaccines (IV1, Bill&Melinda Gates
Foundation)

- Entered development of a nasal spray virus preventive
(1AVI1, Bill & Melinda Gates Foundation)

- Agreed on SKYVaricella distribution (PAHO)

+ Obtained GMP certification from Turkey

- Achieved Biologics License Applications(BLA) of
SKYTyphoid for export
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Science & Technology

Business Introduction

©-Business Model

SKbioscience has made a large-scale investment of about KRW 500 billion to establish production
and R&D infrastructure, recognizing that the global life science paradigm is shifting from ‘treatment’
to ‘prevention’. Overthe pastyears, italso has developed and acquired various vaccine production
technologies and platforms for capacity building. Based on this, SK bioscience conducts vaccine
businessacrossthe entirevalue chain across R&D, production, distribution, and sales.

R&D o Distribution/Sales

In-house Vaccine Development Projects

v
‘Ato Z’ developmentand sales, covering

basic research and commercialization Distribution and Sales

(productionandapproval) Distribution and sales ofintroduced
) products utilizingdomestic salesand
CMO/CDMO Business distribution network

Utilizing process developmentand
production capability

R&D Pipeline License-in

v
Based on supply agreement with the government

Developmentof candidate and > i
(Nuvaxovid, COVID-19 vaccine)

global/domestic clinical trials

©-Commercialization of In-house-developed Vaccines
SK bioscience hasachieved developmentand manufacturing capacity and commercialization of
threediseases (influenza, zoster, varicella) through R&D investment.

World’sfirst Korea’sfirst

World’s second

Quadrivalentcell Vaccinefor WHOPQ
culturevaccine zoster certified vaccine
forinfluenza forvaricella

SKY Cellflu Quadrivalent SKY Zoster; SKY Varicella .
. Launchedin Launchedin Launchedin

Domestic August2016 1 1 % December2017 0% September2018 2%
market share? 0 0 e

2020 31 2021 49 2021 75
Global Obtained approval fromand Obtained approval from Exported to Turkey
business exported to seven countries and exported to Thailand (expansion of export market based on

(expansion of export market based on WHO PQ) (additional export market) WHOPQ)

1) Influenzavaccine based on supply as of 2020; zoster and varicella vaccines based on supply as of the end 0f 2021, IMS data

©-COVID-19Vaccine Businessin 2021

SKbioscience has generated business performance by implementing a ‘Two-track’ strategy for the
stable supply of COVID-19 vaccinein Korea.

‘Two-track’ Strategy
TRACK
0 1 AstraZenecaplc Novavax, Inc.
Vaxzevria, Nuvaxovid,

CMO business for

. aviralvectorvaccine
overseasvaccine

arecombinant proteinvaccine

( N
TRACK
02 e
SK "bioscience
In-housevaccine SKYCovione,
development arecombinantproteinvaccine
- J

©-Other Domestic Business and Global Partnerships

SKbioscience’sdomestic business consists of jointsales, C(D)MO (insourcingand outsourcing).
Itleadsthe domesticvaccine market by cooperating with domesticand

overseas major pharmaceutical companiesin the form C(D)MO. We conductjointresearchand
developmentwith overseas leading partnersand institutions and carry out technology transfers
and production based on high manufacturing capacity.

~ OtherDomesticBusinesses ——  ~ GlobalPartnerships ———

* Signed joint sales agreement for G{ : Conductedjoint.vaccine
five types of vaccines with GSK <XQ developmentwith Sanofi,
(2021) po IVIand Bill & Melinda Gates
Jointsales Joint

Foundation, etc.
development

o8]
1z}

Technology

- Signed CMO agreement for
in-house-developed
cMO vaccine (SKYCellflu quadrivalent)
(insourcing)  with Korea Vaccine (2020)

I

+ Signed alicense-in contract of
Nuvaxovid, COVID-19vaccine,
with Novavax

- Obtained an authorization to
+ Signed CMO contract with transfer exclusively develop, produce,
,@ domestic companiesincluding and sell the COVID-19vaccine
cMO LG Chem (2015) and GC (2020) (NVX»COY2373) develope.d by
(outsourcing) Novavaxinthetarget regions

. J . J
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Science & Technology

Establishment of Pipeline to Protect Global Public Health

O Pipeline

Based onits successful experience of developing and commercializing fourvaccine products,
SKbioscience has been focusing on the development of vaccines with high potential to

lead the futurevaccineindustry.

We attempt to expand ourvaccine product portfolios by developingand acquiring various pipeline
ranging from basic vaccines such as typhoid conjugate vaccine to premiumvaccines which include the
next-generation pneumococcal conjugate vaccine and RSV vaccine. In addition, we fortify our position
through jointvaccine developmentand collaborations with multinational companies, international
organizations,and biotechnology companies based on our R&D capability.

SKbioscienceis developinga COVID-19 vaccine based on accumulated experience and technology
ofvaccine development. GPB510, which was developed with the funding from Bill & Melinda Gates
Foundation(BMGF) and Coalition for Epidemic Preparedness Innovations(CEPI), obtained approval
forPhase lll clinical trial protocol from the Ministry of Food and Drug Safety in August 2021. Currently,
Phase lll clinical trials are under way not only in Korea but also in other parts of the world including
Europeand SoutheastAsia.

Our attemptsto address the global public health needs do not stop with the development of the
COVID-19vaccine. By developing vaccines that can prepare us for the next pandemic,such asa
Universal Coronavirus(Sarbecovirus) vaccine, we aim to contribute to public health protection.

Basicresearch/

Preclinicaltrials Phasel Phasell Phaselll Commercialization
e T T e e
ng’ v
Cz’\:):‘? Universal Coronavirus Vaccine(Sarbecovirus) CEPI IPD? (V4
Responseto
RSV Vaccine (V4
I Cancer Immunotherapy, Obesity Vaccine, etc (V4
Typhoid Conjugate Vaccine (VK BMGF & Exportapproval
é Quadri-and 10-valent HPV vaccine & Phasel/ll
m @ Rotavirus Vaccine v
Basicvaccine (@) iNTS® Vaccine*(Non-Typhoidal Salmonella) (V4
. Hepatitis A, Recombinant Zoster, etc (V4

S OtherBasicVaccines

In-house development and domestic and overseas M&A are under way

1) Bill&Melinda Gates Foundation
2) Institute for Protein Design

3) Non-Replicating RotavirusVaccine
4) International Vaccine Institute

5) Invasive Non-Typhoidal Salmonella
*Collaborative Projects
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R&D Activities and Plans
©-Response to COVID-19/Endemic
COVID-19 Vaccine

SKbioscience conducts R&D on COVID-19 that has threatened people throughout the world.

GBP510isaglobal projectinvolving globalinstitutions, pharmaceutical companies, research

institutes, and biotechnology companies with an aim of overcoming the global COVID-19 crisis. This

isaprojectthatwas conducted in collaboration with the Bill & Melinda Gates Foundation(BMGF) and

Coalition for Epidemic Preparedness Innovations(CEPI). Phase Il Investigational New Drug (IND)
application was approved in August 2021 by
the Ministry of Food and Drug Safety. Phaselll
clinicaltrials were conducted successfully in
South Korea, and across various countriesin
Europe and Southeast Asia to obtain approval
and start commercializationin 2022.

GBP510isarecombinantvaccinethatinduces

immune reaction by injecting the surface

antigen protein of the COVID-19 virus created
through DNA recombination technology, whichisa conventional method used to develop influenza
vaccines. GBP510 was developed utilizing technology that increases antigen presentation, thus
boostingantibody levels and immunogenicity.

We continue vaccine development even when the COVID-19 vaccines are already commercialized
by multinational companies because we believe our COVID-19 vaccineis going to play an essential
rolein stabilizing the health policies and medical system in Korea and the world. To be more specific,
we will contribute to astable supply of vaccines by responding to the resurgence of COVID-19 and
the continuous re-emergence of variants and allowing many people at home and abroad equal
accesstovaccination. Based on its experiences across the full spectrum of product development,
including synthetic antigen technology, MERS vaccine development, clinical trials, manufacturing,
and approval, SK bioscienceis confidentin developing a safe and efficient COVID-19 vaccine.

Universal Coronavirus Vaccine(Sarbecovirus)

Since 2000, the world has been hit by three infectious diseases- SARS, MERS, and COVID-19. With

apossibility of continuous variant emergence and mutations of sarbecovirus, including SARS and
COVID-19variants, thereis a need to preemptively respond to endemics and the next pandemic.
SKbioscienceis promoting the development of a Universal Coronavirus Vaccine(Sarbecovirus)
utilizinga nanoparticle R&D platform similarto GBP510 and global collaboration. In January
2022, we signed an agreement to receive $50 million in funding for the development of a Universal

Coronavirus Vaccine(Sarbecovirus) from CEPl and are currently in basic research. We believe the
vaccine will provide the international community with the fastestand most efficient defense against
zoonoticdiseases, including diseases caused by COVID-19 variants.

©-Premium

Next-Generation Pneumococcal Vaccine

Thedevelopment of a next-generation pneumococcal vaccine together with Sanofi Pasteur, a
global pharmaceutical company, started in 2014 and was approved by the U.S. FDA December 2018.
Based onourinitial success entering Phase I clinical trial, Phasell clinical trialisunderwayin the U.S.
Oncethevaccineis successfully commercialized, we will be able to enterthe KRW 8 trillion global
pneumoniavaccine market. As aresult, we expect to make a significantimpactin a market that had
been dominated by certain products of multinational pharmaceutical companies and contribute to
establishment of public health policies around the world.

RSV (Respiratory Syncytial Virus) Vaccine

RSVis considered one of the major causes of bronchiolitis, small airway obstructions and
pneumoniaintheelderly as well asinfants and children. RSV, which people cannot develop lifelong
immunity to, is known to be highly infectious. Additionally, the absence of vaccines resultsina
highincidence and mortality rate. SK bioscience has acquired patents and experiencein gene-
based virus strain manufacturing technology in the course of basic research on Zika and rotavirus
vaccines. We now planto conduct basic research foran RSV vaccine development that has not been
commercialized.
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Obesity Vaccines

Obesity reduces the quality of life significantly, asit causes hyperlipidemia, high blood pressure,
arteriosclerosis, diabetes, and fatty liver disease(FLD). As 0of 2020, about 500 million peoplein the
world were estimated to be obese according to the Body Mass Index(BMI) based on WHO guidelines.
SK bioscience plansto conduct basic research on the development of a vaccine for obesity to
promote the health of people with obesity.

©-BasicVaccines
NRRVVaccine

Since 2017, SK bioscience has been developing a next-generation vaccine for pediatric
gastroenteritisin collaboration with Program for Appropriate Technology in Health(PATH) and Bill &
Melinda Gates Foundation(BMGF). The main cause of pediatric gastroenteritis is rotavirus, and it is
known that fatalities are high in underdeveloped countries where the vaccination rate is low.

The next-generation vaccine for pediatric gastroenteritisis going through Phase lll global clinical
trials. We intend to distribute the vaccine to low and middle-income countries(LMICs) to contribute
to protecting the health and lives of many children around the world.

Typhoid Conjugate Vaccine

Since 2013, SK bioscience has been working with [VIand BMGF to develop a typhoid vaccine.
Typhoid occursin environments where access to clean water is limited, making it more common
indeveloping countries. Infants and babies, in particular, are at a higherrisk of infection due to
theirweakened immunity. Typhoid can be treated with antibiotics, but the WHO is concerned that
antibioticresistancein typhoid bacteriaisincreasing, posing a significant threat to human health.

Thetyphoid vaccine, which has been under development for about eight years, acquired an export
approval from the Ministry of Food and Drug Safety as 0f 2022, and we plan to obtain WHO PQ (pre-
qualification) certification later. During the Phase lll clinical trial, we discovered that our vaccine
canbeused forinfants aged 6 monthsto 2 years. Thisfindingis a breakthrough on a global scale
since the effect of the vaccine on babies under the age of 5 had been unexplored. We look forward
to contributing to protecting children worldwide from typhoid.

Hepatitis AVaccine

The WHO estimates that 150 million people worldwide are infected with the virus that causes
hepatitis Aeach year, and 14 million of them, or more than 10%, develop symptoms. The age of
patients with onset symptomsis rising, and the reported cases of hepatitis Ahave beenincreasing
since 2013 in Korea. Dueto the lack of a localized vaccine, South Koreais currently entirely
dependentonimports while the domestic market size was estimated to be KRW 25 billion in 2020.
Currently, SK bioscience is conducting basic research to develop a hepatitis Avaccine, and it will
distributeitto alarge number of people athome and abroad in the future to resolve the imbalance
invaccination opportunities.

Recombinant Herpes Zoster Vaccines

Herpes zosteris a disease of the skin and nervous system caused by the reactivation of the dormant
varicellavirusin the ganglion. When infected, the virus multiplies in the oropharynxand viremia
occurs, causing some viruses to become dormantin the ganglion. Thevirusis reactivatedand a
rash appears on the skin along the nerves upon exposure to situations that decrease immunity,
whichis called zoster.

The most common side effect is post-herpetic neuralgia, which is the paininduced by nerve
damageeven after therash has disappeared. Based on its experiencein commercializing
SKYZoster, the first-generation vaccine for zoster, SK bioscience intends to develop the next-
generation recombinantvaccine for zoster which is currently dominated by global pharmaceutical
companies. When distributed to other countries, our zoster vaccine will greatly benefiteach
country’s health policies for the middle-aged and elderly.
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Manufacturing Facility: LHOUSE inAndong

©-Overview and History

SK bioscience manufacturesvaccines at LHOUSE, Korea’s largest vaccine factory, in Andong.
Upon completionin December2012, L HOUSE was named to be 'the light' forhuman health.

LHOUSE isequipped with state-of-the-art technology and adheres to international standards,
across the WHO prequalification and the first EU-GMP for a Korean vaccine factory.

InFebruary 2021, L HOUSE also produced the first COVID-19 vaccinesin Korea through contract
manufacturing, contributing to public health and welfare.

History of LHOUSE

Groundbreaking ceremony

Approved for manufacturing business

4

Manufacturing approval

\ A \ )
= A 4

N

Y/ 7 . “\“‘
\9 y eﬁ

Obtained K-GMP

. Produced firstapproved product: Korea’sfirst trivalent
cellcultureinfluenzavaccine

, N

N /4
( \ / \
000

Produced second approved product: world’s first
quadrivalent cell cultureinfluenzavaccine

. Produced third approved product: world’s

second zostervaccine L HOUSE (Above), COVID-19 vaccine Release

Produced fourth approved product: Korea’s Ceremony (Below)

second varicellavaccine

p

. Obtained WHO PQ certification for varicella vaccine
Obtained WHO PQ certification for trivalent and quadrivalent influenza vaccine

Released COVID-19 vaccine produced based on a CMO contract: Vaxzevria of AstraZeneca
Obtained EU-GMP for the first time as a domestic vaccine manufacturing facility: EU GMP for
manufacturinga COVID-19 vaccine based ona C(D)MO contract

\\ /// ‘\\‘\
ﬁ\e“\\g //‘

) Released COVID-19 vaccine produced based on a CMO contract: Nuvaxovid of Novavax

V|
\\\

©-Core Competencies

L Houseis equipped with nine drug substance suites(eight production suites and one cell bank)
including cell culture, bacteria culture, DNArecombination, and protein conjugation, as well as
drug product lines forvaccine production. The plant also pursues leading quality management
by operating a single use system with improved productivity. This, forexample, allows for
unparalleled aseptic management through single use bioreactor bags without the need forafull
washout.

+ Validated HEPAfilters keep each process room clean,and anindependent HVAC
system and airlock system blocks cross-contamination.

+ Theoriginal solution produced in thefinished product areais keptin afreezerin the
finished productarea, and thefinal solution is formulated in the closed disposable

Quality Control aseptic bag, guaranteeing stable quality even in amass-production system.

« Amultimodular system with microbial culture, virus culture, and various finished
product production equipmentallows for the production of various vaccines.

« Introduction of Single Use System in advance enables rapid changesin facility and
development of processes with state-of-the-art equipment such as Single Use

Production bioreactors.

Facility + Capability to performall processes of vaccine production such as production of original
solutionand finished product, analysis, animal testing, and storage.

vaccine developmenttechnology.

+ Capability to conduct developmentservice/joint research/CMO business with
companies and institutions wanting to develop vaccine based on our development
technology and production capacity.

« Various vaccine production/process technology platforms based onin-house
U

Technology
Platform

LHOUSE inAndong will solidify its position as a global vaccine production base by expanding
production capacity by the end of 2024 and investingin quality improvement.

©-Environmental Certifications

LHOUSE applies new technologies to reduce energy and
resource usein the entire process, from raw materialimport
toproduction and disposal. Since 2013, we have taken astep
toward realizing the company’s mission of protecting the
environmentand promoting human health by acquiring the
Leadershipin Energy and Environmental Design(LEED) Gold
certification.
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SKDBL

SKDBL Introduction

Accordingto the Double Bottom Line(DBL), a core management principle of SK Group, SK Group
measures Social Value(SV) created by contributing to the resolution of socialissues and the pursuit of
employee happinesssince 2019. SK bioscience quantifiesits social value performance using the same
metrics utilized by SK Group. SK bioscience will actively promote SV through business expansion and
ESG managementin line with the business philosophy of the Group, which pursues both economic
andsocialvalues.

=

Economic
Value

Financial performance disclosed
according to the accounting

principlesasan outcome of business
activities D q activities

e

SK bioscience provides tangible metrics and reference points to measure the social value we create.
The primary measurement area consists of indirect economic contribution, environmental
performance, and social performance.

Socialimpact determined by
social benefit creation and social
costreduction through business

Social
Value

DBL Implementation Strategy and Framework

The DBL measurementindicators developed in consideration of the management environment of

SKbioscience are asfollows.
Jf

SocialValue
[ Indirecteconomic Environmental ‘ Social \
contribution N performance /;‘ \\ performance )

Indirecteconomic contribution refers to the value created in the economy as a result of business
activities such asemployment, tax payments, and dividends while environmental performance refers
tothevalue created in the society through environmental products, services, and processes. Social
performance measures the value created by improving people’s quality of life through products/
services, happiness of stakeholders, and philanthropic activities.

Specificindicators for each of the three areas are developed in consultation with an expert group.
Furthermore, we update specificindicators every year according to businessimplementation and
apply objective methodologies to each performance to calculate value in currency. Theresults are
then shared with the stakeholders and used to develop management strategies and make decisions.

O-Indirect Economic Contribution

SKbioscience contributesto the overalleconomy indirectly, and creates economic outcome
through business activities.

(Unit: KRW 100 million)
1,160

763

2021 . 0

©-Environmental Performance

Employment [l
Dividends Il
Taxpayments [

1,923

SK bioscience makes an effort to minimize the environmentalimpact throughout the process
of R&D, production, and distribution of our vaccines, We also plan to measure and monitor such
performanceregularly.

(Unit: KRW 100 million)

Environmental(Products) [l
Environmental(Process)

2021 0=2

©-Social Performance

SKbioscience creates social performance by promoting customer health through vaccines,
pursuingthe happiness of stakeholdersincluding employees, and participating in philanthropic
activities.

SKbioscience strengthens the social and health safety nets that were found to be weak during the
COVID-19 period through vaccine development and also makes an effort to solve social problems
inthe medical and health sectors that cannot be solved with vaccines. We will create social value
relevantto our business by focusing on developing global talentin the bio sector to prepare for the
next pandemic.

(Unit: KRW 100 million)
1,447

Social (quality of life) [l
Social (labor)

3 0 26 Social (shared-growth) [l

2021 o 1,478

Corporate philanthropy [l
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2021 Highlights

&

Financial

Exponential year-on-year growth

412%increasein Sales
1,258%increasein
Operating Profit

Successful IPO

"

%

Social

Increase in the number of
R&D personnelforthe pastthree
consecutive years

37wincrease
(compared t02020)

Female employee 3 7%,
executive 19% (as 0f2021)

Twofoldincreasein contributions
(asof2021, compared to 2020)

Entering Phase |l clinical trial of
GBP510,0urcovib-19vaccine

First EU-GMP for

Koreanvaccine plant

Environmental

Reduction of greenhouse
gas emission and energy intensity
forthree consecutive years

Greenhouse gas: tCO2eq/KRW 1 million,
Energy: TJ/KRW 1 million

019 W) 202

Greenhouse Greenhouse
_es s
0.069 0.018 e
Energy Energy g
74.8%
0.00147 0.00037 Pecrexse

. v

2022 SK bioscience ESG Report

Governance

Establishment of
Nominationand
Compensation
Committee, ESG
Committee, etc

Board-level
Governance

15
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ESG Management System

SKbioscience believes ESG management goes beyond simply responding torisk or regulation and
begins with the recognition of ESG asan opportunity to create social value through its business.
Asavaccine and biotech company, our purpose liesin the protection of people from public health
crises and the promotion of health through innovative technologies and production infrastructure.
Wealso acknowledge ourresponsibility to become a sustainable company that practices good
business ethics to pursue the happiness of its stakeholders including customers, employees, and
the community.

Establishment of ESG Management System (")

ESG
Strategy

SK bioscience began full-fledged ESG activities
sinceitsIPOin March2021. It established the ESG
governance structure led by the Board of Directors
in June 2021 by forming the ESG Committee under
theBoard.

Also, it developed a system to monitorthe
company’s ESG activities and follow-up plans by
reviewing the ESG reportand the ESGaction plan
forthefollowingyear.

Management

In2022, we assessed ESG materiality and level of Disclosure
ESG management to strengthen communication
with and participation of stakeholders, Based on the assessment results, our newly organized ESG

Teamimplements major decisions.

SKbioscience hasimproved its ESG management system to complete avirtuous cycle that
encompasses establishing ESG management strategy, deriving performance of ESG management
activities, disclosing information, and incorporating the results into the ESG assessment.

ESG management strategy system
andimplementing tasks (2022)

Foundation for
ESG management (2021)
« Establishment of ESG strategies and policiesand
identification ofimprovement tasks

-ESG-related policies and regulations
-ESG managementdirection and strategic system

« Establishment of ESG Committee
+ Formation of the ESG Committee Secretariat

(ESG Team) Short-/mid-termi ttasksidentified
. - Short-/mid-term improvement tasks identifie
R:Isectl’gistlé;e ofESGmanagement performance based on gap withtheindustry leaders
+ Launch of the Global Biopharma Ecosystem Project : Enhancen‘1en-tof E§Gdlsclosqré/cornmunlcat|on
(by2024) -Communication with and participation of

stakeholders through materiality assessment
-2022 SKbioscience ESG report
-Website for ESG disclosure
« Implementation ofimprovement tasks of each area

- Talent development, industry-academia
collaboration

» Measurement of SKDBL

ESG Management Strategies

2022 SK bioscience ESG Report
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SKbioscience recognizes that integrated views covering ESG business strategies and business
strategies are essential to sophisticate ESG management. Therefore, we have established an ESG
managementvision and strategic direction based on our corporate mission and vision.

Asaglobalinnovative partnerinthe vaccine/biotechnology sector, we will lead the socially and
environmentally sustainable future in the value chain, from the first stage of basic research and
developmentto the final stage of the global distribution of our product.

Underthe ESGvision, we identified four ESG strategic directions and eight ESG strategic
objectives. The four strategic directions are /ABuilding eco-friendly management system /AABeing

areliable partnerfor society ACreating social value through business and Almplementing
sustainable governance. In addition, we plan toimplement eight strategic objectives considering
environmental, governance, and social aspects.

ESG Management Strategy Framework

Mission

Y

. e
Vision
Y
. e
ESG Vision

Y

- e

ESG Strategic
Directions

\4

- e

ESG Strategic
Objectives

We promote human health, from prevention to cure

Global Innovative Partner of Vaccine and Biotech

Healthier Life, Sustainable Future

Building eco- Beingareliable Creating social Implementing
friendly partnerfor valuethrough sustainable
management society business governance
system
@ Advancement of :
Environmental © Enmzlog:;n i © g?ec;il(\ulsltllﬁou h @ Internalization of
Management 8ag - - 8 ESGManagement
Talentand Rights Business
System
@ SocialValue .
@ Action on Climate T @Establlshmentof © Enhancement
Global Biopharma of Board-level
Change-NetZero the Local
C . Ecosystem Governance
ommunities
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ESG Management Strategy Framework

By combing the analysis of the current state of ESG managementin the pharmaceutical/biologicalindustry and the results of the
materiality assessment, SK bioscience hasidentified the mostimportant tasks for establishing its ESG management system. We define
andimplement the details of core activities asimprovement tasks in order to achieve the eight strategic goals and advance our ESG

management through continuous performance management.

2022 SK bioscience ESG Report
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ESG
Vision

Healthier Life, Sustainable Future

ESG
Strategic Directions

ESG
Strategic Objectives

ESG
FocusAreas

Buildingeco-friendly
management system

Advancement of Environmental
Management System

Action on Climate Change - Net Zero

Establishment of Environmental
Management System

Operation and internalization of
Environmental Management System

Management and Monitoring of
Environmental Performance

Protection of Biodiversity
Achieving Zero Waste
Management of Chemical Substances

Air Pollutants and Emissions
Control

Water Stewardship
Circular Economy

ClimateAction Strategiesand
Implementation

Greenhouse Gas Emissions Control

Energy Usage Control

4

iy w
= 2

hy
N

Beingareliable partner
forsociety

Employee Engagement-Talentand
Rights

Social Value Creationinthe Local
Communities

Human Rights Management System m

Implementation of Human Rights
Management

Non-discrimination and Respect
for Diversity

Human Resources Management
Employee Satisfaction

Capacity Building of Employees
Corporate PhilanthropicActivities

Communication with Local
Communities

T
&~

Creatingsocialvalue
throughbusiness

Social Value Creation through
Business

Establishment of Global Biopharma
Ecosystem

Better Affordability of Medicines
Improvement of Access to Medicines

ESG Risk Managmentin the Supply
Chain

ESG Capacity Buildingin the Supply
Chain

Shared Growth with Business
Partners

Fair Transactionsin Business

n-

~
1
-

N N
& )

Implementing sustainable
governance

Internalization of ESG Management

Enhancement of Board-level
Governance

Implementation of ESG
Management System

Advancement of Enterprise Risk
Management

Business Transparency

Board Independence/Expertise/
Diversity

Board Evaluation and
Compensation System

Environmental (E) Social(S) Governance (G)
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ESG Management implementation Structure

SKbioscience has established animplementation system for ESG management. ESG Committee

underthe Board of Directors is the highest deliberation and decision-making body for ESG

management. ESG agendas are discussed at management-level meetings, and the ESG Working-

level Council examinesimprovement tasks under the four ESG strategic directions.

ESG Management Implementation Structure

Two functions

Non-financial
Risk Mgmt.

Value Creation
(Creating new
opportunities
linked with
business)

Reporting
tothe Board

Management-
level Council

Working-level
Council

Working-
level Divisions
forEachESG
Strategic
Direction

ESG Committee reviews the mid- to long-term direction and goals for ESG management and
monitors ESG activities and implementation tasks. It promotes the internalization of ESG

management of our company by offering the Board advice for and review of major agendas.

ESG Team serves as the ESG Committee Secretariat to support management meetings and
decision-making. Meanwhile, the team handles overall ESG workflows across the company and
responds to ESG information disclosure and external evaluation agencies. ESG Working-level
Councilisdivided into divisions based on the four ESG strategic directionsandisin charge of
implementing short-term and mid- to long-termimprovement tasks.

Board of Directors

Thehighestdeliberation and
decision-makingbody for ESG

management

+Composition: One executive director, two outside directors

*Roles: @ Set mid-to long-term goals and directions for ESG managementand
managing theimplementation ofimprovement tasks
@ Review and advise on business strategy and non-financial risk

© Review other matters related to ESG subject prior to decision-making

‘ ESG Working-level Council ‘

Buildingan eco-friendly
management system

SHE/General affairs

Beingareliable partner
forsociety

Talent/Humanrights/
Corporate philanthropy

‘ ESG Council
Creatingsocial value Implementing
throughbusiness sustainable governance

Board Secretariat/
Business strategy/ Business ethicsand
Marketing/Purchasing compliance/
Disclosure
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Materiality Assessment

SKbioscience has created an ESGissue pool by analyzing reporting topics from the same
industry, international standards, and media. We evaluated theissuesin the pool using ESG
initiatives and evaluation indicators, company benchmarking, stakeholder questionnaires,
and mediaresearch analysis. We selected 11 materialissues based on business relevance and

stakeholderinterest.

Materiality Assessment Process

Step

0 1 Composition of
Issue Pool

Step
Assessmentand

02

Prioritization

03

Selection of
Materiallssues

Step
Reflection of
theResults

SKbioscience’s pool of 22 issues was formed through analysis of the
global ESGissuesand international standard requirements such as
GRIStandards, SASB,and TCFD, and benchmarking of ESG reportsin
theindustry, stakeholder survey, mediaresearch, and internal data
review.

Business Relevance
« Industry-specificinternational standards
-Analysis of initiatives that are specialized in the bio-industry,
such as DJSI, SASB, and MSCI
+ Benchmarking of theindustry
-Analysis of theissuesin the ESG report of a total of eight
companiesincluding multinational companies

Stakeholder Interest
« International standards

-Analysis of initiatives commonto allindustries, such as GRland TCFD
* Survey

-Survey targeting internal and external stakeholders

+ Media exposure
-Analysis of 3,972 valid articles out of a total of 35,302 articlesin 2021

Following review by SK bioscience’s ESG Committee, management,
and ESGteam, atotal of 11 materialissues were selected, consisting
ofthree key reportingissues and eight material issues.

For each of the 11 material issues derived, our ESG report discloses
the management system and activities. Also, we have aligned our top
three issues and philanthropic activities with the 17 UN Sustainable
Development Goals.

@ FOCUS ISSUES @ @ Corporate Philanthropy @

2022 SK bioscience ESG Report 21

Materiality Assessment Results

0 nd=s
e 2" Tier
<
9]
kel
o
=
g
©
&
° (1) (7)
[ ]
¢ 0
(]
Y [ J
([ ] [
® °
Business Relevance
(g:gﬁg- Materialissue Report content gggg” gtglndards
: Focus Issue 1- Developing next-generation
1 Future growth strategies growth strategies 22-24 203-2
2 Product safety and quality Focus Issue 2 - Product safety and quality 25-26 416-2
Talentacquisitionand
3 development FocusIssue 3-Talent development 27-28 401-2
Advancement of ethical/ . . .
4 compliance management Governance - Business ethics and compliance 71-73 102-17
Creating SV (social value) .
5 through business SKDBL 14
g  Minimization ofenvironmental  Environmental- Environmental management 31-34 306-4
impact systemandimpact reduction
Expansion of humanrights : :
7 management Social-Humanrights 41 412-2
Reinforcement of Board-led .
8 management Governance-Board of directors 68-70 102-22
9 Responseto climate change Environmental-Action on climate change 35 305-1
Expansion of corporate
10  philanthropyactivitiesand Social-Corporate philanthropy 50-53 413-1
community participation
ESG management 102-12,
11 internalization OurESGApproach 16-19 102-14
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Goal9
. 95&‘.‘%"’“”'& Buildresi.lientinfrastructure,
@EEESD Developing Next-Generation Growth Strategies [k roes e C

( Why It Matters

SKbioscience laid the groundwork for future growth during ‘SKBS 1.0, with proactive investment

in R&D and production platforms, as well as global partnerships to secure ‘Ato Z’ developmentand
production capabilities ranging from basic research to vaccine commercialization. Following the
spin-offfrom parent company SK chemicalsin 2018, the company accelerated performance creation
based onitsaccumulated vaccine capabilities.

In2020 when world’s healthcare systems were disrupted by the unprecedented COVID-19 pandemic,
we made the bold decision to pursue the COVID-19 projectin order to contribute to national health
protection. Our Two-track strategy consists of 1) domestic supply via C(D)MO of approved vaccines
developed by multinational companies and 2) development of our own COVID-19 vaccine.

SKBS 2.0 represents a period in which SK bioscience has madeits quantum jump, as evidenced by
its participation in the COVID-19 project and a successful IPO. We are now looking for future growth
strategies to sustain this growth.

SKBS2.0 @
QuantumJumpUp

Protection of public health KRW
against COVID-19, 929

BUSINESS GrowthandIPO | pijjion
+ Proactive investmentin R&D/production capacity |
+ Global partnerships PO

E FINANCING
+ Preparation forinvestment attraction through spin-off

qoﬁ PEOPLE
| +Employee motivation and performance

Foundation forthe
vaccine business

Establishment of
SKBS

SKBS1.0
Build-Up

Stable development of
businesswithafirm beliefin
protecting public health

KRW 152 billion

KRW 14 billion

‘01 18 '19 20 21

EFi ™ Goal 3

10 faue
INEQUALITIES

Goal 10

Reduceinequality
withinand among

beingforallages and fosterinnovation countries

Approach

©- SKBS 3.0 Next Generation
SKBS 3.0is our mid- to long-term approach to the post-COVID-19 business environment.

The COVID-19 pandemic has brought severalsignificant changes in the vaccine industry. Most
notably, the publicawareness of the vaccine industry grew as they witnessed the importance of
vaccines and medical supplies. In that sense, each government, including South Korea, expanded
investmentsin public health and health security as part of their national security. Also, many
biotechs have emerged through the rise of MRNA, a newly successful platform for COVID-19
vaccines. Finally, cooperationamong the industry stakeholdersis getting highlighted, particularly
afterthe global-scale coordination forvaccine supply. SK bioscience has established a new vision
and mid-to long-term strategic direction called ‘SKBS 3.0 Next Generation’ for continuous growth
inthe post-COVID-19 period.

( Key Targets and Progress >

With its world-class R&D and manufacturing capabilities, SK bioscience aspires to be a global
leaderinthevaccine and biotechnology industries. Following our aspiration, we have established
anew vision called ‘Global Innovative Partner of Vaccine and Biotech’ and defined five
directions(What) and fiveimplementation plans(How) for vision accomplishment.

Global Innovative Partner of Vaccine and Biotech

VISION

WHAT

o~ ¢ \\/ 4 e
(Direction) Endemic Vaccine Portfolio Glocalization Celland Gene Next Pandemic
. Multigalentvaccine +Basic/Premium Therapy(CGT)
*Combo
«Sarbecovirus earane
+Nasalspray

HOW - S -’ —
(Implementation) R&D/Production Platform Global Management
infrastructure Technology Partnerships Infrastructure
«Songdo R&PD Center *mRNA, etc *ESG °*SHE

+Andongexpansion *DT  °*HR
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Responsetothe Endemic

+ SKYCovione: Developmentis underway with a goal of obtaining approvalin Korea in the first
half of 2022 and the UK, European Medicines Agency(EMA), and the WHO by the third quarter.
After the product launch, we will conduct clinical trials to evaluate the safety of booster shots and
lower age limits.

« Further development of COVID-19 vaccine : Ourtactics to combat the endemicinclude
the development of multivariant vaccines(Omicron variant, etc), combo vaccine(COVID-19+
influenza), and Universal CoronavirusVaccine(Sarbecovirus).

Glocalization Model

Amid the COVID-19 pandemic, issues of global vaccine supply and demand imbalance and national
security emerged, resulting in increased needs for each government to secure vaccine products
and production capabilities.

Inresponseto these needs, SK bioscience has developed a ‘Glocalization’ model that aims to
establish a global production system and bases through strategicinvestments with governments
and business partners. We are currently in discussions with governments and partnersin the
Middle Eastand Southeast Asia that fall short of the vaccine.

Glocalization

I N

Establishment of global production
system and site based on strategic
investment with governments and
business partners
PPPY,
Strategic
partnerships

Private
"P’ ) Local partners
SK "bioscience 4 >

(Technology/production

capacity/product/capital) Public

Governments

Lo sl (Capital/network/regulation support)

vaccines

L J

1) PPP:Public-private partnership

TheCelland Gene Therapy(CGT) CDMO Market Entry

Celland gene therapy(CGT) is aninnovative field in which multinational companies have made
significantinvestments, with CGT accounting for approximately 50% of the 1,800 biopharmaceuticals
inclinicaltrials or developmentin advanced countries each year. The CGT market is expected to
grow rapidly, with an average annual growth rate of 25% until 2025, eventually surpassing antibody
therapy, whichis currently the largest market in the biopharmaceuticalindustry.

SKbioscience prioritizes viral vector CDMO of CGT products employingits relevant capabilities
demonstrated through process development and manufacturing for vaccines. Concurrently, it
pursues strategic partnerships and M&A to expand its CGT CDMO business in advanced markets.

Strategy to Implement CGT Business

I N

Expansionto all CGT areas after conducting
ViralVector COMO
ConductingViral Vector CDMOinAsia

Expanding CGT CDMO business
inadvanced countries

Vaccine business capabilities and experience
in CMO for AstraZeneca vaccines

.

Vaccine @ °

.
Introducing CGT innovation process

CGT technologyin progress
Partnershipsandinorganic (Allareas) Developing and acquiringinnovative CGT
expansion through M&A products and platforms
Platform Technology

Followingits current world-class vaccine development/manufacturing platform, SK bioscience
will continue to secure innovative vaccine/biotechnology platformtechnologies.

We have prioritized obtaining the mRNAtechnology platform, which hasrecently emerged as a
result of the commercialization of the COVID-19 vaccine. Although mRNA has already become
commercialized, we aim to develop Next-Generation technology with partnerships, joint
developmentthrough globalinitiatives,and our capabilities.

Hence, we collaborate with mRNA Total Platform companies while also independently pursuingin-
licensing ofthe mRNA element technology.
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Strengthening R&D/Production Infrastructure

1) Songdo R&PD(Research & Process Development) Center 2) LHOUSEinAndong
SK bioscience plans to establish a global R&PD center in Songdo, Incheon to expand the R&D and SK bioscience implemented the first expansion of L HOUSE with a goal of completion by the end of
production infrastructure that is currently located in Pangyo and Andong, Gyeongbuk Province, 2024. With increased production capacity and investments in quality improvement, we expect it to
and to establish a global top-tier-level R&D network. become a production hubin the global vaccineindustry ecosystem.
Status of Songdo Global R&PD Center and Operation Plan Overview of Expansion Plan of LHOUSE in Andong
Global Top-Tier GlobalVaccine
R&D Network Production Hub
Expansion of
production capacity
@ based on flexibility
. (Independentsuite,
Global Biotechs ST e
|
Expansion of business
opportunities by
Expandingglobalvaccine R&D Open Lab & Talent Hubfacility > diversifying platforms
Expanding CGT commercial production equipment Research Institutes includingmRNA
|
Establishment of
qualified global
@ production system
and upgraded quality
. International e Purchasing newsite (EU GMP, cGMP certification)
Open Innovation, Organizations Existing L HOUSE (About 99,130m) |
Sha’,",‘g R&D o | -Currgntlycomposgd ofnine -Gyeongbuk Industrial
Capabilities,and L suitesand runningat L
i Glocalization Hub il Complex2 )
Funding pacity -Gradual expansion Introductionof DT
under way

Introduction of DT

Construction commenced in 2022 after securing Songdo Incheon Technopark site (30,413.8n) Firstexpansion of LHOUSE way, to be completed by the end 0f 2024
with a goal to complete construction by the end 0f 2024 (original solution, completion facilities, warehouse)

1) Digital Transformation
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Lot Goal 9
Build resilientinfrastructure,
promoteinclusive and sustainable
industrialization and fosterinnovation

kRt Goal 3
Ensure healthy lives
A4 and promote well-
beingforallages

@EEEED Product Safety and Quality

/ N
\\\ Why It Matters /J
Duetothe unprecedented COVID-19 pandemic, pharmaceutical companies’ social responsibility
has grown even more. Multinational companies rushed to develop vaccines, saving many lives,
and people are now returning to their normal lives. Meanwhile, concerns have been raised about
thevaccines’ safety and quality.

SKbioscience deeply understands such concerns since product safety is directly related to people’s
livesand health. Asacompany conducting businessin the pharmaceutical industry where
products and vaccines are developed and distributed, we will always bear our responsibility in
mind and prioritize product safety and quality along with efficacy.

a0
L Approach P,

SKbioscience takes a holistic approach to ensuring the safety and quality of products throughout
the entire value chain from R&D, clinical trials, production, and sales.

First,we draw research results with integrity by conducting responsible
R&D activities.

SK bioscience upholds the dignity of all living organisms and samples being handled in the R&D
process by complying with ethical regulations and securing research integrity through improved
data managementin thein-house developmentand C(D)MO R&D processes.

Second, we collect as much product safety information as possible through
pharmacovigilance.

SK bioscience operates a sophisticated pharmacovigilance system to collect product safety
information thoroughly and analyzes and evaluates theinformation regularly. Based on this
information, we develop and implementarisk management plan to ensure the safe usage of our
products. We offer pharmacovigilance training to allemployees regularly so that they are fully
aware of theimportance of product safety management while performing their duties.

Third, we produce the best quality products by implementing strict
quality management.

SKbioscience obtained domestic and global Good Manufacturing Practice(GMP) certifications,
established and monitors the equipment optimized for GMP standards, and conducts quality impact
assessmentsregularly. Moreover, we check our quality management system and assign the tasks to
employees with expertise to guarantee that GMP-related tasks are handled effectively.

/
(

N
L Key Targetsand Progress Y,

Responsible R&D

- Strengthening domestic and overseas ethical compliance
regarding R&D and clinical trials

- Promoting biosafety
- Managing compliance with ethics related to animal testing

Pharmacovigilance System and Activities

+Conducting pharmacovigilance activities and risk management
planthroughoutthe entire life cycle of medical products

- Making safety information reporting efficient by operating
the Safety Information Reporting System(SIRS)

« Providing regular pharmacovigilance training to allemployees

GMP-optimized Quality System

+Monitoring a quality management system at the global GMP level
+Conducting quality impact assessments regularly
« Strengthening quality assurance capability continuously

LK

A
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With asense of responsibility that its products are directly
related to the lives of many customers, SK bioscience focuses
onimproving product safety and quality throughout the
entire value chain, from R&D to clinical trials to production.

Responsible R&D

SKbioscience adheres to domestic and overseas ethical
regulationsinthe process of R&D, pre-clinical trials, and clinical
trials. In addition, we ensure product safety by respecting
thedignity of all research subjects including human-derived
materials, animals, and clinical trial participants and fulfilling
the social responsibility for scientific research.

Ethical compliance regarding R&D and clinical trials | Our
research data managementstarts from research planning,
whichisthe early stage of medicine development. Given

the characteristics of our research thatinvolves biological
materials, SK bioscience recognizes the ripple effects of our
research onsociety and public health. Thus, we strengthen

the management of our research data to maintain research
integrity based solely on scientific objectivity. Furthermore, we
conductclinical trialsand sample analysis in accordance with
alldomestic and international regulatory guidelines.

Biosafety| The Institutional Biosafety Committee(IBC) of
SKbioscienceis comprised of relevantdivisions such as
legal, facility,and medical management, as well as external
members. Since the committee evaluatesand reviews
biologicalrisks, we ensure objectivity by including external
members and effectiveness of risk management through the
members’ expertise in human and material resources, the
environment,and public health.

Use of Animalsin Research|SKbioscience established the
Animal Test Ethics Committee according to the guidelines of
the Ministry of Food and Drug Safety to comply with the ethical
principles foranimaltests which are a prerequisite for clinical
trials. As such, we established and are operatinginternal
controlmeasures checking laboratory animal management,
andreviewingthetestplans.

Pharmacovigilance System and Activities
SKbioscience meets domestic and overseas regulatory
requirements and manages product safety systematically
by upgrading the pharmacovigilance system and training
employees.

Pharmacovigilance activities and risk management plan
throughout the life cycle of medical products|
SKbioscience collects
safety information
onits productsfrom
developmentphase
to post-market
surveillance period for the
establishment of database

SKYVaricella User Manual for Patients and SyStematiC analy5i5~

Based onsuchinformation, we publish user manuals for
patientsand arisk management plan to mitigate risk in various
ways.

Safety Information Reporting System(SIRS) | SK bioscience
hasbeen upgradingits Safety Information Reporting System to
makeitaccessible for notjustits employees butalso all product
usersoutside the company.

With the upgraded system, we willimprove stakeholder access
tothe product safety reporting and ensure efficient collection
of productinformation.

Regular pharmacovigilance training | Ouremployees
take pharmacovigilance training every year. We provide
separatetraining for our marketing division toimproveits
understanding of product safety and quality management.
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GMP-optimized Quality System

GMPisasetof guidelines to follow from the receipt of materials
totherelease of productsin orderto manufacture high-quality
biopharmaceuticals. For consistency and reproducibility, it
provides standards for controlling all aspects of manufacturing
and quality control,including qualification of manufacturing
equipmentand quality control(QC) equipment, validation

of process, operator training, and the manufacturing
environment.

SKbioscience has established a quality policy and operates
astructured quality control system to ensure thatits
biopharmaceuticals, including vaccines, are produced and
managed in line with GMP standards.

Monitoring the quality-related operating system at the
global GMP level | SK bioscience established global GMP-level
production facilities and a quality management system. In
2021, two vaccine manufacturing facilitiesin LHOUSE were
EU-GMP certified. In 2022, the manufacturing facility, process,
and quality system used to manufacture Novavax COVID-19
vaccine were also EU-GMP certified. Our quality control
division documented quality policy, established, operated,
and implemented GMP-level quality controls via continuous
monitoring.

Regular qualityimpact assessments | SK bioscience conducts
quality impact assessments regularly to keep the quality of its
products stable and resolve quality issues that could impact
the production and quality. Furthermore, it monitors product
quality by conducting stability tests on at least one batch of
products onthe market each year.

Quality assurance capabilities| SK bioscience regularly
conducts GMP training foremployees,and employees are
assigned work after receiving training and feedback on their job
competency. Moreover, for jobs that require special abilities, we
checkemployees’ qualifications aftera thorough verification
process.
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@D TalentDevelopment
" WhyltMatters

Thereis much effortand frustration involved in developing and releasing new vaccines. In general,

developingavaccine takes about 10 years and the average success rate is lower than 5%. Behind the

scenes, R&D personnel and supporting staff dedicate countless hoursinto the development of one
vaccine, includingthe required series of clinical trials and authorization processes.

Therefore, talent development thatincludes the process of hiring the best talent and nurturing
themiscrucial at SK bioscience. By the best talent, we mean the people who agree with our mission

‘to promote human health’, carry a positive attitude, and take on new challenges even after failures.

Recruitingand developing talent who reflect ouridealimage of ‘warm-hearted professionals’is
critical to business success.

_ Approach
SKbioscience takes three approaches to talent development.

First,werecruit globaltalent.

We look for people with exceptional abilities and potential to help us grow our global business
and ensure our future competitiveness. We have defined the core competencies needed for future
businessand expanded ‘target recruiting’ to find candidates. We use Al competency verification to
determine whether candidates have the job competencies required by our company,and weruna
fairand transparent recruitment process using a digital-based recruitment platform.

Second, we operate the HR system for the growth of employees.

Wereviewed and redesigned our integrated system to reshape the talent-developing and
compensation system with support from employees. We provide the institutional foundation, such
asvarioustalent-development programs, fair performance evaluation,and a market-competitive
compensation system, to ensure that employees remain motivated and immersed in their jobs.

Third, we pursue employee satisfaction for a high-performing organization.

We create an environment where warm-hearted professionals concentrate on their jobs and
produce outstanding results. Our efforts for the happiness of our employees extend to aremote
workingenvironmentunderthe pandemic situation, support for work-life balance, redefining our
code of conduct, and creating an environment that respects diversity.

4 QUALITY Goal 4 5 B 5 GENDER GOal 5 s 'DEGENT WORK AND Goal 8 . . .
EDUCATION Ensureinclusiveand equitable ERRIY LUl Promote sustained, inclusive and
i quality education foralland Achieve gender M sustainable economic growth, fulland
' l promote lifelong learning equalityand empower "' productiveemployment and decent

opportunities allwomenandgirls workforall

KeyTargetsand Progress

Recruiting Global Talent
- Defining the key competencies required for future business and
expanding ‘target recruiting’

- Strengthening Al competency verification, conducting digital-based \
on-demand recruitment

HR System for the Growth of Employees

*Running a compensation system for the motivation and
retention of employees

+Designing and running training system that supports % %
internalization of corporate values and improves job competency

Employee Satisfaction for a High-performing

Organization Q
Implementing various corporate culture programs

- Creating an environment that respects diversity by supporting

soft-landing of new employees and developing female leaders

+ Providing benefits for employee satisfaction
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Talent Management

SKbioscienceimplements three key tasks to manage and develop talent: recruitment of global talent, establishment of a HR system for the growth of employees and pursuit of employee satisfaction fora

high-performing organization. Since 2021, SK bioscience hasidentified and implemented specific tasks in the areas of employment, evaluation/compensation, talent development, and corporate culture,
yielding results.

(B

Recruitment of
+ Defining core job competencies for the future GlobalTalent +Verifying the competencies of candidates

+Poolingtalent byfield and enforcing activities based on results of Al competency diagnosis
toattracttalent

Digital-based On-demand

TalentRecruitingforthe Future @ Recruitment

+Conducting remote interviews during
the pandemicandimprovingfairness of
therecruitment process by disclosing the
acceptance criteriaforeach round

e CD
— A8

A

Absolute Evaluation System ° . o ImplementingVarious
(Fortalent development) Pursuing Employee Corporate Culture Programs
HR Systemfor the Satisfaction fora
+ Promoting mutual supportand EGro‘f’th of High-Performing - Disseminating commitmentto employee
collaboration through absolute evaluation mployees Organization satisfaction
+ Developingemployees and promoting - Creatingan employee-oriented corporate
growth of employees through regular culturg
performance management +Managing changes through asurveyon
o . . satisfaction level
+ Promotingjob-specific competencies
remodeling for more sophisticated
competency diagnosis
Market Value/Customized - Creating an Environment That Employee Welfare and
Compensation Establishment of BS Academy Respects Diversity Satisfaction
+Compensation oriented toward the retention and - Promoting the growth of employeesinto +Recruiting competent female employees and - Operating benefits programsfocusing on the
motivation of employees ‘wa rm—hea rted professiqnals’ . developingtheminto the next-generation leaders health and stability of employees
* Differentiated compensation dependingonan -Securlr?gvalue/lea-dershlp./globallanguagecapabllltles * Realizing social value throughjob creation and + Improvingsystems by listeningto the pain points of
individual’s capabilities and performance based on - Develpingexpertsin eachjob areathrough external employment of people with disabilities

L ) employeesregularl
marketvalue trainingagencies ploy sufarty
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ENVIRONMENTAL SOCIAL GOVERNANCE

Environmental Management System and Impact Reduction

Environmental Management System . .
& y @ Environmental Goals, Plans and Achievements

©-Environmental Management Policy
SKbioscience’s SHE(Safety, Health & Environment) management policy lies at the heart of our 2021 Goalsand Plans 2021 Achievements 2022 Goalsand Plans
environmental management system. It contains our commitmentsto protectingthe earthand
the environment from various perspectives. Our commitmentsinclude minimizing the ecological
impactsthroughout the entire business operations, managing environmental performance for

. . . . K X . Greenhouse Monitoring of greenhouse Monitoringand managementof cam i":g:gmnrtgs:n & delils
allbusiness sites and partners, complying with environmentallaws, and responding to climate Gas/Waste gas/waste emission greenhouse gas/wasteemissions ;’;ﬁesandrgducef:grgy
change.

Minimizing the Environmental Impacts of Business Operations and Products Monitoringof wastewater/)  Controlofwastewater/airemission
Wastewater/ airemission facilities facility usage and establishmentof Reduction oftheamountof
. ) AirPolluti newindicator wastewatergenerated through
- Wedo ourutmost to use resources and energy sustainably, reduce environmental pollutants and AL UT Self-inspection of Completionofair causeanalysis
chemical emissions. We recycle wastewater throughout the entire process of business operations from airemission facilities emission facility investigation
R&D to production, distribution, and disposal. . .
) ) ) . Review of requirementsfor . .
- We operate an environmental management system and continuously manage improvement T rrey| Set-upofoperatingprocedures  gpyironmentalManagement Acquisitionofenvironmental
performance by regularly monitoring all businesses and partners. Management J:;:;Z;ZZTS‘;Z:% Systemandourapplicationplan man?lgseonlir&slyistem
. . . . . . . System ist- PP
- We comply with environmental laws and regulations and invest in combating global climate change v (15014001) e T S e s certification

forstandard system

and preserving local ecosystems and environments.

Inaddition, SK bioscience plansto establish more diverse action plans and strategies for 2022 to
achieve environmental goals, manage performance, and disclose them transparently.
Atthe HQand LHOUSE, SK bioscience has established and manages a division dedicated to

environmental management. We have specifically prepared a system to reduce environmental ©- Systemization of Environmental Management(2022)
impacts by promptly responding to environmentalissues within our business sites.

* Response to strengthened environmental standards and preemptive

By reflecting global trends, SK bioscience intends to reset and clarify the scope of environmental Observation ofthe environmentalmonitoring

management. We have been rebuilding our management system to reduce environmental environmental - (Air pollution) Prevention of air pollution accidents by shorteningthe
pollution and the impact on local communities throughout the product life cycle, from raw laws(water/alr/) self-measurement cycle of emission facilities(once ayear=>onceaquarter)
1 : : — . greenhouse gas - (Greenhouse gas) Monitoring of the emission status and energy
materialintroduction to manufacturing, distribution, and disposal. consumption(monthly)
\ SKBS SHE Management \
Pollution Chemical Climate « CHARM" for allmanufacturing processes

-Assessment of chemical substances exposure(exposure level and hazard
level) forall processes and work involving chemicals

- Establishment ofimprovement plan based on risk grade

areas

= reduction substances change
(
ol [\ 8

Air Pollution Handling&Facilities Ener : .
2 — Chemicalrisk
Goals& M ¢ « Establishment of a checklist for essential protective equipment for each
i . " oals anagemen rocess
Center ‘ Policy Commitment | Compliance | Assessment ‘ Objectives Programs ‘ Review p

-Development of a checklist essential for protective equipmentin
consideration of the chemical substances used for each process
- Prevention of accidents by wearing essential protective equipment

Ownership culture

th‘i'c',’.‘f : Employee participation

1) CHARM: Chemical Hazard Risk Management
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SKbioscience’s environmental management goals focus on minimizing emissions by monitoring
carbon emissions, managing water/air pollution through the Building Management System(BMS),
and managing theimpact of waste disposal.

SKbioscience manages the direct/indirect energy consumption data of L HOUSE for systematic
energy management. LNG, an eco-friendly fuel,isthe only direct energy source in the production
process. We plan to advance the energy management system by expanding the scope of energy

datamanagementtothe HQ and R&D Center.
Environmental Goals

+ Participatingin company-wide carbon-neutral activities such as the Energy ManagementatHQand R&D Center

introduction of eco-friendly energy utilization facilities

Minimization of
carbon emissions

-Byacquiring LEED Gold certification via applying eco-friendly/well-being
technology

- By using eco-friendly refrigerants, and installing and operating high-efficiency
@ machinery/equipment

Management
of water/air
pollution

» Constantly controlling the work environment and checking the hazardous
substances treatment, wastewater discharge, and atmosphericrisk factors

-Bymonitoring through BMS

@ - By operating water recycling facilities in the production process and recycling
of toilet water

Management of
waste dehydration of waste
l A - By operating waste sterilization/dehydration facilities as part of the

« Establishing a plan for efficient use of resources, pre-sterilization and

manufacturing process
- By recyclingvia separate collection and carry-out of the waste

SK bioscience seeks to generate consistent environmental performance by organically linking
SHE goals and plans with environmental goals. In the second half of 2022, we plan to document
regulations onvarious environmentalissues, and computerize the SHE system to improve
accessibility by meeting the requirements for1SO 14001, which is an EMS certification.

Energy Consumption Managementand Reduction

©-Energy Management System

SKbioscience laid the groundwork for energy efficiency by combining various eco-friendly
technologies and elements from the design and construction stages of each business site. For
example,inthe HQ and R&D Center, we applied 101 eco-friendly materials and technologies to
architectural design to achieve the highest grade under eco-friendly building certification systems
inKorea and the United States.

Our R&D Center, which participatesin the demand response market, contributes to efficient supply
of electricity and reduction of electricity consumption. We also systematically manage energy
consumption and performance to achieve the environmental goals established for each business
site.

1) GBCC:Green Building Certification Criteria

2) Demand response: Asystemin which electricity users are rewarded monetarily by selling the electricity they have saved to the
electricity market when the electricity market price is high orwhen the electricity systemisin crisis.

HQand

R&D Center

101 eco-friendly materials
and technologies applied

toarchitectural design

- Earned a Grade 1 energy

efficiency labelin Koreaand
was awarded LEED Platinum
status(the top status) in

the U.S.infull recognition
ofenvironmental load
reduction

- Earned the highest score

andaGrade1label
from GBCC, adomestic
certification

LEED Gold Certificate of LHOUSE

R&D Center

Participationinthe
demand response?

- Contributed tothe

electricity marketand eco-
friendly policies through
mandatory and voluntary
reduction of electricity
demand

LHOUSE
(Andong
Factory)

Energy saving by
introducing 16 eco-
friendly technologies

+ Became the world’s first

LEED-Gold-certified
pharmaceutical factory

+ Implemented a water

efficiency plan,and
introduced eco-friendly
technologiessuchas
energy-savingequipment,
and recycled construction
materials

AtLHOUSE, we achieved a 10% reduction in energy consumption by utilizing energy-saving
equipmentand installing high-efficiency facilities such as LED lights and high-airtight windows. In
addition, we have been realizing more effective and long-term energy consumption reductions by
implementing advanced commissioning and verifying energy-using systems.
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Waste and Pollutant Management and Reduction
O Waste Management

SKbioscience manages the amount of waste generated during the process to prevent
environmental pollution caused by waste generation ata company-wide level. We monitor the
entire process from generation to treatment and sterilize waste that may become contaminated
between processes before shipment. In the case of designated waste disposal, which ishazardous
waste that may degrade the surrounding environment, we continue our efforts by selecting an
outside companytostrictly separate disposal.

We also manage disposal data to identify waste disposal systematically. As vaccine production
increased dueto the spread of COVID-19, the amount of waste generated in 2020 and 2021 also
increased. Nevertheless, we achieved our ambitious targets for waste disposal and recycling
rates with respect to sales. We will continue to ensure that business activity expansion and waste
emission managementare compatible.

Waste Disposal Per Sales Revenue
Waste Intensity: Waste disposal(t)/Sales revenue(KRW 100 million)

Waste intensity Recyclingrate

vear disposed(t)

Target Target
2019 275 Below0.15 0.149 Above 45% 64.4%
2020 353 Below0.15 0.156 Above45% 53.8%
2021 477 Below0.1 0.051 Above 50% 53.4%
2022 - Below0.1 - Above 50%

*Based onthedata of LHOUSE

©-Air Pollutant Management

Toreduce air pollutants generated by fossil fuels, SK bioscience controls emission of air pollution
through managementin the pre-planning stage, such as replacing boiler fuels with LNG.

We regularly measure air pollutants and maintain and manage emissions below the standards.
Our LHOUSE uses eco-friendly refrigerants that minimize ozone-depleting substances generated
duringthe operation of the refrigerator. In addition, to manage exhaust gas in the workplace, we
measure the air quality when ventilating to maintain the percentage of the fresh air to 30% or more
compared with the standards. By operatingindependent and local heating, ventilation,

air conditioning(HVAC) equipment to controlindoor pollutants and block their introduction.
Overall, we thoroughly protect theindoor air quality in the workplace and employees’ health.

©-Water Pollutant Management

SKbioscience's water resources management minimizes wastewater generation and reduces
water consumption. First, we utilize the Biokill system to reduce the risk of water pollution
effectively. We try to reduce contamination during discharge by removing biological hazards that
may arise from the process, and by controlling the pH level before discharge through pretreatment
facilities.

Also, we monitor monthly wastewater discharge and establish measures to reduce usage. In
2022, to accurately identify the causes of wastewater generation, we plan to installan additional
wastewater meter to monitor the figures for each source and establish and manage discharge
targetsthrough careful management.

To reduce water consumption, we recycle factory water and identify various ways to consume
treated wastewater. Also, we use the rainwater collected in our tanks at LHOUSE and manage the
waterthrough conservation planning.
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Chemical Management
©-Hazardous Chemicals Management System

By creating aninventory, SK bioscience systematically manages hazardous chemicals at
LHOUSE. Furthermore, we review the hazards of new chemicals beforeintroducing them so that
we can reduce therisk of hazardous chemical exposure or disposal to a wide range of stakeholder
groups, includingemployees, nearby ecosystems, and local communities. We minimize the use of
hazardous chemicals by closely managingit.

Tofurtheranalyze and improve the management plan, we introduced the SHE IT system to
computerize and manage the Material Safety Data Sheet(MSDS) and will use Chemical Hazard Risk
Management(CHARM) for all chemicals that will be used at sites.

Inaddition, by introducing the Chemical Management System(CMS), we plantoinvestin
systematized management throughout the entire process, including theimport, use, and disposal
of chemicalsubstances.

©-Hazardous Chemicals Safety Training

We provide training on primary chemical substances during new hire trainingand regular training
forallemployees to raise awareness of the dangers of chemical substances. We also provide
trainingon MSDS when introducing new chemical substances.

Moreover, we train handlers by preparing standards for wearing protective equipment against
hazardous chemicals.n 2022, we go all out to prevent related accidents through userrisk
prediction activities, such as conducting special safety training for handlers.

Chemicals Management Goals, Plans and Achievements

2021 Goalsand Plans 2021 Achievements 2022 Goalsand Plans

Real-time monitoring Use of Warehouse Management
of chemical substances System(WMS) to conduct chemical
in/out substance usage monitoring

Operation of all-process CHARM

Introduction of the chemical
substance management system

Computerized MSDS
management

Management of the database and
enhancement of accessibility via
MSDS computerization

Biodiversity Conservation

SK bioscience recognizes theimportance of protecting the ecosystem and nature. We are
particularly committed to preserving the natural environmentaround our businesssites.
Forexample, as part of our efforts to raise internal awareness of environmental conservation, our
employees clean up around the sites on aregular basis. Furthermore, by including environmental
conservation trainingin ourregularin-house training courses, we emphasize the importance of
ecological conservation when it comes to business continuity.

When expandinga business site, SK bioscience seeks to preserve the original form as much as
possible to protect the surrounding natural environment and ecosystem. Therefore, in August
2021, wesigned a contract for anew site adjacent to LHOUSE to invest in factory expansion.
Theareaisanindustrial complex development area designated by Gyeongsangbuk-do, and has
long been covered with mountainsandfields.

Fromthe beginning of theindustrial complex development, SK bioscience collaborated with

local governments, including Gyeongsangbuk-do and Andong-si, and industrial complexes to use
the leastamountof land possible while developing a plan to preserve the remaining spaceinits
original form. The current conservation area for natural archetypes corresponds to approximately
9% of the purchased land, or9,000m? whichis roughly the size of a soccer field. SK bioscience will
continueto preserve the natural environment and coexist with nature and wildlife.

Campaignsto Spread Eco-friendly Culture

SKbioscience conducts various campaigns to spread an eco-friendly culture. Forinstance, we
halted the use of disposable paper cups and encourage our employees to use shared or theirown
tumblers. At the cafeteria, we urge our employees to reduce food waste and practice the eco-
friendly culture in daily life.

Tumblersused atthe company cafe
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Action on Climate Change

Governance

At SK bioscience, the Board of Directors, the highest decision-making body, and the ESG
Committee, which reports to the Board, oversee climate change response strategies and activities.

Besides, our ESG Team develops a specific carbon-neutral roadmap, and SHE Teams at

L HOUSE and HQ manage climate change response activities and performance. Energy
consumption and greenhouse gas emissions at L HOUSE are systematically monitored through
monthly reportsto relevant division heads and executives. The results of reporting
arereflected in climate changeresponse plans.

Climate Change Response Strategy

Inthefirst half of 2022, SK bioscience will develop a mid- to long-term climate change response
strategy and disclose the details of the TCFD” reportin the second half of 2022.

Tothisend, we diagnose our climate change response status at the company-wide level, including
voluntary verification of Scopes 1 and 2 greenhouse gas emissionsin 2021. Also, we analyze the
necessary primary data and review the relevant categories to calculate Scope 3 emissionsin order
to establish greenhouse gas reduction goals and roadmaps that meet the SBTi” requirements. By
doingso, we believe that we will be applying a globally accepted method of calculating greenhouse
gasemissions. By reportingon TCFD, we plan to analyze and disclose the financialimpacts of
climate change responses and business risks and opportunities arising from climate change from
various aspects.

1) TCFD:Task Force on Climate-Related Financial Disclosures
2) SBTi:Science Based Targetsinitiative

©-Greenhouse Gas Emission Management and Reduction Activities

SK bioscience recognizes that global warming caused by greenhouse gas emissions has asignificant
impacton humanity and the environment. Various activities are underway to manage and reduce
greenhouse gas emissions in advance, which may increase as our business expands.

We have documented the greenhouse gas emission reduction plan to solidify the greenhouse

gas management system. Also, we have been establishing detailed action plans under the goal

of reducing direct and indirect emissions from L HOUSE by 50% by 2030. In addition, in 2022, we
plantoimplement preparations systematically to participate in the Greenhouse Gas Energy Target
Management System(TMS).

SKbioscience’s GHG emissionsin 2021 were 16,927 tCO2-eq. Our manufacturing plant, LHOUSE,
emitted 16,276 tCO2-eq, which increased by 26% compared to the previous year. When disclosing
our greenhouse gas emissions and energy consumption data to our stakeholders, we will secure
transparency through independentassurance.

Asamember of the global community committed to combating climate change, SK bioscience will
continueto reduceits carbon footprint and increase the offsetamount. Our activities include the
reduction of fossil fuel consumption and investments in environmentally friendly energy facilities.

Reduction Activities for Greenhouse Gas Emissions and Energy Consumption

[ala Reinforcement of

= environmental emission
facility monitoring

Conduct monitoring of airand water
quality emissions = Track and manage
the emissions monthly whileinstalling
wastewater discharge monitoring
facilities = Confirm emissions by
pollutantsource

Energy use reduction activities
Incandescentlight bulbsinruralareas

= Reduce energy use by replacingthem
with LED lights

% SHEIT system establishment
M Establish the SHE IT System for
computerized managementand
monitoring of air pollution and waste
generation

facilities
Reduce water usage by using recycled

water for toilets and RO water tanks at
LHOUSE

f\ Operation of water recycling
©);

TR Reduce emissions through the use of

= @d . Useofeco-friendly refrigerants
eco-friendly refrigerants
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TalentManagement

SKbioscience recognizes theimportance of securing excellent talent and strengthening talent
capabilities to lead constant changes and innovationsin a rapidly changing business environment
and operates systematic and diverse support programs accordingly. We also strive to create a
productive and healthy corporate culture where employees and the company candevelop a
sustainable tomorrow and enhance employee satisfaction.

Ideal Talent
©-Cultivating Warm-hearted Professionalism

Warm-hearted professionals refer to employees of SK bioscience who share the belief ofimproving
human health from prevention to treatment, clearly articulate a desire for happiness and success,
and stay motivated to take initiative with passionand joy.

Ideal Talent for SK bioscience

O Self-esteem
Weclearly understand the meaningand
value of ourwork, with the belief that we will
improve the health of human being.

© Knowing My Job
We constantly strive to understand
our customersand acquire expertisein
technology and the market. We are
wellaware of our business objectives and

how we can achieve them.
@ Community Spirit

We pursue value across the organization,
buildingemotional bonds between
employeesand organizations.

@ Setting Challenging Goals
We set challenging performance goalsand
strive to achieve them.

© Mutual Consideration
Based on ourdeep trustin each otherand
continuousinterestin others, we actively
recognize and support others to promote
mutual development.

© Thorough and Enjoyable Practice
We are always carefully prepared witha
sense of ownership,and we enjoy the
process with a passion forwork.

O Knowledge Share
We promote ourown and our colleagues’
capabilities by explicitly organizingand
transferring knowledge and experience
gained working within the organization.

Talent Recruitment
O Target Recruiting

SKbioscience seeks to secure key talent that can lead SKBS 3.0 Next Generation. To thisend, we
have expanded targeted recruiting of potential candidates based on an established definition of
what our key capabilities for the future should be. As such, SK bioscience has replaced its cohort-
based, seasonal recruitment with on-demand recruitment to better serve business growth
through timely commitment of talent.

The company hasalso innovated its approach to potential talent by managing a pipeline of
potential candidates. We now seek to strengthen talent networks across relevant professional
communitiesin R&D/clinical/manufacturing/quality, proactively reaching out for new hires rather
than passively accepting applications. In addition, we are expanding the channels forrecruiting
excellent overseas talent by operating an overseas university internship program to secure global
capabilitiesand experience.

©-On-demand Digital-based Recruitment

SKbioscience's digital-based recruitment processincludes document screening followed by

Al competency tests and SKCT(aptitude tests). Since 2021, we have been conducting the Al
competency tests, which help us move on from traditional hiring focusing on paper qualifications
toskills-based hiring. We conductvideo interviews considering the COVID-19situation, and ensure
fairnessin the hiring process by clarifying the acceptance criteria for each stage.

Recruitment Process

q%;@

Documents Al SKCT Practical Executive
screening competency (Aptitude test) video video
assessment interview interview
(Online)
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Corporate Culture

©- BS Happiness-based Management

SK bioscience pursues a high-performance organizational culture in which warm-hearted
professionals create their growth and company performance through immersion. We are
convinced that happinessis a prerequisite forimmersion, which is essential for high performance.
Thereby, we make various efforts to create an environment where warm-hearted professionals can
befullyengaged intheirjob.

The CEO-employee “Happy Man Talk” is conducted 100 times ayear to establish a virtuous cycle
of communication, and we also actively implement happiness management led by employees
by appointing ‘OHB(Our Happy Bioscience)’ members to define happiness and develop Anchor
Programs.

Inaddition, the SK Culture Survey is conducted every year to diagnose the level of organizational
culture and identify matters that need improvement. This way, we will create a healthy
organizational culture where employees feel happy in corporate life and derive the best results by
beingfullyimmersedinwork.

HappyManTalk OHB(OurHappy Bioscience)

©-The Pursuit of Work-life Balance

SKbioscience operates a Flextime policy to balance the work and life of its employees and
create animmersive workplace. Employees can adjust their schedules to suit their life-style or
circumstances and decide when to focus on theirwork.

Also, we promote smartworking for flexibility and immersion in the workplace. We respect
employee autonomy and support a healthy work-life balance so that allemployees canimmerse
themselvesinahappywork environment.

Diversity
© Female Leadership

SK bioscience strives to create an organizational culture where competent female talent can fully
demonstrate their abilities to grow into next-generation leaders and become role models. We
strive to ensure women’s participation in the decision-making process and fair opportunities for
leadership. In addition, we foster next-generation female leaders by increasing the number of
female executives and providing female leadership trainingand mentoring.

Theratio of female 3 70/
tomaleemployees 0

employees

@ Theratio of female
C@ leaderstoall %

(asof2021) (asof2021)

© Maternity Protection

SKbioscience creates afemale-friendly workplace where maternity is protected. We offer support
such as maternity cash grants, fruit baskets, childbirth-related medical expense support, and
various institutional support through a contract with childcare centers. In particular, we provide an
environment where female employees can continue working by promoting work-family balance
through Flextime.

©-Expansion of Disability Employment

SKbioscience puts forth ceaseless efforts to realize social value through active job creation
and employmentforthedisabled. As of the end of 2021, we recorded 3.91%, surpassing the
compulsory employment rate for the disabled.

Employees

O
with 3 9 1 %
K disabilities
(Asoftheend 0f2021)

Moreover, we strive to create jobs by continuingjob development activitiesin connection with the
Employment Agency for the Disabled to provide new jobs and various learning experiences. We will
setan example by making continuous efforts and carrying out more activities to provide new jobs
and learning experiencesin various fields.
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Talent Development

SK bioscience aspiresto foster global talent through value training to enforce common core values,
leadertraining programs for future preparation, global capacity building training, Hi-Po(High-
Potential) training, and expert training for each field.

Startingin 2022, SK bioscience will be establishing the BS Academy and developing a training
system that supports value and competency acquisition to help employees grow into warm-
hearted professionals. Inaddition, by reestablishing the job system, we plan to consider
developingthe career path for each position and improving the course developmentand training
system.

©@-Leader Development Programs

We offeran onboarding program for employees who are appointed as new team leaders. We
support new leadersin performing their duties by providing them with regular training that
definestheirroles asteam leaders and develops core competencies for performance creation/
organizational management. In addition, we effectively nurture leaders through a process that
provides opportunities for leadership development, such as trainingand coaching, by conducting
a‘multifaceted leadership assessment’ every year so that we can have an objective view of its
leadership.1n 2022, we plan to support leadership skills development and training by providing
interpretation and customized leadership solutions based onindividual leadership results.

©-New Hire Training Programs

SKbioscience conducts an onboarding
training programto enhance the
understanding of the SK group and
supportemployees’ adaptation. By
developing customized programs
and courses according to the types
of recruitment, such asrecruitment
forentry-levelemployeesand
experienced employees, we support
new employeesto understand the
organization and make an early soft
landing.

Onboarding Training

@ Fair Evaluation and Compensation

SKbioscience Evaluation/Compensation Policy

+ Customized evaluation
consideringindividual rolesand
job characteristics

+ Performance/competency-based
compensationaccordingto job
valueinthe marketandindividual
competency and performance

- Performance
contributionand
competency evaluation
based on marketability

+ Compensation based
on external market
value

Market-

centric

SKbioscience operates a KPI(Key Performance Indicator) based performance evaluation system
sothatemployees can set goals on their own, consult with leaders throughout the year, and
participatein the evaluation process on their own. Additionally, the core competencies required for
SKbioscience are defined and managed by employees, employees. And competency evaluation is
conducted based on behavioralexamples.

Absolute evaluationis conducted to prevent unnecessary internal comparisons and excessive
competition, and to create an atmosphere that supports mutual success. Employees set
challenging goals and continuously strive to create performance and improve capabilities.
Real-time communication and feedback are implemented together with regular performance
management thatemphasizes process management, and review sessions are held by executives
andsubordinate leadersto ensure afairerevaluation.

Atthe beginning of the year, we host a goal session where employees share and agree on their goal
leveland competency development plan. At the end of the year, an evaluation session is held to
enhance transparency and fairness by confirming the opinion submitted by the team leader. Rather
than makingafragmented judgment, the primary goal of the SK bioscience evaluation systemis to
assistemployees inimproving their actual performance and competency.

Regular Performance Management
I I
Thebeginning

of theyear The end of October December
KPI Check-in Check-in Self-  TeamLeader Evaluation ~ Result  Objection

Establishment (regularinterview) (regularinterview) evaluation Evaluation Session Open
and Goal Session

We conduct a peer review once a year to provide an opportunity to look back at ourselves through
the eyes of our co-workers. We demonstrate teamwork and collaboration by assisting our
employeesto exploretheir attributes, enhance their strengths, and improve their weaknesses.

SKbioscience's compensation system is customized for each organization and individual, focusing
onmarketvalue. We strive to create an environment where employees canimmerse themselvesin

theirwork by setting the standard annual salary reflecting individual capabilities and operatingan

incentive system that reflects organizationaland individual performance.



OVERVIEW OURESGAPPROACH FOCUS ISSUES

O 101Q

ESG PERFORMANCE

APPENDIX 2022 SKbioscience ESG Report 40

ENVIRONMENTAL SOCIAL GOVERNANCE

Employees Happiness
©-Work Environment Improvement

SKbioscience continuously strives toimprove the laboratory space and work environment by
actively collectingemployees’ opinions toimprove theirworkimmersion and efficiency. We
operate the Smart Work Center(Jongro), which functions as an office and meeting room. By
granting our employees free access to the center, we foster awork environment where employees
canreduce theircommuting time and focus on work.

Pangyo ECO Lab Jongno SmartWork Center

©-Perks and Benefits

SKbioscience supports various systems to create aworkplace where employees are happy. For
example, inearly 2022, we decided to increase benefit allowances for self-development and living
supportto promote employee satisfaction and welfare. In addition, we expanded family support
suchashealth checkups and vaccinations. In the second half of 2022, we plan to complement the
employee benefits by sufficiently collecting the voices of ouremployees.

Employee Benefits Package

Category  Employee Benefits Package Category Employee Benefits Package
Benefit Allowances ) Medical Expense Support
Purchasing Eco-Friendly Farm Ml_le:;lcte;]l/ Health Checkups

Living Product Vaccinations

Expenses  SKFamily Card Annual Fee Support Self- External Training Expense Support

Support CellPhone Reimbursement Development Language Learning
Home Loan Support
Student Financial Aid
Congratulationsand Condolences

Deduction/  Tuition Benefits for Dependent
Finance Children

Long Service Award

Labor-Management Culture

@ Various Communication Channels for Labor-Management Shared
Growth Cooperation

SKbioscience practices alabor-management culture of shared growth and harmony through
various sincere communication channels based on the SKMS(SK Management System).

Alabor-management consultative body has been established to improve working conditions and
company productivity by conducting collective bargaining negotiations with the L HOUSE-centered
laborunion(121 employees as of March 2022). In addition, we strive to establish a culture of
respectandimprove the work environment.

In2021, we adopted and proclaimed a shared growth cooperation declaration. Under the declaration,
we will promote growth of the company, happiness of ouremployees and competitiveness via securing
the globaltop-tier product quality. At the same time, we will devote our efforts to become a company
admired by society and the people through various philanthropic activities based on co-prosperity and
cooperation.

Along with cooperative communication with the labor union, we operate OHB(Our Happy Bioscience).
This company-wide labor-management joint committee gathers employees’ pain pointsand plans
happiness programs. It also listens to employees’ opinions frequently and reflects them in management
activities and organizational operations. Meanwhile, our quarterly management briefing sessions BS+,
which are attended by allemployees, elevate their understanding of the overall management and offer
both labor and managementan opportunity to actively participate in the company’s growth.

We take various measures to create a safe and satisfactory work environment. First, our labor-
management grievance ombudsman resolves conflictsamong our employees. Also, we have
established guidelines on the prevention of workplace harassment to raise awareness of human rights
violations and reinforce our preemptive measures against potential human rightsissues. Last but not
least, we operate the Labor-Management Safety and Health Committee to ensure that ouremployees are
staying safe and content.

Signing Ceremony forthe 2022 Wage and Collective Agreement
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Human Rights

HumanRights Management
© Human Rights Management Policy

SKbioscience upholds and reflects the human rights protection and labor standards inits human
rights policies. The global standardsinclude the UN Business and Human Rights Implementation
Principlesand labor standards of the International Labor Organization(ILO). In 2022, we plan to
adoptand publishahumanrights management declaration thatincludesvariousinternaland
external stakeholders and reflects the characteristics of our business.

@@ ESG>Social>Human  Rights

We take measuresto preventdirect orindirect human rights violationsin the workplace orhuman
rightsviolations caused by business relationships. For example, our various HR regulations such
asemploymentrules, Safety - Health - Environment(SHE) policy, Code of Ethics and Practice
Guidelines, etc. are strictly observed in our business activities.

Human Rights Management Diagnosis
©-Human Rights Impact Assessment

Inthe second half of 2022, SK bioscience plans to operate a human rightsimpact assessment
processtoidentify and manage humanrights risks. We plan to establish a self-diagnosis checklist
forhuman rightsimpacts by referring to global guidelines and internal managementindicators
such aswork environment, conditions,and human resources operation. In addition, we will
conductanonlinesurvey of allemployees and business partners.

We willidentify potential human rights risks through the impact assessment and work with
relevantdivisionsto analyze the root cause and implementimprovement tasks on the derived
risks.

©@-Raising Awareness of Human Rights

SKbioscience’sideal talent, warm-hearted professionalism, emphasizes mutual respect. Thus, we
pursuea culture of mutualunderstanding, respect the diversity of allemployees, and restrain from
discriminating against each other.

Also, we provide various training such as sexual harassment prevention and disability awareness
trainingin orderto enhance ouremployees' understanding of humanrights.

©-Human Rights Training

SKbioscience provides humanrights training to allemployees every year tointernally enforce
human rights. From 2019t0 2021, we raised the human rights sensitivity of allemployees through
workplace sexual harassment training and disability Awareness training.

In2021,94.3% of incumbent employees completed sexual harassment prevention training,and

93.2% completed disability awareness training. We will continue to spread a culture of respect for
human rights among our employees through various training programs.

Human Rights Training Status

Category Unit 2019 2020 2021

Training Target Persons 413 471 795
Sexual
Harassment Training Recipient Persons 413 471 750
Prevention
Training

Completion Rate % 100 100 94.3

Training Target Persons 427 486 795
Disability
Awareness Training Recipient Persons 427 434 741
Training

Completion Rate % 100 89.3 93.2

Grievance Channels

SKbioscience classifies abusive language, assault, sexual harassment, bullying, workplace
ostracism,and forced personal errands as 'lack of respect for personality among employees'.
Ouremployees can access the grievance channels via the company website orin-house portal to
filesuch ethicalviolations.

Inaddition, we have training, counseling, and handling processes for allemployees on harassment
atwork. We are determined to identify and disclose the number and causes of complaintsand
actively communicate with employees.

@9 SK Group Ethics Management Consultation and Information


https://www.skbioscience.co.kr/kr/esg/social_01
https://ethics.sk.co.kr/
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Safety & Health

SHE Management System
©-SHE Management System

Based on human-centric management principles, SK bioscience has established a SHE(Safety,
Health & Environment) management system. We will continue to advance the SHE management
system by adhering to SHE managementvalues and policies that prioritize the happiness of our
stakeholders and solidify our position as theindustry’s SHE leader.

The ultimate goal of the company is to promote the happiness of its stakeholders by
ensuring corporate sustainability and improving the level of SHE management to the point
where it gains society’s trustand support.

SK bioscience SHE Management System

Safety Health Environment
Protection of workers’ Prevention of poisoning Prevention of air, water,
lives and facilities by dangerous waste, and soil pollution
through accident substances, disease, and minimization of
prevention and health environmental
promotion impact

©-Safety Health Management Policy

SHE management policy serves as the foundation of SK bioscience’s safety and health
management system. We constantly maintain a zero-accident workplace by creatinga voluntary
safety culture,in addition to complying with relevant laws and standards and improving risk
factors.

Creating a Safe and Healthy Workplace

+ Weengage ouremployees in creating a safety culture.

- We create azero-accident workplace through safety-related regulations and standards observation and
continuous mitigation of risk factors.

+ Weimplement secure work methodsin handling harmful aspects and conduct activities for disease
prevention and health promotion.

- We maintain business continuity through the emergency response system and minimize damage on
employees, stakeholders, and local communities.

©-Internal System

SKbioscience has established SHE management regulations to promote internal SHE
management consistently. In 2021, we launched a dedicated SHE organization at the head office
and L HOUSE for systematic control.

SHE Management Framework

Company-level

——0 The company-wide SHE Team plays arolein establishingand
improving the SHE management strategy and management
system. Inaddition, we operate a SHE monitoring system to
mitigate SHE risks through an audit, diagnosis, and inspection of
oursites.

SHE Team

Site-level

SHE Team — 0 Thesite-level SHE Team operates the SHE management system

within the workplace to manage the goals/performance of each
workplace and establish/report the operation plan.

Al —0 AllSKbioscience employees carry out their work with a sense of

responsibility forimplementing the SHE management systeminall
businesssites.

Employees

©-Safety Health International Certification

SKbioscience LHOUSE acquired the OHSAS 18001 and KOSHA
18001 safety and health management certificationsin 2016

and obtained 1ISO 45001, an international safety and health
management system standard, in 2018. We plan to maintain the
certification by conductingan1S0 45001 renewal auditinthe
second halfof2022.

Safety and Health Management System Certificate
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SKbioscience has established SHE management goals to minimize theimpact of our business
activitiesonemployees, stakeholders, local communities, and the environment. We prevent SHE
accidents atallsites, comply with relevant laws, and manage safety, health, and environmental
impactsinanintegrated way.

SHE Goals

1 Achieve‘zero’ SHE accident
(safety/fire/explosion/leakage/environmentalaccident, violation of laws)

2 Adhereto SHE-related laws and pursue SHE management beyond the legal requirements

3 Establish a globaltop-tier SHE management system

4 Continuously promote activities to reduce greenhouse gas/environmental pollutants
for eco-friendly management

SHE Goals, Plans and Achievements

2021 GoalsandPlans

Operation of Healthcare
officeand COVID-19
briefingroom

2021 Achievements

Establishment of Healthcare office
and COVID-19 briefingroom to
promote worker health and respond
quickly to COVID-19

2022 Goalsand Plans

Introduction of aremote
monitoring system for gas leak area

SHE Patrol system
operation by position

Leader-level SHE inspection
activities through monthly team
leaderjointinspection

Establishment of anintegrated
crisis response system through the
operation of the SHE briefing room

Production of instructional
videos forthe visitors

Enforcement of the SHE training for
personnel entering the sites through
the production of instructional
videos

Reinforcement of the SHE
managementregulations
for outsourced/construction
companies

Establishment of the
SHEIT system

Establishmentand operationofan
integrated SHE system usingthe IT
system

SHE IT system mobile application
management

Reinforcement of Workplace Safety and Health Management

0-Health and Safety Risk Assessment Process

SKbioscience specifies the removal of SHE risk factors as a significant processinimplementing the
management system and conducts risk assessments for all operations to preventaccidents and
improve workers’ health. The company hereby discovers potential risks, including those arising
from operation, secures safety and health measures,and manages so that workers canworkin a
safe environment.

Yes

Identification
8 ofhazardous
riskfactors

] Record

(8] Termination

Preliminaries Risk Risk o A(xeptkabte

estimation inati ris

® No

Establishmentand implementation of
risk reduction measures

SKbioscience evaluates the entire work, beginning with the preliminary preparation step of
assessing the subject and scope of therisk assessment. Then, therisk factors for each unit task are
assessed by identifying harmful risk factors, and the workis separated based on the risk factors.

Intherisk estimation and determination stage, the magnitude of the possibility and severity of
injury or diseaseis estimated for each hazard and risk factor. Then the significance of theriskis
calculated to determine whetheritis acceptable.

When establishingand implementingrisk reduction plans, we devise measures to mitigate the
unacceptableriskstoinclude theminthe reasonably practicable range. Then, through consistent
monitoring, we confirm that the evaluation was conducted on-site,and we look foremerging risks
inthe new work environments.
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Occupational Safety and Health Management
O Occupational Safety and Health Committee

SK bioscience has established a joint Occupational Safety and Health Committee between labor and
management at the head office and LHOUSE, respectively, for the health of workers and accident
preventioninthe workplace. The Occupational Safety and Health Committeeis held onaquarterly
basis. It listens to the opinions of workers on changes to major safety and health regulations,
including the basic safety and health management system, and strives to reflect themin practice.

Thenumber of workers and business operators participatingin each Occupational Safety and

Health Committee was paired at both sites; HQ(seven employees) and LHOUSE(sixemployees). We
believe this structure of the committees will provide the groundwork forimprovementand follow-up
measures forworkers’ safety.

Occupational Safety and Health Commiittee by Site

Sevenmembers

(representatives of
employees)
CEO, Executives of
relevantdivisions,
Company-level SHE Team

Employee representatives from
HQand R&D Center(including
research staff, office workers, and
marketing/sales workers) Y4

Seven members

(representatives of
employers)

Sixmembers

(representatives of
employees)

Factory director,
relevantdivisions
and Site-level SHE Team

Employee representatives
from each division

Sixmembers

(representatives of
employers)

Spreading a Safety Culture
0 Employee Safety Training

SK bioscience conducts SHE training for allemployees and has produced a SHE training video
forvisitors thatreflectsits business characteristics so that they can be aware of the regulationsin
advance.

In2022, we planto conduct external SHE training toimprove the SHE competency of our employees.
We plantodevelop and continuously carry out activities to create a culture so that allemployees
ofthe company understand theimportance of occupational safety and health managementand
participate voluntarily.

O Safety Culture Assessment

SKbioscienceimproves the SHE system at business sites through an objective evaluation by
inspecting SHE activitiesamongaffiliates. Starting from 2022, we will conduct SHE activity evaluation
using a checklist to systematize evaluation and improvement activities. Also, we will evaluate the
level of our safety culture and improve deficiencies by continuously engaging with other business
sites of affiliated companies and benchmarking them.

@ Establishment of a Safe Work Environment

SK bioscience continuesto listen to employees on-site to discoverand improverisk factorsin the
workplace. To expand the management’s participation in SHE activities, SHE jointinspection
involvingeach team leaderis conducted every month to secure opportunities forimprovement.
Evenwith the absence of directorvisible accidents orrisk factors, we continuously discoverand
manage near miss so that even the smallest risk factors do notremainin the workplace.

Safety and Health Training for Employees
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Employee Health Management
@ Health Screenings

SKbioscience conducts regular health checkups for allemployees toimprove their health. We
checkeachemployee’s health and separately manage the ones with symptomsinordertotakea
preemptive approachto health and disease.

Inaddition, by operating a health administration office, we provide health counselingand
supportfirstaid atwork. Also, we prevent and control diseases caused by harmful substances,
musculoskeletal disordersand mental disorders such asjob stress.

Wealso provideinoculation and treatment to prevent diseases with risk of infection, such as
influenza, to help workersfocus on workin a healthy state. We encourage our employees toimprove
their health by designing workplace health promotion programs thatinclude muscle trainingand
dieting. Startingfrom 2022, we plan to systematize the programs by giving awards to outstanding
participants.

@ On-site SHE Inspection System

Fromthe Job Safety (Hazard) Analysis (JSA, JHA) stage, SK bioscience conducts regular safety and
healthinspectionstoidentify and manage health hazards for workers. We constantly check on-site
health risk factors, review the risks in advance whenintroducing processes or hazardous substances
thatmay harm workers’ health,and adopt work methods that can minimize the degree of risk.

SHE Instructional Videos for Visitors

Supplier Safety and Health Management
©-Health and Safety Cooperation Program

SK bioscience’s safety and health management activities are not limited to our company. To prevent
accidents of business partners, safety and health trainingis provided to all workers in the workplace,
includingthose of resident business partners, and safety and health checks are regularly conducted
between tasks to continueimprovementactivities.

When selecting partners, we examine safety and health qualifications toinduce themtoinvestin
safety and healthimprovement. Starting this year, we will be focusing on safety and health even more
by mandatingthe evaluation of supplier qualifications and reflecting the quarterly evaluation results
when consideringadditional contracts.

© Communication with Partners

SK bioscience continues to communicate with stakeholders on all safety- and health-related matters
occurringinthe workplace. We encourage and support our partners toimprove their safety and
health systems by, for example, checking whether they have implemented internal safety and health
training.

Safety and Health Training for Partners
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COVID-19 ResponseActivities

©-COVID-19 Response System

SK bioscience operates each COVID-19 briefingroom at HQ and LHOUSE with the safety of its
employees asthetop priority,and shares and manages all occurrences so thatit can respond
quickly inthe event of COVID-19.

Inadditionto briefingrooms at HQ and LHOUSE, we also operate anintegrated briefingroom
with the affiliated companies of SK discovery, and set up situation-specific response methods
and scenarios through regular and frequent meetings to respond to actual situations.

SK bioscience creates scenarios for each situation to ensure employee safety and plant
operationand respond immediately. Moreover, in order to prevent the spread of COVID-19, we
trackthe number of people entering the building by installing thermometers and hand sanitizers
ateach entrance andfollowing quarantine guidelines.

Our effortsto combat COVID-19 include implementing teleworking covering more than 50% of
allemployees, distancingin cafeteria, minimizing on-site meetings, and prohibiting visitors from
entering public spaces.

@ Preventative Measures to Combat COVID-19 at LHOUSE

SKbioscience carries outadditional quarantine reinforcement activities for the stable operation
of production plants. We have introduced the quarantine pass systemin L HOUSE to check
whether visitors are vaccinated and prepared arapid antigen test kit to check forinfectionin
advance. Moreover, we haveinstalled self-testing booths to reduce the possibility of infection
duringself-diagnosis kit testingand ensure the safety of the test.

COVID-19 Self Test Kit

2022 SK bioscience ESG Report

©-Activitiesto Prevent the Spread of COVID-19

SKbioscience iscommitted to preventing the spread of COVID-19in the workplace with a priority

to protect the health and life of itsemployees.

01

Establishment of standards for
responding to COVID-19

COVID-19 outbreak management planning
by announcingthe workplace response
guidelines

03

Regular disinfection

Weekly disinfection carried out by an
externalcleaning company to prevent
COVID-19

05

Operation of COVID-19 briefing room

Operation of a briefing room for rapid
response to COVID-19 and channel
integration in case of emergency

07

Social distancing campaign

Public relations of social distancing activities,

suchasinstalling partitionsin restaurants
and attaching postersfordistancingin
smokingareasand jointfacilities

02

Introduction of the workplace
quarantine pass system

Vaccination checksand usage of a fast
antigen kitto seeif visitors have been
infected

04

COVID-19 response simulation activities

COVID-19response training foreachteamto
respond quickly through transmissioninthe
eventof COVID-19

06

Employee health monitoring

Temperature screening atentrances,
minimization of contactamongemployees
by tracking the commuter shuttle boarding
records

46
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Sustainable Supply Chain

Believing that securing the sustainability of the supply chainis essential for complete quality
management, SK bioscience pursues shared growth along with ESG risk managementand
competency enhancement for its business partners. ESG evaluation process will be added to the
existing supply chain evaluation. Meanwhile, we willimplement various programs to encourage
oursupplierstoinitiate ESG management and create a culture of shared growth. Based on our
supply chain ESG policy and management system, we will take on the leading rolein establishing a
sustainable Global Biopharma Ecosystem.

Sustainable Supply Chain Management Framework

@ + Provision of guide to practice ESG
. + Supportforimproving ESG
Supply Chain management

ESG Capacity
Building

AR
ZORN)

Shared Growth

+ Assessmentand
improvement of
ESGrisksinthe
supplychain

+ Reflection of
evaluation results

inthe purchase

process
ol
)

Supply Chain
ESGRisk
Management

- Activities for shared
growth and win-win
cooperation

+ Communication
with partners

Supply Chain Scope and Classification

Asacompany that researches, develops, and produces biomedicine such as vaccines, SK bioscience
hasestablished strict standards to evaluate and register partners.

Supply Chain Classification

Companies with high strategic significance based on annual ordering
Main costsorthe nature of partnership in case of the key component
partners

suppliers, irreplaceable companies, and strategic procurement
outsourcing partners

Other Companies that require a systematic management approach due
partners toasignificantbusiness relationship with us

Supply Chain ESG Risk Assessmentand Management

©-Supply Chain Evaluation

Our partner registration processincludes acompulsory evaluation thatencompasses credit rating
evaluation, financial evaluation and third-party transaction performance via our procurement
portal. Based on the results, any companies that scored above our baseline become eligible fora
partnership and are given a notice in writing (including the electronic document) within
15daysinthe case offinal selection. Asupplier can either appeal or request a reevaluation within 15
daysofnotice.

Every year, we evaluate our existing partners’ technology, quality, responsiveness, delivery time,
cost, and finance. Inaddition,a comprehensive evaluation is conducted based on transaction data
and data provided by them.
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©-Supply Chain ESG Evaluation Process

Tomanage ESGrisks in the supply chain and support their ESG management capabilities, SK
bioscience willwork with specialized externalinstitutions to promote processes from self-
diagnosisto evaluation and improvement of partners. The supply chain ESG evaluation and
management areasinclude ethics, anti-corruption, labor, human rights, safety & health, and the
environment. We will establish an evaluation system by conducting a self-diagnosis (organized by
our partners) and pilot evaluation.

Supply Chain ESG Evaluation Process

Third-party
o : : i Company
Creditrating Financial transaction
A : performance and performance
SUaliston SUaliation evaluation evaluation
Existing results
Process
+ Processvia procurement portal (linked to evaluation information of authorized
creditratingagencies)
- Selection asasupplierifabove the baseline score
+ Reevaluation requests and appeals within 15 days
o q Evaluation
Period Evaluat Improvement
e{'_fe = Vrae;‘:[tlso . anr:gﬂlr::ze . glalnand [] Monitoring
i il = implemen-
evaluation aggregation ment 1':)ation
Updated
Process

(8",

—

Ethicsand
anti-corruption

Laborand

human rights Safety & Health

Environment

Based on the evaluation results, we ask partners to develop animprovement plan and monitor the
implementation performance according to the plan. If the outcome of corrective actions falls short
of our criteria, we will take action, forexample, imposing penalties on transactions.

Supply Chain ESG Policy and Framework

SKbioscienceintends to contribute to creatinga more sustainable Global Biopharma Ecosystem
by notonly focusing on our own ESG performance butalso inducing and supporting the ESG
management of our business partners.

©-Supply Chain ESG Policy

We provide the ‘BP Ethics Pledge’ before contracting with our business partnersand receive a
signed copy to demand compliance withit. In 2022, we planto adopt a supplier code of conduct
and encourage themto comply with it. Consisting of areas such as ethics and anti-corruption, labor
and humanrights, safety & health, and the environment, it provides acomprehensive guide for
suppliers to practice ESG management.

Weand our partners will strive to internalize ESG managementin the supply chain within the bio-
ecosystem by preparing a self-contained ESG checklist, procurement code of ethics, and bidding
evaluation guide.

Supply Chain ESG Internalization Policy

+ Adoption of supplier code of conduct which is comprised of four sections,
Human Rights and Labor, Safety & Health, Eco-friendliness, and Business
Ethics

Supplier Code of

Conduct

ESG - Self-inspection of check-listitems such as fair trade/anti-corruption, safety
Self-Checklist issues, and partnertransaction status for all purchase contracts

« Ensuring transparency in transactions and the practice of business ethics
concerningbusiness partners through
-Inclusion of the 'BP ethical practice pledge'in theinitial contract
-Business legitimacy and contract status checks before and after the agreement

Compliance(CP)
Agreement

+ Basic principles of fairand transparent transactions

+ Compliance with laws and international conventions (The Universal
Declaration of Human Rights, UN Global Compact, etc.)

- Reporting of violations and protection of the informant

Code of Ethics
for Purchasing

Bid evaluation - Partner selection principles, bidding process, detailed guidelines
guide containing ESG elements

SOTEIRESLE LA - Fulfillment of corporate social responsibility by pursuing shared growthin
selecting trading partners and reviewing and supporting business partners’

non-financial status

based purchasing
principles
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Shared Growth

Theessence of SK bioscience’s shared growth is the ‘Pursuit of Happiness for Stakeholders,
whichis the foundation of SK Group’s management. We seek to build trust through shared
growth and cooperation and pursue productivity, corporate competitiveness, and innovation by
identifying suppliers as primary stakeholders.

SKbioscience practices shared growth and cooperation by protecting partners’ rights from the
partner selection phase to the conclusion of transactionsin order to establish afair trade order,
believingthat fairtradeis at the heart of the shared growth strategy. We strictly adhere to the
applicable laws and regulations, such as the Monopoly Regulation and Fair Trade Act, the Acton
the Regulation of Terms and Conditions, the Act on Fair Transactions in Subcontracting, and the Act
on Fair Labelingand Advertisement, which were enacted to promote free and fair competition and
maintain appropriate trade order.

To expand the shared growth program in the future, we would like to operate desirable contract
signing guidelines for shared growth between large and small enterprises. In signing the contract,
we will discuss with the other party to decide on a delivery date suitable for regular practice. If

we place anurgentorder by requesting a shorter delivery time than usual, we will make sure

we consult with our partners beforehand. Moreover, we will systematically prohibit unfair

price reductions and reasonably determine or adjust subcontracting costs using the affordable
unit price calculation methods. The methods reflect rising raw material prices, exchange rate
fluctuations, and inflation factors.

©-Support for the Global Biopharma Ecosystem

SKbioscience supportsvarious partner education and training programs through the SK Shared
Growth Academy and provides opportunities to participateinits training programs. From major
domesticand foreign business trends to business strategy, accounting, finance, marketing, and
leadership, we provide various training courses to help our business partners strengthen their
competencies. We also directly engage in development cooperation by funding and supporting
the use of ourfacilities and development tests to bring about technological developmentand
manufacturinginnovation by discovering domestic small manufacturers.

@ Partner Communication Channels

SKbioscience maintains and develops cooperative relationships through various communication
channelswith purchasing partners.In 2021, we listened to the grievances of our partnersand
actively communicated for shared growth and cooperation. As an additional action plan, we will
prepare anonline suggestion box where our partners can deliver the difficulties they are facing
and their opinions on system improvement. The confidentiality of the informant’sidentity and the
information they provideis guaranteed, and we plan to manage it so that the informant faces no
retaliation or disadvantages. In addition, we planto operate The Voice of Suppliers for secondary
andtertiary partnersto establish fair trade practices throughout the supply chain and ensure
transparency.

@ Unfair Trade Reporting Channels

SK bioscience operates reporting channels so thatemployees can report any unfair behavior atany
time.

@@ SKGroup Ethical Management consultation and reporting

@@ SK bioscience Procurement Portal Biz. Partner comments


https://ethics.sk.co.kr
https://bs.skyebid.com/home/index.do#none 
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Corporate Philanthropy Strategy

O Corporate Philanthropy Strategy and Implementation

In2022, SK bioscience will restructureits corporate philanthropy strategy. We propose to engage
in philanthropicactivitiesin three areas: fostering global bio-talent, coexistence with local
communities,and promotion of healthy life, all with the mission of ‘protecting public health

through the establishment of a Global Biopharma Ecosystem.

ENVIRONMENTAL SOCIAL GOVERNANCE
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We willaddress the issue of vaccine supply inequality and prepare for the next pandemic by

fostering global bio-talent. Furthermore, by identifying the needs of the local communities and
cooperating with them, we will contribute to the vitalization of healthy local ecosystems. We will
strengthen the social safety net, which was exposed to vulnerabilities during the COVID-19 crisis,

and strive to solve social problems that vaccines cannot solve in the medical/health sector.

Protecting Public Health through the Formation of a Global Biopharma Ecosystem

C

SKbioscience’s Corporate Philanthropy Strategy

)

o

Fostering Global Bio-talent
Developing Globaltalentto addressvaccine

inequality, as well as education support for
future social leaders

GOOD HEALTH QUALITY
AND WELL-BEING EDUCATION

1 0 REDUCED
INEQUALITIES

L]

*Operatingascholarship program:
Park Man-Hoon Scholarship

2021 *Runningan award program: Park Man-Hoon Award
Plans and +Sponsoring RIGHT Fund”
Performance

*Sponsoring International Vaccine Institute(IV1)

= Contribution to nurturing human resources
inthe bio/vaccinefield andimproving the
levelof basicresearch

*Supporting the education infrastructure for
Global bio-workforce nurturing hub

* Fostering biotechnology majorsin bio-
vaccine engineeringatAndong University

1) ResearchInvestmentfor Global Health Technology Fund

2021
Plansand
Performance

2) Corporate philanthropy programs that sponsor and mentor low-income children and adolescents

o

Coexistence with the Local Communities

Resolving rural depopulation through
cooperation with local communities based on
their needs

G 17 oo

&

+Running the Hope Maker? Program

*Sponsoring Andong Regional Welfare Center,
Yecheon-gun Sports Association, Humanities Value
Award, etc.

*Runningemployee volunteer programs:
KIT production/environmental education

= Revitalization of the local ecosystems and
supportforthe underprivileged

+Continuing the Maker Program
«Expandingemployee volunteer programs
KIT production/family participation/

environmental education/free meal service/
river cleanup/blood donation, etc.

d=h Promotion of Healthy Life

é Putting efforts toimprove public healthin
== []]: areasthatvaccines cannotaddress

G0OD HEALTH
AND WELL-BEING

e

2021 .
Plansand *Sponsoring Plato Academy
Performance = Contribution to mental health of people by

sponsoring humanities research

*Establishing Jigwanseoga

«Implementing Plan for Healthy Life Pursuit
bythe end of thisyear
e.g) for medical/health social enterprises or medical staff
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Fostering Global Bio-talent

SKbioscience’s goalis to promote global public health. To thatend, we support healthcare
research through collaboration with various international organizations and funding. By operating
scholarships and sponsoring educational courses, we foster talentin the bio/vaccine field who will
work together to achieve the goals of SK bioscience.

©-Global Bio-talent Training Hub

SKbioscience is committed to fostering global bio-talent. In February 2022, the World Health
Organization(WHO) designated Korea as a global biomanufacturing training hub to address
theissue of vaccine disparitiesamong countries. By participating as a partner institution and
supporting education/site tours, SK bioscience intends to focus on developing the next generation
of bio-talent.

Basic Research and Human Resources Development

RIGHT Fund sponsorship Internat|onsaF::)I:::z:c‘:;:2;9I II ;stltute(IVI)

- Jointinvestment with five domestic life science Empowerment through the IV network and

companiesand the Bill&Melinda Gates expertise
Foundation(BMGF) - Sponsorship of International Vaccine
-Pledged to invest approximately KRW 100 billion Advanced Course

in R&D projects over the next five years -Park Man-Hoon Award

Bio/vaccine scholarships Research support

Sponsorship of outstanding students to

nurture professional talent

-Park Man-Hoon Scholarship: Department of Life
Sciences at Seoul National University,Andong
University, Boseong High School

Supportforadvancesinbasicresearch

-Samsung Medical Center: Support for liver
cancer biomarker discovery research

O Talentdevelopment

SKbioscience also provides scholarships to foster talent. At Seoul National University's
Department of Life Sciences and Boseong High School, we plan on operating the Park Man-

Hoon Scholarship by annually granting 10 students with KRW 5 million over a five-year period.
Meanwhile, at Andong University, eight students will be promised KRW 2 million every year under
the samescholarship program.

@ Basic Research Support

In November 2021, SK bioscience created the
Park Man-Hoon Award with the International
Vaccine Institute(IVl) to honorthe late Vice
Chairman Park Man-Hoon, who improved the
company’s research capabilities to today’s level
through dedication tovaccine programs and
R&D. Everyyear, twoindividuals or organizations
are awarded prize money(KRW 100 million each)
fortheir contributions to vaccine discovery,
development,and distribution, aswell as global
healthimprovement.

Thefirst Park Man-Hoon Award Ceremony

InApril 2022, Dr. Tore Godal, special adviser
tothe Coalition for Epidemic Preparedness
Innovations(CEPI) received the award for

his contribution to distributing vaccines to
developing countries. Also, Professor Drew
Weissman and Professor Katalin Kariko of the
University of Pennsylvania were co-selected
for contributing to the development of mMRNA
technology.

Korea University’s Industry-Academia
Cooperation Ceremony

SKbioscience also plansto establish a system forindustry-academia collaboration at Korea University
Medical Centerto respond to infectious diseases. Based on the agreement, we will jointly establisha
domestic and overseas infectious disease monitoring system and conduct vaccine research for the
nextthreeyears. In order to protect humanity from the new contagious disease crisis, our company
has pledged to donate KRW 5 billion to support research expenses.

We are considering signing research agreements with multiple universities athome. Furthermore, we
provided KRW 500 million to the Plato Academy and the RIGHT(Research Investment for Global Health
Technology) Fund for humanities and basic research in the bio and pharmaceutical fields.

©-Fostering Bio-vaccine Engineering Majors

SKbioscience plans to support students majoring in bio-vaccine engineering biotechnology at
Andong University as a means to foster global bio-talent. We will contribute to the development of
employable skills through mentoring, education and collaborative projects, field training, curriculum
collaboration, and internship experience. Ultimately, we have a goal to create a platform for
cooperation with companies/research institutes, academia, and government/municipalities.
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Shared Growth with the Local Communities

SKbioscienceis currently engaged in philanthropic activities in order to maintain social value and
coexist with the local communities. As corporate citizens, we fulfill our social responsibility by
runningvarious programs that connect the underprivileged with local social enterprises, schools,
andfarms.

© Community Sponsorship and
Volunteer Activities

In2021, SK bioscience supported the 21st

Donationto Andong Culture
and Arts Organization

Donations for wildfire relief

Century Humanities Value Forum that Local inAndong
. . community
suffered COVID-19. Also, it made donationsto {Andong) Donation to the military base

special forces which have conducted security
operation,and donated KRW 100 million to the
city of Andong which was affected by forest fires.

inAndong

SKbioscience Volunteer
Group activities

SKbioscience organizes volunteer activities

forthe local communities, including those Local

in Seongnam, whereits HQis located. The Community

Volunteer Group, led by the CEO, planned and (Seongnam)

carried outvarious volunteer activities based

onthecharacteristics of each site.

SKbioscience Volunteer
Group activities

Since February 2020, SK bioscience made
donationsto express gratitude to

the 50th Division and 7th Special Forces
Brigade(Airborne), which has been protecting
LHOUSE, its vaccinefacility, transporting
vaccines,and supporting disease control.
Also, we supported the Korea Foundation
for Culturesand Ethics, which organizes the
21st Century Humanities Value Forum, to
encourageindividuals and organizationsto
put humanities valuesinto practicein their
communities.

Asaresult, we have been makingevery effort
to create a space for humanity to overcome
various socialissues worsening due to the
prolonged COVID-19. Furthermore, SK
bioscience assists community organizationsin need, such as the Korean Theater Festival, Social
Welfare Center of Andong, Yecheon-gun Sports Club, and the BETA Festival.

Comfortand Donation Ceremony

SKbioscience hasalsoincorporated environmentalfactorsinto its philanthropic activities.

We developed an environmental education program for children. Our employees voluntarily
participate in these programs, and the Ministry of Education recognized the excellence of our
programs. Also, we have been assisting employees in purchasing eco-friendly organic products to
promote urban and rural co-prosperity and toimprove distribution networks since 2005.

Happy Green School Program

@ Hope Maker Program

SKbioscience operates amentoring/sponsorship program for low-income children and
adolescentsin Andongand Bundang. We provide financial, career,and emotional support to
Hope Maker participants such as regular monthly donations, holiday gifts, cold weather gear kits,
supportfor high school graduates, and mentoring of college students. To this end, we strive to
improve our program to reflect the needs of students through continuous discussions with local
community welfare centers every year.

PromotingHealthy Life

0@ Jigwanseoga

In2022, SK bioscience plansto establish asmalllibrary in the form of a book cafe where local
citizens can stop by to read, contemplate, and rest. We intend to enhance their mental health
and happiness. We aim to build a culturalinfrastructure and center for humanities within
the localcommunities by strengtheningthem and spreading culture. Starting with Andong,
Gyeongsangbuk-do, where LHOUSE is located, we plan to build a total of 20 branch offices
by 2031, contributing to theimprovement of the mental health of local citizens through the
‘Wisdom,Rreflection,and Humanities Program.
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Establishment of a Global Biopharma Ecosystem

SKbioscience will continueits activities to establish a Global Biopharma Ecosystem and fulfill its social responsibilities to create an environment conducive to the continuous growth of
industry stakeholders.

© Overview

4{ Bio-ventures J

4{ Biotechnology joint research and development, etc. }

Investment

Purpose: Contribution to global public
health

+Content: Creation and operation of
financialresourcesabovea

H Globalinitiatives }

certainscale Sponsorship H Development of bio-talent }
———  Local communities l
R h Nationalresearch ﬁ}
. ei?':ar: institutes, industry-
LR academia, etc.
N Global CEPIY, BMGF?,
initiatives GAVP, VI etc.
Medical  Hospital/clinics,
industry KOL% H s H
Global eventhosted by the CEPI = "F
Biotechs Vaccines, SK ’b .
e bio-ventures loscience
Governments O
Korea, middle/low- ﬂ
income countries, etc. ﬂ_’-‘
DS/DP®
Supply rawmaterial
chain  companies,
distributors, etc. Manufacturers N
Global major companies,
CMO companies, etc.

BMGF Partnership Meeting

1) CEPI: Coalition for Epidemic Preparedness Innovations
2) BMGF: Bill & Melinda Gates Foundation

3) GAVI: Global Alliance for Vaccines and Immunization

4) IVI: International Vaccine Institute

5) KOL: Key Opinion Leader

6) DS: Drug Substance, DP: Drug Product
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Information Security and Privacy

Information Protection System
©-Information Protection Policy

In preparation for going publicin 2021, SK bioscience adopted and amended security-related
policies.Also, it shared eight regulations and procedures, including security management
regulations, with itsemployees. Ourinformation system security procedure manual designates
apersonin charge ofinformation protection. Itincludes an integrated information protection
procedure ranging from the database(DB), network, cloud, to personalinformation processing
system security that processes sensitive information.

The company constantly adopts and revises all otherinformation-protection-related regulations
and procedures according to compliance regulations and changesin theinternal work
environment.

©-Information Protection Goals

The SK bioscience information protection system aims to control the information leakage route
and ensure adequate and stable corporate asset protection. In orderto do so, it defines procedures
aswellastheroles and authorities of the employeesin charge, allowing us to take the necessary
security measures. Furthermore, the company conductsinformation protection activities that
meet the standard requirements of international standards such as GMP, and strengthens the IT
security control system and external data security by reflecting the ISO 27001 standards.

In2022, we plan to acquire SO 27001 certification, identify risk factors ininformation security to
avoid risks,and consider purchasinginsurance/reinsurance. In addition, we plan to establish a
security system suitable for the progress of cloud-based internal systems and carry out various
campaign activities to raise the security awareness of all employees.

©@-Information Protection Division Organizational Structure of the
The SKbioscience information protection Information Security Division

division’s tasks are managed and supervised Information Security Officer

by C-level executives. The tasks are divided ‘ \ N
into three detailed areas which are technical

security, privacy, and physical security. Each \ \ —
areaisled by amanager,andinthe case cIso(Chief CPO(Chief ol ohysica
of physical security, we have allocated a ecurity Officer)| | PVacY Office) || ecurityathiq) | - securtty
manager atthe HQ and L HOUSE respectively. - ‘ ! LI‘-IOUSE

) ) Information Privacy HQ physical physical
Going forward, we plan to hire personnel %eacr:‘;'gtg’r manager ;gcn“a”gtg’r r?meac#;!gtgr

with expertise ininformation protection and
achievealevel of management that corresponds to international standards.

Prevention of and Responseto Cybersecurity Incidents
@-Phishing Simulation

SKbioscience conducts simulated phishing every halfyear. After the drill, we send a total of two
warning emails to employees who had their computers infected with malware. Then, we carry out
scansand checksto preventany security risks.

DDoS Simulation Training Procedure

Preparation
ofattack
and defense
equipment

Check
detectionand
blocking
results

DDoS

First,second,

Attack type

setting third attack o

attempt

(o] training target
selection

Inthe second half of eachyear, we conduct DDoS simulation training. During this training, three
simulation attacks consisting of prevalent and new attack types are carried outin order to assess
the effectiveness of our security system in terms of detection and blocking, along with the
availability of security equipment.

Information Security Culture
@-Various Information Protection Activities

By utilizing a remote security control service provided by a security specialist, SK bioscience
protectsits business sites from external security attacks or threats such asintrusion attempts and
information leakage targeting company-wide IT systems.

The company also conducts various information protection activities to raise its employees’
awareness aboutinternal security and information leakage. For example, we set aside one day
eachyearfor Company Security Day to conduct self-inspections of daily life security,document
security status, and work equipment. We also try to create an information protection culture by
sharing monthly malicious/phishing mail trends and new security threat cases viathe company-
wide notice board.

©-Information Security Training

SKbioscience conductsinformation
protection training for new hires,
employees,and employees atits business
partners. In addition, it provides personal
information protection training to private
information handlersviaanin-house
security portal.

Information Security Training Materials for Employees
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SKbioscience operates a system that complies with alldomestic and foreign laws and
regulations throughout the entire value chain, including vaccine research and development,
clinicaltrials, manufacturing, and sales. The purpose of our systemis to assist all stakeholders,
including employees, participantsin our basic research and clinical trials,and customers, in
leading healthy lives.

Furthermore, we strictly adhere to research ethics, ensure clinical trial transparency, respect the
safety and diversity of clinical trial participants, and thoroughly manage quality and efficacy in
the manufacturing process after approval and marketing.

Weintend to achieve Customer Satisfaction management through responsible marketingand
active Customer Satisfaction activities after sales including monitoring adverse effects. Our
advanced drug monitoring systems are used throughout this process to collect drug safety
information and reflectitinimprovementactivities.

SKbioscienceValue Chain

SKbioscience

Value Chain

Responsible R&D

@ Compliance to Research Ethics

SK bioscience recognizes theimportance of research ethicsin the R&D process, and intends to secure
itby strengthening the relevant procedures. We document the research plan,implementation,
reporting, and evaluation, which provide grounds for accurate data to verify research results. This
istoensureresearchintegrity that follows the core values of science, such as objectivity, integrity,
openness, responsibility, and fairness throughout the entire research process.

We established a biosafety committee at the R&D Center to protect the health of handlers and the
publicfromrisks arising from our biological materials. The committee's knowledge and technology
help us contribute to preventing biohazards and maintaining a safe environment.

Inaddition, SK bioscience has been designated as a Good Clinical Laboratory Practice(GCLP) by

the Ministry of Food and Drug Safety(MFDS) in pursuant to Article 34-2, Paragraph 1, ltem 2 of the T
Pharmaceutical Affairs Acts and Article 35 of the TRules on the Safety of Drugs, Etc... Thus, our
research activities are obliged to comply with domestic and international regulations for Good
Laboratory Practice(GLP) and GCLP. Also, we get our compliance and performance, including handling
of human materials(samples), regularly examined by the MFDS to maintain our GCLP status.

Toimprove the ethics and reliability of animal testing, we identify relevant guidelines and observe
them while conducting research. We also operate a management system that monitors the external
Contract Research Organizations(CROs) to ensure that they follow the equal procedures and
standards.

Thesevarious activities manifest our endless efforts to comply with research ethics. By providing regular
trainingtotheresearchers, weintend tostress theimportance of compliance with research ethics to our
researchers.

Research Ethics System
© Research Integrity

SKbioscience strengthens research datamanagement to secure objectivity, honesty, openness,
andfairnessrequired in the entire R&D process, including research planning, proposal, execution,
reporting, and evaluation. This means that all research results must be managed regardless of the
success/failure so that both positive and negative factors that the research can have on society can be
considered.

Researchintegrity for not only in-house product developmentbutalso the C(D)MO business can

be keyto thereliability of data that we can provide to our business partners. When it comes to joint
research, research data managementisintegral asitindicates responsibility and integrity. Therefore,
we plan to strengthen the different policies and procedures for securing research results and datain
thefuture.
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O Biosafety ©-Control of Clinical Samplesunder GCLP

SKbioscience has organized and operates the Institutional Biosafety Committee(IBC) at the SK bioscience handles and manages clinical trial specimens, which are collected from clinical
R&D Center. Theirresponsibilitiesinclude reviewing the guidelines and policies on research trial subjects upon the request of the client. We also strictly control human-derived materials
activitiesinvolving potential biohazards and preserving human and material resources and the such asblood, body fluids, and tissues so that they are not used for any other unintended
environment. purposes. Human-derived materials are sampled according to internal procedures by personnel
The committeeis composed of related divisions and outside members and comprehensively who have received the necessary training and have sufficient experience.

considersvarious aspects such as science, law, safety, and corporate strategies to ensure biosafety.

Forinstance, we comply with and manage regulations on the use of biological materials(living Animal Testing System

modified organisms(LMOs), high-risk pathogens, livestock pathogens, biological agents, etc.). In SK bioscience has established an animal testing management system based on the ethics
addition, our company includes outside members who have no interest in the committee to ensure management process and been raising the awareness of those in charge of experimentation by
objectivity when conductingresearch. providing animal experimentation ethics training.

We useanimalsin our research from the preclinical stage to clinical trials, including for
our COVID-19vaccine. Animal testing is a step to validate the safety and effectiveness of
commercially manufactured products.

Institutional Biosafety Committee(IBC)

Followingthe MFDS guidelines for Institutional Animal Care and Use Committee(IACUC)
operation, we founded the Animal Testing Ethics Committee, which is operated in compliance
with the Animal Protection Act and the Laboratory Animal Act. During the biannual IACUC
meetings, we review the process of usingand managing experimental animals and seek
advice as needed. In addition, we monitor the implementation status of Standard Operating
Procedures(SOP) and applicable laws and supplement the management system with IACUC

( B advice on deficiencies. The Animal Testing Ethics Committee also performs on-site and remote
duediligence under circumstances like COVID-19 by analyzing photographs.

Chairperson

Officerin

charge of Outside When deliberatingand approving the animaltesting plan, our IACUC Committee follows the

biosafety Members Members ; - o . .

manage- 3R(Replacement, Reduction, Refinement) Principle. By doing so, the committee guarantees

ment thatourresearch considers alternatives to animal testing and ultimately respects the dignity of

animallife. Also, the committee monitors animal testing processes with researchers through

( ‘ w Post-Approval Monitoring(PAM) to improve animal welfare and ensure the reliability and
transparency of experimental results.

Legal manager Facility manager Secretariat Medical manager

We have been developing a corporate culture thatadheres to animal testing ethics by requiring
allpersonnelin charge of animal experimentation to complete legal training and periodic
retraining on the handling of research animals as well as ethics.

OurIBC conductsrisk assessments and approves experiments requiring biosafety management,
such as genetic recombination experiments. It also reviews the safety management of LMO
research facilities and makes decisions on overall research ethics by approving matters related
to biosafety training, and health management, the formulation and revision of biosafety
managementregulations.
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Product Safety Management

Clinical Research and Ethics
@-International Code of Ethics

Allclinicaltrials developed and conducted by SK bioscience are carried outin compliance with all
domesticand international ethical regulations. When clinical trials are domestically conducted,
we obtain approval from the MFDS and when conducted overseas, we obtain approval from drug
regulatory authorities/National Regulatory Agencies(NRAs) of the countries.

Forinternational ethics regulations, we follow the International Council for Harmonisation of
Technical Requirements for Pharmaceuticals for Human Use(ICH) guidelines. Additionally, for
studies that use human derivatives orinformation to identify individuals, we observe the principles
outlinedinthe Helsinki Declaration on the Ethical principles for medical research involving human
subjects.

©@-Clinical Trial Transparency

Clinicaltrials at SK bioscience are carried outin strict accordance with the MFDS and the detailed
guidelines of each country. Toxicity is tested in advance through animal testingin the preclinical
stage, and vaccine safety and efficacy(immunogenicity) are evaluated at each clinical trial stage.

Clinical Trial Procedure

A 0

Phase | Phase Il Phaselll

Preclinical

We collectand submitall clinical readiness data to major regulatory authorities/NRAs such as the
MFDS and the FDA. By preparing reports on material defects and sharing them with the MFDS, we
maintain clinical trial transparency.

Inaddition, information onallinterventional studies conducted by us complies with national
clinicaltrialdisclosure requirements as we register and disclose it on the website operated by the
National Library of Medicine(NLM).

@9 Clinical Trials Website

@ Diversity in Clinical Trials

Pursuingdiversityin clinical trialsis the key to successful product development. In recognition
oftheimportance of diversity, SK bioscience strives to collect data from participants of various
ethnicities, ages, and genders through global clinical trials in Korea and other countries.

GBP510, a candidate substance for the COVID-19 vaccine, is currently under clinical trials for the
Biologics License Application(BLA). We plan to ensure age diversity through additional clinical
trials to confirm the safety and immunogenicity of the vaccinein children and adolescents.

©- Clinical Trial Participant Safety and Practice

SKbioscience has a system to protect the safety and rights of all clinical trial participants. Prior to
the participation, we gain voluntary informed consent from the subjects who fully understand
therisks and benefitsinvolved in the trial. When we require blood samples, additional consent
obtained after providing sufficientinformation on the purpose, amount of blood, and retention
period of blood samples. Moreover, in order to protect the subjects, we have established clear
standards and procedures to compensate for damages that may occur during clinical trials.

We also prepared a mechanism for the safety of subjects through the operation of Data Safety
Monitoring Boards(DSMB) for clinical trials. The DSMB is comprised ofindependent, external
experts who review and evaluate the clinical trial process, safety data, and, if necessary, critical
efficacy endpointsonaregular basis. Their advice based on the evaluation results determines
whetherto continue, change, or discontinue a clinical trial. Overall, the DSMB plays a crucial rolein
protecting the safety and rights of clinical trial participants to such an extent that, in some cases, it
resorts to premature termination after weighing the risks and benefits.

Inour efforts to protect the safety of the subjects, we have taken measures that allow us to move to
the next stage only after completing the safety review of the participantsin Phasel,llandlIclinical
trials. We also operate stricter process than usually required by international standards as we have
setthe monitoring period to a year.


http://www.clinicaltrials.gov
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Clinical Audits

SKbioscience conducts clinical audits to confirm whether ethical principles and standards
arefollowed. Through audits, we ensure that the protocol and internal guidelines such as SK
bioscience’s SOPs are followed. We also check compliance with international standards and
laws such as the Good Clinical Practice(GCP), ICH guidelines, Institutional Review Board(IRB)
regulations,and Helsinki Declaration. In addition, to secure theindependence and reliability
of clinical audits, we have formed and operate anindependent team separate from the clinical
researchteam.

Theinspection process confirms the proper operation of the Independent Data Monitoring
Committee(IDMC)Y. It also includes anin-house audit of clinical trial information, data, and related
documents, an on-site audit of the clinical trial institution, analysis of collected information, and
reporting of inspection results. This process not only protects the rights and welfare of clinical trial
subjects but realizes the principles of good deeds and justice. Consequently, we believe the system

and procedures of the new drug development are improved, leading to higher-quality clinical data.

By 2023, we planto reinforce our clinical auditing competency by developing key personnel.
Sincetheclinicalauditisanimportantstep thatinfluences new drug approval as well as how our
new medicineis consumed by the general public, we believe our key personnel with sufficient
knowledge and experience canimprove the reliability of our clinical trials.

1) IndependentData Monitoring Committee(IDMC):Agroup of independent experts outside clinical trials that evaluates the course
oftrials, safety data, and, if necessary, critical efficacy endpoints.

Improvement of the Clinical Trial Quality Management System

Recently, arisk-based approach has become prevalentin the pharmaceutical and bio-industries.
Clinicaltrial regulations have been strengthened as the risks must be identified, evaluated, and
reported duringthe clinical trial process. As the number of our research projects conducted abroad
and business partners at home and abroad grows, so does theimportance of clinical trial quality
assurance and management.

Underthis circumstance, we plan to introduce the Electronic Quality Management System(eQMS)
in2022 toimprove clinical trial quality management efficiency and accuracy. We anticipate that
this system will enhance the quality of our clinical trials, reduce costs through a rapid work process
usinga computer system, and prepare us for the changesin the domestic and international
regulations.



OVERVIEW OURESGAPPROACH FOCUS ISSUES

O 101Q

ESG PERFORMANCE

APPENDIX 2022 SKbioscience ESG Report 40

ENVIRONMENTAL SOCIAL GOVERNANCE

Pharmacovigilance
©-Pharmacovigilance System

SKbioscience collects, evaluates, and systematically analyzes safety information through
pharmacovigilance activities throughout the life cycle of pharmaceuticals to ensure safe use.

We analyze the adverse events collected during the drug development phase, which includes non-
clinicaland clinical trials, to determine the potential risks posed by the drug and to collectand
evaluate expected side effects based on data.

After marketing, we continue to collectinformation, such as side effects, from pharmaceutical
experts who deal with biomedicine such asvaccines or our end-users to discover the issues

that we did not expect during the development stage. All safety information gets compiledina
database thatis used not only as data for drug risk-benefit assessments but also for various risk-
mitigation tools, for example, safety precautionsin the attached medication guides and manuals
for pharmaceutical experts/consumers.

Pharmacovigilance throughout the Product Life Cycle

Preclinical
trial

Continuous
monitoring

’ ‘ -
Marketing

Supplementary approval
documentsand (attached

manuals documents,
manual)

Post-marketing
i i safe
Risk-benefit information
assessment collection

(Documents,additional
research, etc.)

Clinicaltrials

Safety
assessment

©- Pharmacovigilance Training

SKbioscience conducts pharmacovigilance trainingonce ayear for all employees to ensure
product quality and safety. New hires are required to complete the training within one month after
joiningthe company. In particular, additional training is conducted for the marketing divisionin
charge of product sales.

©- Pharmacovigilance Activities

Since 2021, SK bioscience has been operating a new Safety Internal Reporting System(SIRS) and
upgrading the Safety DB to advance the pharmacovigilance system. In addition, we completed the
reorganization of the Pharmacovigilance(PV) division to optimize expertise of our PV activities.

The new SIRS allows ouremployees to report product abnormalities more quickly through the
internal network. We willincrease the accessibility of the system by having external end-users
report product safety information directly without contacting our customer service. In addition,
we havessigned a Safety Data Exchange Agreement(SDEA) with our clients and stakeholders to
exchange safety information on our products and take the necessary risk mitigation measures.

SKbioscience upgraded its pharmacovigilance system to meet the requirements of global
regulatory authorities and National Regulatory Agencies(NRAs). We have created and
systematically manage a database so that the information gathered during our pharmacovigilance
activities can be utilized as meaningfulinformation for safety analysis.

In2021, we designated the PV division to be in charge of developing a drug risk management plan
and risk mitigation measures, as well as conducting risk-benefit analyses based on the information
collected. We can now conduct pre-and post-marketing monitoring, strengthen the expertise of
each stage of pharmacovigilance, and efficiently manage the information collected at each stage.



ESG PERFORMANCE

ENVIRONMENTAL SOCIAL GOVERNANCE

OVERVIEW OURESGAPPROACH FOCUSISSUES APPENDIX 2022 SK bioscience ESG Report 41

OI8191Q

In2022, SK bioscience established a plan toimprove its Pharmacovigilance System. The plan
consists of advancing our Pharmacovigilance System Master File(PSMF) and system to European
Medicines Agency(EMA) level, establishing safety signal detection procedures,and improving
access to risk mitigation measures through the use of IT tools.

Pharmacovigilance System Improvement Plan

Establishment of
European Medicines
Agency(EMA)-level
Pharmacovigilance and
Monitoring system

Establishmentofa
Safety Signal Detection
Procedure

Improvement of User
Accessibility through
IT Systems

Although PSMF has not yet been legislated in Korea,
SKbioscience has established and operated PSMF
andistakingita step furtherto build an EMA-level
pharmacovigilance and monitoring system. By
improving our business procedures to meet the

SKbioscience plansto review new safety
information onaregularand timely basisin orderto
minimizerisk by detecting hazards and irregularities
inthe data that have notyet beenidentified. We will
review theinformationin a shorter time frame than

SKbioscience planstoimprove users’ access to risk
mitigation measures by utilizing IT systems such as
QR codes, userinformation and reporting systems.
We will develop anappropriate IT system foreach

productand distribute or provideitto drug usersto

EMA Good Pharmacovigilance Practice level and
establishing a high-level pharmacovigilance system
to comply with pharmacovigilance regulationsin
most countries, we will lay the groundwork for our
global business.

the accumulated safety information reportissuance
cycleand compare the abnormalities. This allows
ustoindicate a specifictendencyin the product,
and assess the possibility of hazards or the need for
immediate action.

improve users’ access to product safety information
andincrease the convenience of reportingwhen
adverse eventsoccur.
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Quality Management

Quality Management System
©-Quality Assurance Process

SKbioscience manages and guarantees the entire pharmaceutical manufacturing process, from
raw material warehousing to final product shipment, in order to produce the highest-quality
products with a quality-first management policy. To that end, we maintain a strict quality system
in which we strive to provide products that meet both customer and legal requirements. We have
secured a quality level recognized both athome and abroad by achieving the EU-GMP from the
European Medicines Agency(EMA) and Korean Good Manufacturing Practice(K-GMP).

©-Quality Assurance System Operation

At SK bioscience, quality is the utmost priority under the strict quality management system that
encompasses all stages of the product life cycle, from product development to consumer use. Our
quality assurance system allows us to handleissues such as changes, deviations,and complaints
to produce high-quality pharmaceuticals. Also, we perform qualification and validation of all
facilities to ensure performance and functionality and verify all production processes to guarantee
quality.

Inthisregard, we established and documented quality policies to specify essential requirements to
be followed underthe quality management system. With our quality policy in place, we anticipate
thatour quality personnel's awareness will have increased, resulting in uncompromising quality
assurance.

SKbioscience Quality Policy

1 The quality organization must operate independently of the production organization.

2 Allemployees who perform GMP must have appropriate qualifications and improve and
maintain GMP level through training.

3 Allimportant manufacturing processes must be validated, and the quality standards
established through validation mustbe reviewed regularly and kept up to date.

4 Allthefacilities and systems required for GMP must be equipped.

5 Allwork during the manufacturing process must be performed according to the approved
method. All progress must be recorded and preserved in the manufacturinginstructionsand
records.

6 Arecall system must be established and maintained.

7 Acomplainthandling system must be keptin place, the cause of complaints that arise should
beinvestigated. Appropriate measures to prevent the recurrence of the same complaints must
betaken.

SKbioscience’s quality systemis optimized to continuously produce, manage, and sell
pharmaceuticalsina GMP environment. We documented and implemented a quality policy to
ensurethatall customerand legal requirements and standards for quality assurance, equipment,
raw materials, manufacturing control, packaging and labeling, and test management are met.

Quality System

Production
Planning

Shipping

SKbioscience
A A A A
Quality Facilitiesand Raw Manufacturing Packa mg/ Test
Assurance Equipment Materials Management Lab Management
g

Efficient operation of the quality management system
Production of products that meet customer and legal requirements

©-Quality Management Promotion System

SKbioscience hasan organizational systemin place to ensure the smooth operation of the quality
assurance system and GMP. Our Quality Assurance(QA) divisionisin charge of annual and factory
quality training systems, as well as risk analysis for quality risk managementand deviation and
preventive action management.

Moreover, the division performs GMP-related tasks such as evaluation, monitoring, calibration,
and maintenance of GMP-compliant facilities and equipment. It also oversees the general quality
management tasks such as product recall notification/investigation/record storage, supplier
audit,and purchase change approval.

The Quality Control(QC) division examines raw materials, intermediate process samples, and final
drugsubstances used in pharmaceutical manufacturing to check whether the specifications have
been met. Inthis process, physics and chemistry, microbiology, animal testing, and device analysis
testsare conducted accordingto SOPs. To thisend, it carries out test method validation and
management activities to maintain the functions of the QC laboratory, such as device qualification
and Computer System Validation(CSV). Finally, it monitors drug safety evaluation programs and
manufacturing supportfacilities.
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Quality AssuranceActivities

SK bioscience performs systematic quality assurance activities to diagnose and manage quality
risks,and conducts trend analysis on changes.

Asacompany that produces vaccine raw materials and finished drugs that are temperature- and

environment-sensitive, we monitor them to ensure that they are stored under suitable conditions.

Also, we perform the stability test on commercialized products at least once ayearto observe the
quality and keep the raw materials under proper storage conditions.

SKbioscience's quality assurance activities include GMP compliance and process management
through on-site supervision of the critical processes based on product standards, manufacturing
records, and guidebook. In addition, we operate the QA on the Shop Floor Policy” to monitor data
integrity and process deviationsin real-time.

Quality impact assessments are conducted on products being produced regularly. As a result,
quality issues affecting production and quality are well resolved, and production and quality
operations are continuously managed according to global GMP standards. Avalidated eQMSis
applied to the quality assurance system, allowing for comprehensive management of deviations,
changes, corrections, and prevention, as well as deviations from standards, to be tracked in real
time, making recordstraceable.

1) TheQAonthe Shop Floor Policy: a system that enables quality assurance personnel to participate directly in key processes to resolve

orrespond promptly to problems when they occur, and is operated to prevent unnecessary process deviations.

Strengthening Quality Assurance Capabilities

SKbioscience maintainsits quality assurance capabilities by providing systematic training to
employeesin charge of tasks that may affect product quality.

To strengthen GMP competency, regular trainingis provided in accordance with the annual
training plan. New hires receive basic training as well as on-the-job training that helps them acquire
the necessary job competencies. Employees are evaluated on their competency during training
and assigned to work once their capabilities are confirmed. We believe this ensures product quality
and the seamless operation of the quality system.

Inaddition, for jobs that require specialized capabilities, such as quality tests and aseptic work,
regular verification and qualification procedures are conducted to prevent unauthorized
personnel from performing the relevant work.

Stafftraining consists of detailed training for each job, which are quality system operation,
production procedures, hygiene and dress code, and training for changing regulations so thatall
employees can continue to grow and strengthen their capabilities.
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Customer Satisfaction

Vision and Strategy for Customer Satisfaction

By specifyingits attitude toward customersin the Practice Guidelines for the Code of Ethics,
SKbioscience laid the groundwork for customer-oriented management. We identify needs by
listening to our customers’ diverse opinions and develop products and services based on them,
which are ultimately reflected in the direction of our business activities.

SKbioscience Customer Satisfaction Vision and Strategy

A

The company must continuously satisfy + Aunified system from licensing to sales
customersto gain trust from customers and + Strategies specialized for each public and
ultimately develop together with them. private market
- Portfolio that encompassesinfants, children,
and adultsofallages

©-Customer Classification

SKbioscience’s Customer Satisfaction strategy is divided into the public and private markets.

+ Ourmarketingdivisionisin charge of domestic sales of in-house vaccines(SKYVAX), which
we developed from R&D to commercialization. The divisionis also responsible for customer
communication foroutsourced productintroduction, distribution, and sales.

+ Each project and contract managerisin charge of customer relations in contracts thatinvolve
international organizations and government procurement. Signinga C(D)MO contract for the
global COVID-19 vaccines and exportingin-house vaccines(SKYVAX) are prominent examples.

Customer Satisfaction System
@ ProductInformation Provision and Consultation

SK bioscience operates a customer service center to provide response and consultation oniits
products distributed to hospitals and clinics. By dispatching consulting personnel to respond
toavailable adverse events and purchase inquiries, we aim to reduce consumer anxiety and
inconvenience.

When distributing and selling vaccines, we focus on quality, safety, accuracy, and distribution
through the cold chain. Our marketing strategy is to maximize customer satisfaction by delivering
essentialinformation such as safety information obtained through the BLA.

SKYVaricellaManual

We will continue to deliver a message that emphasizes product quality, safety, and effectiveness to
customers as part of our marketing activities.

©-Adverse Event Consultation

SKbioscience collects adverse events reported from pharmaceutical experts or end-users

through the customer service center. We deliver this information to the PV division via our safety
information reporting system and if necessary, provide feedback, such as medicalinformation. We
review the information accumulated from various channels to conduct risk-benefit assessments of
drugs and distribute explanatory notes for patient or expert to ensure that our customers can use
products more safely.
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Customer Engagement
@ Domestic Customer Communication

SKbioscience communicates with customers through a variety of channels. In addition to major
clientsand end-users, our customersinclude global pharmaceutical companies thatimport
products and business partners authorized to sell our productsjointly.

We have officesin major cities and provinces to facilitate active interactions with customers

and regulatory authorities/NRAs, which are critical when expanding the vaccine business and
promoting new ventures. Following the COVID-19, we established a remote communication
infrastructure that allows us to communicate with domestic and international customers, as well
asregulatory authorities/NRAs.

In2021, we completed a tri-party agreement with Novavax and the Ministry of Health and Welfare,
and successfully performed a remote EU-GMP inspection. Our remote communication skills were
once again demonstrated at medical conferences attended by our major clients, as we promoted
our productsvia online banners and advertisements.

To communicate with key stakeholders, we hold on-line and off-line meeting led by the Steering
Committee. The meetings are held based on the contractual arrangements made between each
clientand the company. The executives and working-levelemployees from each company gather
todiscuss major marketing plans for each product. Annual planningis carried outin accordance
with the contractterms, which usually call for it every quarter or month.

Atthe end of each year, SK bioscience develops an annual conference promotion plan for customer
supportand communication for the following year. In 2021, for example, we supported 64 online
and offline customer conferences with products like SKYZoster, SKYVaricella,and Boostrix. To
maximize customer satisfaction, we intend to maintain support activitiesin 2022.

©-Satisfaction Survey for Domestic Customers

SK bioscience establishes the scope of regular customer satisfaction surveys, and the results
arereflected in the Customer Satisfaction strategy using a qualitative method. We hold regular
meetings with licensees and partners, and depending on the nature of the meeting, each session
is classified as a Joint Steering Committee meeting or a working-level KPI meeting. Through these
meetings, we listen to customer feedback and develop or supplement annual marketing plans
onceamonthorquarterly.

Inaddition, partners handling our products operate their counseling channels via online malls.
They have a systemto listen to customers’ opinions and inquiries and deliver feedback. Personnel
in charge at each partner company delivers feedback received from customers and gets back to the
customerswith ourreplies.

SKbioscience will continue to meet with customers and communicate with partnerson aregular
basis. Consequently, we willimprove customer satisfaction by developing marketing plans for
each product based on feedback obtained through these channels.

©-C(D)MO Customer Communication

SKbioscience has several regular meetings(core team meetings, quality meetings, supply
planning meetings, etc.) for continuous and smooth communication with customers that have
signed CMO and CDMO contracts and for promptdiscussion whenissues arise. The regular meeting
channelis operated every week, and various departments within the company participatein
discussions with customers.

We have established regular meetings and communication channels with CMO and CDMO
customers. These channels facilitate swift and continuous information sharing regarding their
major concerns such as production schedules, raw material supply and demand plans, batch
shipmentschedules,and supply plans.

Inthe event of achangein the overall plan orschedule, oran urgentissue, we accelerate the
communication with our customers. They are provided with the roles and responsibilities, along
with contactinformation of the relevant divisions and personnelinvolved. To sum up, we have
implemented a strategy to maximize customer satisfaction by enabling prompt discussion and
decision-making.
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Responsible Marketing

Responsible Marketing Policy

SK bioscience complies with regulations for responsible marketing activities. Firstand foremost,
our marketing policy complies with the Korea Pharmaceutical and Bio-Pharma Manufacturers
Association rules. Also, we monitor marketing activities with the help of the CP Team.

Inaddition, we contribute to consumer protection and fair competition by strictly regulating
publicrelations and advertising-related activitiesand complying with fair trade laws. We indicate
the basic principles and scope of advertisements for pharmaceuticals specifically to prevent
false/exaggerated advertisements. Also, we provide detailed compliance guidelines for quasi-drug
advertisements to minimize the possibility of product misuse.

When producing promotional materials used by our marketing division, we use aninternal review
process called the RED system. It allows us to cross-check whether there are any violations from
the medical, licensing, and legal perspectives. We do not conduct any marketing or promotion that
may induce prescription of off-label products.

Monitoring Process for
Responsible Marketing
SKbioscience puts extensive efforts to
promote fair competition and responsible
marketing that complies with fairtrade

laws. Itdevelops marketing guidelines
based on the Pharmaceutical Affairs Actand
Fair Competition Regulations, conducts
regular marketing personneltraining,and
monitors promotional activities. Not only we
constantly monitor marketing and promotion
activities but also engage our sales partners
infairtrade compliance by receiving
appropriate trade agreements

fromthem.

Compliance
training
(CPtraining)

Enforcement of
CPregulations

Regular monitoring

rocess for marketi
and promotion
activities
Continuous
monitoring
of marketing
activities

Disciplinary
action by giving
penalty points
andreflecting

SKbioscience carries out systematic and responsible marketing activities through the
participation of relevant departments. To pre-check compliance with the regulationsin marketing
activities, marketing staff are required to plan the expenses following a consensus with CP Team.
After spending, an expense reportis prepared, and compliance with fair competition regulationsiis
checked through post-monitoring.

Onceviolations are detected as a result of monitoring, penalty points are given and reflected in
the KPI,and disciplinary action is taken according to Article 14 of the Compliance Regulations
(sanctions againstemployees). Then, the results are notified to employees, and are reflected in
individualand organizational KPIs.

CP(Compliance) Check of Marketing Activities

Report

Submission Feedback

Monitoring

Feedbackto
violations of
CPobligations

Preparationand
preservation of areport
on expenditure details,
including detailed
evidence, inthe system

Priorarrangements
for CP obligations,
approval of promotional
activities

+Monitoring of adequacy of
marketing expenses

« Reflection of monitoring
resultsinindividual/
organizational KPl evaluation
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Board of Directors

Compositionand Roles of the Board

@ Composition of the Board

Asof April 30,2022, the Board of SK bioscience is composed of a total of seven directors (two
executive directors, four outside directors, and one other non-executive director)with the outside

directorsaccounting for 57%. Director Ik-Hwan Kwon serves as the Chairperson of the Board and is
expected to contribute to the realization of Board management based on hisabundant experience

SKbioscience appointed outside directors in consideration of career, gender diversity,and
independence. The Outside Director Candidate Recommendation Committee, which is made
up of all outside directors, nominates outside director candidates in full consideration of the
legal qualifications required for an outside director, diversity, and expertise. Once a candidate is
confirmed afterareview by the Board, an agenda for appointing outside directorsis presented at
theannualgeneral meeting, where outside directors are appointed after a vote.

Our Board consists of executives(CEO Jae Yong Ahn, Director Kwang-Hyun Jun), a vaccine expert
(Director Hun Kim), a health and administration expert(Director Chang-Jin Moon), a HR specialist
(Director Mi-Jin Jo), afinance and accounting expert (Director Jeong-Wook Choi), and a legal

inthe legalfield.

Board Composition

expert (Director Ik-Hwan Kwon). In addition, we improved gender diversity within the Board by
appointing Mi-Jin Jo as an outside directorin 2020.

Asof April 30,2022

. . . AT . Appointment - 2021 Board
Category Name Position and Committee Major history Specialized field ke Termofoffice i 1 danceRate
(Current) Presidentand CEO of SK bioscience
JaeYong CEO (Former) Managing Director of VAX Division, SK chemicals Corporate
. ’ 2021.03 ~2024.03 100%
) Ahn Member ofthe ESG Committee (Former) Head of LS Strategic Planning, SK chemicals and Management °
Executive Head of Business Management, SK Gas
Director
(standing) (Current) CTO of SK biqs_cifznce o
Hunkim  CTO (Former) CTOofVAX Pivision and Head of VAXDivision, Bio-industry 2021.03 ~2024.03 100%
(Former) Researcher atVaccine Research Group, GC Pharma
Chairperson of the Board
Chairperson of the Outside Director Candidate .
lkehwan  Recommendation Committee E&’Hﬁ?g gﬁ?c%?r?&%%ﬁ?ﬁﬁ?f et Prosecutors Office Law 2021.03 2024.03 100%
1) . . . i ~ 3 (]
Kwon EAZ;::E::Z?:hZfIEIZ?r:?;:?;::I:;(Sizcntwlggsc:t?;nm(lit::nemittee (Former) Chief of Public Security Division, Supreme Prosecutors’ Office
Member of the Audit Committee
Chairperson of the ESG Committee (Former) Vice President of CHA University
Outside Chﬂgg}fm Member oftheAud@Com'mntee ) (Former) Chairperson of the Board, Korea Health Promotion Institute Adxﬁmaittt?a.tion 2020.10 ~2023.03 100%
Director I\R/Iember oftgetQut_gde DlrftctorCand|date (Former) Vice Minister of Health and Welfare of Korea
(non- ecommendation Committee
standing) Chairperson of the Nomination and Compensation (Current) Future Captiva Leadership Group Presidentand CEO
Mi-Jin Committee (Former) Vice President of Human Resources Development Center,
Jo Member of the Outside Director Candidate Hyundai Motor Group HR 2020.10 ~2023.03 100%
Recommendation Committee (Former) Head of Human Resources Development Center, LG Display
Member ofthe Internal Transactions Committee (CHRO)
Jeong-Wook Chairperson of the Audit Committee (Former) Head of Taxand Accounting, Jipyeong Law Firm Finance -
Cghoi Member of the ESG Committee (Former) Leader of Tax Division, Samjong KPMG Accounting 2020.10 ~2023.03 100%
Member ofthe Internal Transactions Committee (Former) Manager in Tax Division, Kim & Chang Law Firm
%E(he?ﬂ:ic\)/:- Kwang-Hyun Member of the Nomination and Compensation Committee Current) Presidentand CEO of SK chemical, President of SK plasma Corporate 2022.03 ~2025.03 .
director Jun p (Former) President/CEO of SK chemical LS Biz. Management ' :

1) Asoutsidedirector Ik-Hwan Kwon was newly appointed as of March 31,2021, board meetings before his appointment are excluded when calculating attendance.
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Operation of the Board
©@-Status of the Board

In principle, the Board of SK bioscience holds regular board meetings at least once every quarter.
If necessary, temporary board meetings are held from time to time to make decisions on major
agendas. We also notify the Board five days before the meeting so that the Board can fully review
theagenda.

The Board meeting attendance rate for the past four yearsincluding 2021 has been 100%, and the
Board of SK bioscience participatesin the company’s major resolutions. Major resolutions and
reportsfor2021included reportingon the progress of the IPO, and establishing the Nomination
and Compensation Committee and the ESG Committee.

In2022, the Board targets to improve the expertise of the supportive body of the internal audit
division, continueto reinforce internal control policies and proactively support outside director
activities. As the scope of the Audit Committee expands, we plan to expand support personnel
forinternal audits and strengthen the role of the Board in managing and supervising internal
controlfunctions such asrisk and compliance management. Moreover, we plan toimprove the
participation rate by supporting outside director discussion and meetings, as well as providing
training programs.

Board Attendance Rate
Category 2019 2020 2021
All 100% 100% 100%
Outsidedirector (non-standing) 100% 100% 100%

Status of the Board Meetingin 2021 Asof December 31, 2021

Number of Meetings Held Agenda

17 48(Voting: 26, Reporting: 22)

@-Outside Directors Training and Support

SKbioscience provides a variety of information and learning opportunities to support outside
directors’ active participation in management, rational decision-making, and professional job
performance.

We provide materials five days in advance so that the agenda can be fully reviewed before the
meetings of the Board and committees. We also provide an opportunity for Q&Ain advance onthe
agenda by providing the contact information of the person in charge of the relevant division forin-
depth understanding and more effective deliberation on the agenda.

SKbiosciencefacilitates training sessions to strengthen the expertise of outside directors and
improve their general understanding of the company. We provided a context for our management
philosophyin2021 by offering training for ESG management, which has recently grownin
prominence. We also give them opportunities to attend regular forums, conferences, and seminars
inordertoimprovetheirunderstanding of overallmanagementincluding bio-industry, ESG
management, HR,and auditing.

Training Received by Outside Directors

Date Facilitator Attendance Rate Content
2021.05.13 SKdiscovery 100% ESG relnforcemen.tand board-centered
management, major managementstatus
2021.06.30 Yulchon Law Firm 100% Introductionto ESG
Strategic Planning
2021.09.09 Office of SK 100% Overview of the company’s business
bioscience
2021.11.17 Board Secretariat 100% Andong L HOUSE on-site workshop
Korea Fair Apractical approachto ESG evaluation
2021.12.01 Competition 100% practicatapp
. criteria
Federation

SKbioscience protects Board members from excessive legal responsibility by purchasing Directors
and Officers(D&O) liability insurance atthe company’s expense. We specify thisinformationin

the corporate governance charter so that our outside directors can concentrate on management
activities.
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Evaluation and Remuneration of the Board of Directors

@-Evaluation of the Board

SKbioscience annually evaluates the activities of the Board, committees, and directors for

the purpose ofimproving the efficiency of the Board's operation and identifying areas of
improvement. SK bioscience conducts a self-evaluation of the composition, roles, responsibilities,
and operation of the Board and committees in accordance with the ESG standards of the Korea
Corporate Governance Service.

Asaresult of the self-evaluation using a questionnaire, the overall rating was 4.4 out of 5. We
transparently disclose the evaluation results so that stakeholders can fully understand the
contents of our activities. Matters that need improvement are reviewed and reflected toimprove
the activities of the Board.

Board Evaluation Results
(Unit: point, Out of 5 points)

Composition of Roleofthe Responsibilities Operationofthe Composition of Role/ Total
the Board Board ofthe Board Board the operation ofthe
Committees Committees

©-Compensation System for the Board and CEO

The Nomination and Compensation Committee reviews the annual remuneration amount by
evaluatingthe appropriateness of remuneration forindividual executive directors. It also reviews
the adequacy of remuneration amount by receiving reports on results of evaluation on executives
and remuneration amount. In the case of remuneration for executive directors, performance and
capabilities arefirst reported to the Nomination and Compensation Committee and the Board.
Then, salaries and bonuses are paid within the limit of remuneration set at the annual general
meeting. The remuneration of outside directors s paid as a fixed remuneration in consideration of
managementindependence and transparency.

@-Remuneration ofthe CEO

The CEO’sremuneration is paid within the limit of remuneration for directors set at the general
shareholders’ meeting after reporting to the Nomination and Compensation Committee and

the Board. Salaryis determined after due consideration of the performance of the year, such as
financial performance and the outcomes of growth strategy implementation. Bonuses are divided
into profit-based Profit Sharing(PS) and Target Incentive(Tl) of KPIs. Given the CEO'simportance to
the company's growth, we have implemented a Long-Term Incentive Plan to compensate the CEO
for his contribution to the company's mid- to long-term growth.

Committees underthe Board of Directors
@ Composition of the Committees underthe Board

SKbioscience operates five committees under the Board. Each committee delegates some of the
authority of the Board to make decisionsin specific areas of expertise and supports the Board’s

work.
SKbioscience Board of Directors

N s

Outside Director

.

Nominationand Candidate Internal
Audit Committee Compensation ESG Committee . Transactions
: Recommendation .
Committee Committee Committee

L J L J J U J

The authority and operating rules of each committee are stipulated in the regulations. To ensure
independence and transparency, the Audit Committee, Internal Transactions Committee, and
Outside Director Candidate Recommendation Committee are exclusively composed of outside
directors.

@ Board Committee Information

The committees under SK bioscience's Board prepare minutes in accordance with regulations and
disclose their activities on the website. The attendance rate of all committees reaches 100%, and
each committee proposes and decides on an agenda that meets its purpose and authority.

Board Committee Information psof December 31,2021

. Chair-  Meetings .
Category Purpose and authority person held MajorAgenda
Strengthenstheaudit . . .
function, establishes an Audit +(Agenda) Accountingand operational audit of the company

Audit Committee Committee that satisfies Jeong-Wook Seven +(Report) Reporton business to the director
the legalreqmre_m_emsfor_ Choi «Investigation ofthe company’s property status
transparentdecision-making
bytheBoard.
Enhancestransparency b
reviewin ma'oFr) ersggnzl *(Agenda) Evaluation of the CEO and proposal for retention/dismissal/

Nominationand g majorp - intment

Compensation mattersrelated tokey Mi-Jin Five appointmel

Cor’:\mittee executiveswho areimportant Jo v *(Agenda) Review of remuneration for each executive director
actorsinmanagingthe *(Report) Evaluation of general managerand individual remuneration
company
+(Agenda) Prior deliberation on the establishment/revision of annual

Strengthensthe Board business plans and mid-to long-term plans
functionand ESG Chang-i +(Agenda) Prior deliberations onimportant strategic decision,

ESG Committee managementinthe a"g' n Four investmentin other corporations overa certain scale, acquisition
company’s major decision- oon anddisposal of assets, establishment and expansion of production
making process facilities, R&D investment, business transfer, etc.

*(Report) Otherimportant ESGinitiatives/activities, etc.
Outside Director Installed forind d
Candidate nsdat edforin tepen i.“ce £ Ik-Hwan T *Rightto recommend outside director candidates at the general
Recommendation ;? Bran(sjparen operationo Kwon wo shareholders’ meeting
Committee e Boar
Promotes rationaland
gaPspalﬁgtma_nagem;_ntand +Large-scaleinternal trading according to Article 11-2 of the Monopoly
Internal Transactions ba ance_t ?C'S'Oﬁma ing Ik-Hwan T Regulationand Fair Trade Act
Committee y monitoring whether Kwon wo +Reviewand approval of all matters necessary for the operation of the

fairnessand appropriateness
aresecuredinthe course of
internaltransactions

committee
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Business Ethicsand Compliance

Principles of Business Ethics
@-Code of Ethics and Practice Guidelines for the Code of Ethics

SKbioscience established principles of ethics under the belief that ‘transparency is the key
prerequisite for sustainable management’. By adopting the Code of Ethics which considered
various stakeholders, we prepared standards for judging the decisions and actions of employees
inallmanagementactivities. Our Code of Ethics has provided consistency in principles to our
employees based on SK Group’s management philosophy and business ethics culture.

SKbioscience’s Code of Ethics

The company shall create an environmentin which
employees can work willingly and enthusiastically.
Employees shall contribute to the growth of

the company and the creation of value for
stakeholders.

The company shallincreaseits own valuesoas

to create shareholdervalue and to thisend, it
shallenhance transparency and conduct efficient
management.

The company shall continue to satisfy and gain the
trust of customers and ultimately grow with them.

The company shall grow together with its business
partners and compete with its competitorsin afair
and equitable manner.

The company shall contribute to the
development of society through social and cultural
activities, as well as economic development, and
comply with social norms and ethical standards.

SKbioscience also discloses detailed guidelines for action, stipulating the behavior standards
ofemployeesand our obligations to comply. Allemployees of SK bioscience have an obligation

to comply with the Code of Ethics and Practice Guidelines of the Code of Ethics. We have been
expanding the scope of application of the Code of Ethics by actively encouraging our stakeholders
tounderstand and practice the Code of Ethics.

We have more employees with diverse backgrounds and work experiences as our business has
grown rapidly in recent years. We felt the need to elaborate the Practice Guidelines of the Code of
Ethicsin orderto provide clearand consistent judgment standards for allemployees because our
employees havevarious levels of awareness of business ethics.

Subsequently, we began supplementing and revising the Practice Guidelines of the Code of Ethics,
with the goal of completion within the firsthalf of 2022. In addition, case-based FAQs will also be
provided so thatemployees can more easily understand and use the practice guidelines.

SKbioscience’s Practice Guidelines for the Code of Ethics

Code of Conduct
| Protection of the company’s assets

and information / Anti-briberyand
corruption /Respect for otheremployees

Rolein Society
Roleinsociety and the environment

Attitude toward Customers

I?H | Customer-centered management/
Protection of customerinformation

Compliance

Compliance with fairtrade laws and
regulations/ Fairtrade practices under
the principle of free competition

~R~  OurResponsibility toward

& & Employees A
\8/ Human-centered management/ Safety
and happiness of employees

@/ Relationship with Business Partners

Win-win management/ Fair competition
with competitors

Our Responsibilities toward
shareholders

Enhancement of corporatevalue /
Protection of shareholder rights

oy @

Strengthening Capabilities of Business Ethics /Compliance

SK bioscience regularly conducts ethics training for its employees. We enhance our employees’
ethical decision-making ability by raising awareness of the misuse of corporate credit card, sideline
jobs, abuse of power, and hospitality/entertainment during the SK Group online training held once
ayear.

Additionally, we conduct regular compliance training twice ayear for sales/marketing divisions,
and require new employees to complete compliance training. Furthermore, we strive to establish
acompliance culture within the company by conducting compliance training fromtime totime as
needed.

In2020 and 2021, workshop discussions on business ethics was held at the company-wide level,
and compliance training was also conducted for sales/marketing divisions. We plan to continue
conductingethics and compliance trainingand managing performancesin the future.

Ethics Compliance Training for Employees

Category Subject Frequency
Business ethics training Allemployees Onceayear
Business ethics
workshop(discussion-based Allemployees Onceayear

training)

Compliancetraining Sales/marketing divisions Fourtimesayear
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Ethics Reporting System

Inorderto establish fairand transparent management and an ethical corporate culture, SK
bioscience discloses the Code of Ethics, which provides the criteria for judging ouremployees'
decisionsand actions. Besides, we operate an online reporting channel through which all
stakeholders can freely receive business ethics consultations and report violations of the Code of
Ethics and Practice Guidelines.

The content of the report and the identity of the informant are strictly protected. Through a
meticulousinvestigation, the reported information s verified, and follow-up measures such as
disciplinary action areimplemented in accordance with regulations and procedures.

What to Report

Category Subject

Corruptionand abuse of power ~ Givingor receiving money/hospitality, personal requests, equity investment, unfair
inbusinessrelationships instructions, verbal abuse/assault, etc.

Lack of respectamong
employees

Verbal abuse, assault, sexual harassment, bullying, exclusion from work, personal
errands, etc.

False report, performance manipulation, unethical sales practices, embezzlement,
improper use of expenses and assets, information leakage, etc.

Inappropriate business
practices

Negligence of work such as having sideline jobs or conducting excessive personal
businessduringwork hours, loans foremployees, investment using internal
information, transactions with the personsin special relationships, etc.

Conflicts of interest

Non-compliance with environmental/safety/health/quality regulations, disrespect
tothesocially disadvantaged, leakage of customerinformation, provision of false

Damage to social values t C
information to customers, etc.

Violation of the law Violation of the Fair Trade Actand other laws, etc.

@ How to Report(channel)

Throughvarious channels, SK bioscience receives reports of violations of the Code of Ethics and
Practice Guidelines of the Code of Ethics. The channelsinclude the SK Business ethics website and
the counseling&reporting link on the SK bioscience website, as well as e-mails, mails, phone calls,
and personal visits to SK bioscience.

Ethics Reporting Channels

Divisionin charge CPTeam

Website SKEthical Management
E-mail Skbioscience.ethics@sk.com
Phone 02)2008-2338

FAX 02)2008-2959

SK bioscience Co., Ltd. CP Team, 310 Pangyo-ro (Sampyeong-dong),

Address Bundang-gu, Seongnam-si, Gyeonggi-do

Report Processing

Receipt of
Reports

Registration of reports

Review of thereported information and determination of the Investigator
(Ifthereportis noteligible for furtherinvestigation, it may be excluded from the
investigation ortransferred to a relevant division thatis dedicated to the subject
matter. Theinvestigation results will be notified to the informant through the
‘Report Processing Results’ menu.)

Review of
Reported
Content

Initiation of a basicinvestigation based on the reported information
(Ifitisdifficultto conductaninvestigation because the reportis not specificenough,
orifadditionalinformationis required, we contact the informant through the
‘Report Processing Results’ menu.)

Investi- Ifadetailed investigation is necessary, aninvestigation plan is established
gation andtheinvestigationis carried out

End of investigation after verification of the authenticity of the report
(Iffollow-up measures are necessary measures such as disciplinary actionand
systemimprovementareimplemented.)

@-Reporting Status and Actions Taken

SKbioscience takes appropriate disciplinary actions against employees who violate the Code

of Ethics and Practice Guidelines of the Code of Ethics. In 2021, the total number of reports
received through the whistleblower system was seven. Excluding simple complaints, there were
atotal of two reports that provided detailed information and were investigated. As a result of the
investigation, the involved employees were proved to be innocent, thus personnel measures
related to the case were not taken. The whistleblower can inquire about the results via SK Group’s
business ethics website.
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Compliance Division and Structure
@-Audit Committee

SKbioscience has established and operates the Audit Committee under the Board to strengthen
the auditfunction. Our Audit Committee supports the Board’s transparent decision-making,
meeting the stringent commercial law requirements for listed companies, and regulatory
responses.

The Audit Committee is an organization thatinternally audits the accounting procedures and
business activities to oversee whether directors and management are performing their duties
legally and properly. It also reviews the appropriateness of systems and activities such asthe
internal accounting management system and the compliance program after receiving reports from
the CP Team, etc.

@-Compliance(CP) Team

SKbioscience hasintroduced and is operating a compliance program to take the lead in afairand
free competition. We appointed the head of the legal division as the Chief Compliance Officer to
bein charge of planning/implementation/evaluation/supervision of the voluntary compliance
program.Accordingly, the Chief Compliance Officer oversees the operation of the program, from
managingbusiness-related activities such as pharmaceutical CP activities to raising the level of all
employees’ awareness of antitrust compliance.

Moreover, our CP Team is committed to business ethics and the avoidance of compliance
violations. To be more specific, the team makes efforts to establish related systems, monitor and
investigate reported matters, conduct training, and penalize violators, etc.

Theimportance of theinternal audit functionto check the internal systemis growing as the
business environment within SK bioscience changes, such as the recentrapidincreasein the

size of the company and the number of employees. As aresult, we have established a plan to
broadentheroles of the CP Team. In 2022, we will prepare audit regulations for the objectivity and
independence of audits and secure the talent capable of conductinginternal audits.

Compliance Program

SKbioscience has established and implemented standards and proceduresin accordance with
the Fair Trade Commission's requirements for the implementation of the voluntary compliance
program. Thereporting process begins with the Chief Compliance Officer, who receives reportson
operationalstatusin order to evaluate effectiveness and improvement measures and then reports
tothe Audit Committee.

We have produced and distributed compliance-related company rules/manuals to provide
continuous guidance to ouremployees. In addition, the detailed guidelines are constantly
updated, and related trainingis also being conducted.

Ifaviolation of the compliance regulations is detected, we provide feedback by, for example, taking
corrective measures aligned with internal disciplinary procedures such as reward and punishment
regulations. We have a counseling/reporting channel open for legal violations consultation and
reporting. Moreover, we encourage whistleblowing by periodically informing allemployees about
thereporting channeland the whistleblower protection system.

Internal Accounting Control System(IACS)

SKbioscience operates the IACS in accordance with the Act on External Audit. Our IACS auditor
certification level was raised from review to audit following the IPO in 2021. By thoroughly
reviewing the existing system, we upgraded our IACS to reinforce transparency in corporate
accountingand management through effective internal control activities.

SKbioscience operates the IACS to prepare and disclose reliable accounting information, not to
merely maintain a system to comply with legal requirements. To this end, we have established
related regulations and guidelines and assigned our IACS Part to perform walkthroughs and tests
of controls. Inthis manner, we assess the operational status and check for abnormalitiesin all
internal controls. Thus, our approval processes of major sales revenue, production, financing, and
accounting, which affect the financial statements are kept in check. Also, we effectively respond to
external factors that may affect our business, such as changesin accounting standards and laws.

Theseinternal control activities are verified annually by a third-party external auditor(accounting
firm). Meanwhile, the CEO reports relevant matters to the annual general meetings, the Board, and
the Audit Committee foreach business year. We make efforts to strengthen internal controland
improve awareness at the company level by conducting IACS training for employees and the Audit
Committee.
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Compliance Risk Management System

SKbioscience has always believed in corporate competitiveness realized by pursuing comparative
advantagein afair market while promoting sustainability and compliance. With this conviction, it
hasestablished and currently operates acompliance risk management system based on the Code
of Ethics. We also improve our business ethics and compliance management by implementing our
Prevent-Detect-Respond framework to avoid profits from unethical business practicesand to lay
the groundwork for a transparent company.

Compliance Risk Management Framework

Codgof o o o] Respond
Ethics
+Code of Ethics +Group +Investigation of +Resultsanalysis
Prciaeiddins training(online), reports forinvestigation of
ofthe Code of Ethics long-term/frequent - Self-correction reports, monitoring
i CPtraining SEEm and self-correction
+Compliance . - Y system
regulations CP communication +Constant monitoring . i
system(Ask CP) of marketingand *Disciplinary action
-Survey on business promotion activities againstresultsand
i ies .reflect|on'ofthem
X X inregulationsand
*Businessethics education
workshop

@-Compliance Officer

SKbioscience established compliance guidelines on October 29,2020, and appointed Yang Jeong-
il,then head of the legal division, as acompliance officer. Following his resignation, the head of
the legal division, Ji-hyeon Yoo was appointed as the compliance officer on December 1,2021.

The compliance officer oversees our compliance work to strengthen the governance system and
proactively manages risks for three years, which is the term of the officer.

Personal Information of the Compliance Officer

Name DateofBirth ~ PastExperiences Disqualification
2003 Doctor of Medicine, Ewha Womans University
2007 Bachelor of Laws, Korea University
2008 Passed the 50th barexam
Ji-hyeonYoo July1978 2011 Completion of the 40th Judicial Research and Training N/A

Institute

2017 U.C. Berkeley School of Law LL.M.

2011-21Lee &Ko Law Firm

December2021-present Head of the legal division at SK bioscience

@ Responsibilities of the Compliance Officer

SK bioscience strengthened the compliance system by specifying the activities, rights, and duties
ofacompliance officerin the compliance guidelines. Our officer runs education and training
programs on compliance, checks whether compliance guidelines are being followed, and may
request employees to submit materials as needed. She may seek advice from external experts if
necessary, and holds the right to make a statement to the Board in relation to compliance control.

We established relevant regulations to advise ouremployees in internalizing business ethics. We
also attempt to avoid ethical risks by conducting business ethics/compliance training and surveys
regularly, as well as making business ethics pledges each year. We also operate an inspection
system to monitor the reporting channels and marketing cost execution atall times.

Inaddition, we evaluate the level of business ethics practice of each individual and division
through the ethics survey, and the evaluation results are reflected in the improvement of the
compliance management system. If compliance violations are found through investigation and
monitoring, we take disciplinary action according to the established procedure and notify all
employees of the matter and reflectitin regulations and training.

Responsibilities of the Compliance Officer

Establishment of the Board-level

management system

- Support for the establishment of
the Board process and operation
of committees

Establishment of an operating
systeminaccordance with
relevantregulationsand laws
+Compliance with disclosure
obligations and regulations under
the Capital Markets Act,and
prepare for ESG evaluation

Establishment of acompanywide
andintegrated risk management
system
+ldentification, evaluation,
response, and inspection of risks

Minimization of Contractual Risk
+ Contract review to minimize
disputesand risks

Reorganization of the Preemptive Risk Support for Domesticand
Governance Structure Management Global Businesses and Projects

Domestic/global businesses

+Monitoring of and response
toregulationsand policies for
domestic marketingalliances

Projects

- Clarification of the scope of
liability and indemnification
underthe C(D)MO and domestic
distribution contracts

In2021, the compliance officer’s responsibilities were focused on timely compliance supportand
effective compliance controls. She provides timely training as well as daily compliance support
and upgrades the company-wide compliance system through risk prevention activities. Also, she
contributesto achieving the 2030 long-term vision of the legal division, ‘Proactive & Business-

oriented Legal Solution Provider’
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Risk Management

Risk Management Strategy
@-Risk Management Governance

SK bioscience has established and operates an Enterprise Risk Management(ERM) system to
integrate and manage businessrisks. The division in charge of each priority management task
leads risk mitigation activities, whereas the legal division, as the ERM control tower, identifies the
status of risk management and supports managementactivities.

Risk Management Organizational Chart

The Head of the Legal Division

Protection of Trade Compliance with Laws . SecuringIPand Human
Secrets and Regulations Strengthening Safety Resources

+ Clinicaltrials

+ Pharmacovigilance

+ Information security
« Legal affairs

+ R&D/production quality
control
+ Legal affairs

+ Intellectual propertyrights
+ Recruitment

Weidentified 26 issues that require company-wide attention and assessed theimportance and
current level of management for each task. Then we developed 11 priority management tasks
thatrepresent the potential risks that we can manage. In addition, we focus on long-term ERM
operations to respond torisks that change dynamically depending on the business'sinternaland
external environments.

@-Risk Reporting

Inthefirst quarter of each year, each division sets key initiatives, detailed plans, and goals for the
year based on the previous year’s performance. The progressis then reported every two months
tothe legal division, which organizes the received performance and plans and directly reports the
ERM operation status to the CEO.

Beginningin 2022, each division will assign a working-level personnel to each task to discuss
progressand deficienciesinregularand irregular meetings, and to respond more promptly to
changesinrisksituations.

@ ERM Operation and Monitoring System

Thedivisionin charge of each taskidentifies and preventsrisks inherent in daily operations. We
advanced the level of risk management by incorporating the risks that require company-wide
managementinto the ERM priority management tasks.

Our legal division monitors the management status of priority management tasks and performs
supportactivities as necessary. It also gives awarning and mitigates the risks by predicting the
possibility of socialissues that may have animpact on the company in the future. At the same time,
thelegal division, along with other divisions, performs relevant ERM priority management tasks
and carries out risk management for the tasksin charge.

SKbioscience has established a plan to centralize and specialize risk management by reorganizing
the management system of priority management tasksin 2022. Through this, we aim to manage
the risks more comprehensively and efficiently by upgrading the ERM.

Reform Plan of the ERM System

Centralization Specialization

Inthe case of the tasks that require company-
wide response, each division designates
managing personnelto enhance expertise
and responsibility in ERM operation.

Amongthe 11 priority management tasks of our
ERM, five tasks that the division in charge can
manage in daily operations are transferred to
eachdivision.

Six tasks that require company-wide
management are reorganized to enable
organic collaboration between divisionsin
charge and consolidated based on similarities.

By holding regular meetings between the
managers of each task to share the overall
progress, we employ acompany-wide response
inatimely mannerwhen needed.

Inthe case of social events that may have
animpactonthe company, wefocus our
capabilities on providing timely risk warnings
and identifying new managementtasks.
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Risk ManagementActivities

SK bioscience will establish a risk management framework based on the 1ISO 31000 Risk Framework and the COSO Framework. We will take an integrated approach to risk management by including
identification, measurement, and assessment of the risks for existing priority management tasks and new tasks that may be identified in the future.

. q q Risk ManagementActivities and Assessment of Risk
Risk Identification Management Effectiveness

Systematic Risk Management Basis through

L . The probability of an eventhaving H'H H H Assessment X X
Definitionof isk mpactonthe achievementofan Identification & Measurement of Each Risk N sesement ¢ Evaluatethecurrentrisklevel based onrisk
P organizational objective Risk Level managementactivities performed for each task
Distinguishing Sincethe eventhasalready occurred, [ o )
RisksfromEvents  itisnolongerconsideredarisk.An High
thathavealready  appropriate follow-up responseisthe
Occurred bestmanagement.
r Before
Impact
Identification, Identification and measurement are the A
Measurability essential steps of risk management. er Evaluation/Comment
oneachriskcomponent
' Low
’(,'o Low Probability High
(02) SK “bioscience
Risk Measurement Enterprise
Risk Management
Based on the probability of occurrence and
) the degree ofimpact, we Establishment of Future Plans

Risk /A measure the risk-level (high/medium/
Measurement low)

Lo In consideration of the riskimpact, likelihood,
Determination and currentrisk level, we decide whether

/A managethe highriskfirstand then move
onto priority management tasks

ofthe /\to continue management atthe company-
Management f
. wide levelor
Entity
/A tomanage by the business units
9

Continued Management Managed by the Business
. . . bythe ERM Units
Process of Risk Identification -

Measurement- Management -Assessment Division assigned to each task identifies
Establishment  deficiencies compared with the existing plan,
of FuturePlans and proactively establishes and implements a

Low Probability High new plan
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Operation of Business Continuity Plan(BCP)
@-Emergency Response Management Procedure

SKbioscience has established an emergency response plan to minimize human, material, and
environmental damage caused by all accidents such as personalinjury, property loss,and
environmental accidentsinan emergency including a disaster or calamity. Ouremergency
response plan consists of a series of actions that enable us to respond to crises quickly and
systematically. Actionsinclude reporting, organizingan emergency response team, convening,
disseminatinginformation about thesituation,and carrying out disaster prevention and business
recovery activities.

Responsibilities, authorities, and response policies for each division are defined as per the internal
emergency response management regulations. Meanwhile, the operation of the Emergency
Response Committee is determined by the gravity of the situation. We have created a Business
Continuity Plan(BCP) that allows us to follow the unified reporting systemin case of an emergency
intheworkplace. Similarly, we prepared a procedure to utilize our communication channels with
affiliates, internal and external stakeholdersin order to minimize damage and a response scenario
for hypothetical emergencies.

Organizational Chart for Crisis/Emergency Response Committee

Crisis Response

Committee

Secretary

L HOUSE Emergency Operations Center HQ Emergency Response Team

SKbioscience regularly conducts emergency response drills so that it canimmediately respond
torisks that may occurinthe workplace. We have systematically identified deficienciesand made
improvements through training. In 2022, we will continue to makeimprovements by subdividing
emergency response training types and investingin facilities foremergency response, etc.

@ Establishment of Emergency Response System

An emergency response system is at the heart of SK bioscience's workplace emergency
preparedness. With its emergency action plans and response procedures, SK bioscience minimizes
extensive damages to human and material resources, the environment, and corporateimage.

We established a disaster prevention system to monitor on-site emergencies 24 hours and
prepared response scenarios by predicting emergenciesin the SHE aspect. The emergencies and
response levels are categorized based on the severity of damage and the possibility of further
expansion. We have also defined theroles and responsibilities of divisions in charge of on-site
response, support,and emergency contacts.

Underthedirection of the SHE Division, joint training between sites is conducted at least once a
quarter. We raise our employees' awareness of the emergency response system through training
and developingimprovement plans forissuesthat have been identified.

Altogether, SK bioscience strives to minimize damage through prevention by consistently
prioritizing human lifeand managingallrisks in advance rather than afterward.

Emergency Response Policy: Operational Principles

2 Protection ofthe
Environment

3 Protection of Company
Assetsand Image

1 Protection of HumanLife

SZ

Types of Emergency

Fireand explosion
accident ) _
Leakage accident: toxic/

Emergency flammable gas

Personalinjuryaccident

Oilleakage accident:
land/sea

Risk of an accident
occurringinanearbyarea
thatmay spreadtothe
businesssite

Quasi- Natural disasterssuchas
typhoons, heavyrains,
earthquakes, and tsunamis

Blackout

emergency



OVERVIEW OURESG APPROACH FOCUSISSUES

O 101Q

ESG PERFORMANCE

APPENDIX 2022 SKbioscience ESG Report 78

ENVIRONMENTAL SOCIAL GOVERNANCE

Shareholders’ Rights

Status of Major Shareholders
@-Shares Held by Major Shareholders

All stocks of SK bioscience are common stock, and our largest shareholder is SK chemicals, which
owns 68.34% of the shares as of March 31,2022.

@9 Shareholder Equity Status

Major Shareholders and Related Parties

SKchemicals Others

68.34 31.66+

Category Shai\j:r:;der Sh'\lal:qra];'z)ev;ﬁfe d Share Ratio

Share Structure Jpormore  Schemicals 52,350,000 68.34%
Others 24,250,000 31.66%

Total 76,600,000 100%

Shareholders’ Rights Protection
@ Shareholders’ Rights Protection System

SKbioscience protects the rights and interests of shareholders by listening to and collecting
opinions of shareholders on corporate management. Weimmediately disclose material matters
thathave been resolved by the Board and we decided to introduce an electronic voting system on
June24,2021,in order to enhance the convenience of shareholdersin exercising their voting rights.
Theelectronicvoting system was adopted at the fourth annual general meeting held on March 24,
2022,and shareholders exercised their voting rights electronically without attending the meeting.
Inaddition, information necessary for shareholders, such as the status of major shareholders and
stockissuance details, is provided through various channels such as our website.

@-Annual General Meetings

By presenting the business performance at the annual general meeting, SK bioscience collects
shareholderfeedback on strategic direction and management while also protecting shareholders'
rights and interests. In accordance with Article 542-4 of the Commercial Act, we notify and disclose
matters concerning the venue and agenda of the annual general meeting two weeks in advance.

Resolutions passed at the meeting are immediately disclosed and communicated to stakeholders
suchasshareholders. Major agenda items that are closely related to investors’ interests are
disclosed onthe Data Analysis, Retrieval, and Transfer System(DART), Korea Exchange, and SK
bioscience’s website.

@-Efforts to Communicate with Shareholders

At SK bioscience, shareholders are kept up to date on corporate management performance
through annual general meetings, performance presentations, domestic & global non-deal
roadshows(NDRs),and IR meetings. Besides, they have fullaccess to critical information,
such as share ownership structure, stock issuance history, investor briefings, performance
announcements, and analyst reports, via our website.

SKbioscience has established a plan for more active communication with shareholdersin 2022.
We willexpand regular and irregular company briefing sessions to strengthen IR activities and
broaden the investor structure. Meanwhile, in order to attract more overseas investors, we will
actively hold offline company briefings and participate in major international conferences.

We will also continue to work with investment analysts to address the asymmetry of investment-
related information. In order to make informed management decisions, we will analyze the
performance and IR activities of our competitorsin the bio-industry.


https://www.skbioscience.co.kr/kr/ir/stock_02
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ENVIRONMENTAL SOCIAL GOVERNANCE

Tax Strategy

Fulfilling tax obligations through tax compliance and risk management is animportant factor

in creating economicand social value, as well as an essential component of ESG management.
Therefore, we constantly review the appropriateness of the application of tax laws with the advice
of external expertsin order toimprove the credibility of our tax strategy.

@@ ESG> Social>Tax Policy

Tax-related Decision-making System

Tax-related settlements, risks, and importantissues are directly reported from the finance
divisiontothe CEO, whoisin charge of approving the final decisions.

Thefinance division reviews tax-related risks and unusual matters reported by the
accounting team, and checks whether tax payments have been made in accordance with
ourtaxpolicy.

Finance

Division

Accoun-
ting Team

Asaworking-level body in charge of tax strategy, the accounting team coordinates tax-
related mattersand manages risks.

TaxRisk
©-Tax Risk ManagementActivities

SKbiosciencefaithfully reports and pays taxes in accordance with laws and regulations, and
maintains a transparent relationship with taxauthority. To actively manage tax risks, we seek
advice ontax payment plans froma group of external tax experts. On major taxissues, we
consult with experts and tax authority in advance and carry out tax-related activities based on
authoritative interpretation obtained during the queries.

©-TaxRisk Assessment

SKbioscience complies with domestic and foreign laws by evaluating and managing tax risks that
may arise in the course of business activities such as strengthening business competitiveness and
investingin new growth strategies. However, we recognize that all tax risks cannot be completely
eliminated due to the complexity and differences in interpretation of the tax law. Therefore, we
focus our riskmanagement activities on the early identification of uncertain taxissues, and work
with tax experts to communicate with taxauthority.

Related Party Transactions

When it comes to transactions between related parties, SK bioscience observes thearm's length
principlealigned with the OECD Transfer Pricing Guidelines and the laws of each country. For
transfer pricing transactions with related parties abroad, we will prepare a base erosion and profit
shifting(BEPS) reportand a transfer pricing report with an external tax expert if necessary. We will
also oversee theimplementation of transparent tax strategies such as the prevention of tax evasion
andincometransfer.

Contribution to National Finance and Community Development

SKbioscience contributes to the national finance and development of local communities by
faithfully fulfilling its tax obligations. In 2021, we paid KRW 116 billion in taxes, believing that our
contribution to the national finance is expected to increase as our business expands further.



https://www.skbioscience.co.kr/kr/esg/social_05
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ESGData

Economic Performance”

Statement of Financial Position ) - Comprehensive Income Statement ! -
(Unit: KRW 1 million) (Unit: KRW 1 million)

Assets
I. Current assets 170,741 333,902 1,837,804 Sales 183,938 225611 P22 000
1.Cashand cash equivalents 14,380 24,972 98,028
2.Short-termfinancial instruments 80,088 190,926 1,547,635 Costofsales 106,078 130,269 358,718
3.Receivables 32,429 45,838 48,135
4. Derivativesfinancial assets 0 128 451 Gross profit 77,860 95,342 570,283
5.Inventory assets 36,378 70,275 135,046
6. Contractassets 0 980 C Selling, generaland administration 55,063 57,632 96,063
7.0ther currentassets 7,465 782 8,508
1l.Non-currentassets 233,239 228,330 272,318 . .
1.Long-term financialinstruments 10,597 0 21,610 Operating profit(loss) 22,797 37.70 Ll220
2.Deposits 348 455 691
3. Tangible assets 182,477 180,992 210,265 Otherincome 144 3742 5,159
4. Right-of-use assets 8,293 8,487 10,718
5.Intangible assets 19,479 17,858 17,061 Otherexpenses 1,934 1,909 2,849
6. Derivatives financial assets 65 0 1,640
7.Other non-current assets 8 9 g2 Financialincome 5,185 7,903 26,241
8.Deferred tax assets 11,895 20,443 10,242
.To.t?l‘ 403,980 562232 2110123 Financial cost 7,706 10,154 31,643
Liabilities 0 0 0
1. Current liabilities 45,509 180,639 459,952
1.Tradeand other current payables 31613 39,153 102,185 Netincome beforeincometax expense 18,485 37,293 47,128
2. Derivatives financial liabilities 0 75 895
3. Short-term borrowings 0 0 11,671 Corporate tax expense 3,808 4,404 115,989
4. Current portion of bonds 0 10,994 47,978
5. Current lease liabilities 1,351 1,614 2,309 Net profit 14,677 32,890 355,139
6. Other current liabilities 7,781 28,640 94,639
7. Contract liabilities 4,687 94,899 98,789 Other comprehensiveincome -1,489 -2,108 -1,813
8.Currenttaxliabilities 78 5,264 101,486
Il.Non-current liabilities 125,737 117,802 48,859 . .
1. Debentures 93472 80473 35,503 Items subsequently reclassified as profit or loss 0 0 0
2. Long-term borrowings 23,156 21,760 0
3. Lease liabilities 7.093 7126 8,775 Derivatives valuation gain(loss) =77 -146 1,257
4., Defined benefit liabilities 2,015 4,358 4,246
5. Derivativesfinancial liabilities 0 3,617 0 Items not subsequently reclassified as profit or loss 0 0 0
6.Other non-current liabilities 0 468 335
Total 171,246 298,442 508,811 Remeasurement of the net defined benefit liability 1412 1,962 -3,070
Equity 0 0 0
L Shal;e capital 10200 30,600 58,250 Total comprehensiveincome 13,188 30,782 353,326
2. Capital surplus 201,219 180,518 1,157,064
3. Other capital 325 901 901 . .
4.Accumulated other comprehensiveincome -1,319 -1,465 -208 Basiceearnings pershare
5.Retained earnings(loss) 22,308 53,236 405,305
Total 232,734 263,790 1,601,312 Earnings per share(loss) (unit: KRW) 240 537 4,844
Total equity and liabilities 403,980 562,232 2,110,123

1) Asoftheend of December Diluted netincome(loss) per share (unit: KRW) 533 4,810
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EconomicPerformance
Statement of Changesin Equit Statement of Cash Flow
g q Yy (Unit: KRW 1 million) (Unit: KRW 1 million)
Capital Othelrt d Retained Operating cash flow 35,973 120,224 536,594
: apita i accumulate etaine : . . »
Share capital surplus Other capital comprehensive earnings Total equity -
income Netincome 14,677 32,890 355,139
January1,2019 i
(basic capital) 10,200 201,219 25 -1,242 9,043 219,246 Adjustment 25,131 25,139 149,394
Ch ina iabiliti i iviti 8,061 44,001
NetIncome 0 0 0 0 14677 14,677 angesin assets and liabilities due to business activities | 66,408
Receiptofinterest 192 91 453
Remeasurements of
H;E'i"lﬁ;dEﬁ”Ed benefit 0 0 0 0 1412 -1.412 Payment ofinterest -4,508 ~4,055 -3,407
Valuation Gain/ - Payment of corporate tax -7,581 -249 -8,987
Loss of Derivatives 0 0 0 7 0 : -
Investmentactivity cash flow -2,646 -108,093 -1,421,940
Capitalincrease 0 0 0 0 0 u Collection of guarantee 54 176 149
Stock options 0 0 300 0 0 300 Decreasein long-term/short-term loans 388 3,262 7,335
Free capitalincrease 0 0 0 0 0 0 Decreasein long-term financialinstruments 0 0 990
Disposal of tangible assets 100 0 47
2019.12.31
. 10,200 201,219 325 -1319 22,308 232,734
(end-of-year capital) Disposal ofintangible assets 6 469 0
pacen (basic 10,200 201,219 a2 -1319 22,308 232,734 Receipt of government subsidies 189 877 0
Netincome 0 0 0 0 32,890 32,890 Increasein deposit -4b -283 -385
Remeasurements of ‘ Netincreasein short-term financialinstruments 0 -102,397 -1,363,007
}giﬂﬁ;denne‘j benefit 0 0 0 0 -1.962 glit2 Increasein long-term financialinstruments 0 0 -22,600
Valuation Gain/Loss of 0 0 0 146 0 46 Acquisition of tangible assets -23,094 -9,735 -42,763
Derivatives B . . P
Acquisition of tangible assets due to capitalization of
borrowing costs 604 -191 %
Capitalincrease 0 0 0 0 0 0 g
Acquisition of intangible assets -27 -271 -1,562
i 575 . .
Stockoptions 0 0 57 0 0 Decreasein short-term investment assets 20,632 0 0
Free capitalincrease 20,400 -20,701 0 0 0 -301 Financial activity cash flow -23,435 -1,539 958,380
2020.12.31 Issuance of common stock 0 0 983,256
(end-of-year capital) 30,600 180,518 901 -1,465 53,236 263,790
2021.01.01 (basi Increase in short-term borrowings 0 0 11,324
.01.01 (basic
" 30,600 180,518 901 -1,465 53,236 263,790 N
capital) Repayment of short-term borrowings 0 0 -50
Netincome 0 0 0 0 355,139 355,139 Repayment of current long-term liabilities -11,250 0 -11,000
Remeasurements of Repayment of liquidity lease liabilities -935 -1,237 -1,837
the net defined benefit 0 0 0 0 -3,070 -3,070
liability Repayment of long-term borrowings -11,250 0 -22,684
Valuation Gain/Loss of Settlement of transactions of derivati
Ut 0 0 0 1,257 1,257 4 rivatives B
Derivatives 0 Stockissuance cost 0 0 )
Capitalincrease 7,650 976,546 0 0 0 984,196 Stockissuance cost 0 -301 0
. Netincrease or decreasein cash and cash equivalents 9,891 10,592 73,034
Stock options 0 0 0 0 0 0
Cashand cash equivalents atthe beginning of the year 4,489 14,380 24,972
Freecapitalincrease 0 0 0 0 0 g Effect of exchange rate fluctuation of foreign currency 0 0 22
2021.12.31 denominated cash, etc.
(end-of-year capital) 38,250 1.157.064 901 -208 405,305 T Cashand cash equivalents atthe end of the year 14,380 24,972 98,028
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EconomicPerformance
Corporate Tax Protection of Shareholders’ Rights
Category Unit 2019 2020 m Category Unit 2019 2020 m
Pre-tax profit KRW 1 million 18,485 37,293 47,128 Number of IR(Briefings) No. - - 20
Number of voluntary disclosures No. - - 2
Nominaltaxamount KRW 1 million 4,045 8,563 119,198
Nominal taxrate % 219 230 253 Participation in Associations and Contributions
Realtaxamount KRW L million 3,808 4,404 115,989 S U o p— m
Realtaxrate % 206 18 2%6 Major contributions” KRW 1 million 199 224 323
Difte bet inaltaxand Othercontributions” KRW 1 million 1 2 5
ifference between nominal tax an -
real tax KRW1million 27 4159 2200 Total annual contributions KRW 1 million 200 226 328
Effect dueto differencein KRW 1 million 2,615 870 5,094 1) Where each membership fee or contribution is significant
attribution period X ; . L
2) Where the membership feeis relatively small or of low significance
Effect of permanent difference KRW 1 million 176 132 187
Effect of the difference between tax -
g b KRW 1 million 2,789 5,054 -8,614 R&D Investments
Other differences KRW 1 million -239 -108 124 Category Unit 2019 2020 m
Investmentcost ~ KRW 1 million 27,720 25,987 47,250
R&Dinvestment
R&Dintensity® % 16.5 144 10.7
i 1
R&D Portfolio No. 8 "
. . . . . achievements Productsunder No. 4 7 7
Creation and Distribution of Economic Value clinicaltrials
3) R&Dinvestment persalesrevenue
Sales KRW1 183,938 225,611 929,001 .
million ' : Intellectual Property Rights
: KRW 1
Operating expenses e 161,141 187,900 454,781 )
peratingexp million Category Unit 2019 2020 m
Salary and benefits(employees) rﬁm}q 28,313 47,287 83,852 Application " 18 37
Patent — No. 3
Total KRW 1 . Registration 2 0
i A 0 0 0 Domestic
) ] Shareholderand dividend million g Application 0 1 13
Distributiono investor payments Bran: R No.
economicvalue v (Ier):teerﬁ:; rﬁﬁ‘lll\; 4,185 4,151 3,427 Registration 18 0 1
(separate basis) P -
KRW 1 Application 51 71 24
Corporate tax(government) i 3,808 4,404 115,989 Patent — No.
million Registration 8 7 25
KRW1 Overseas - =
Raw material cost(suppliers) million 23,673 37,695 85,836 Brand Application No. 0 36
KRW1 Registration 1 12 16
Donations(local communities) million 1,120 1,248 2,507 Application

KRW1
million

GovernmentR&D subsidies

KRW 1
million

406,178 503,892 75,939

1,069 3,378

590

_

Registration
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H 1
Environmental Performance”
Greenhouse Gas Emissions Total Water Withdrawal by Source
Category Unit 2019” 20207 m Category Unit 2019 2020 m
Scopel - - 29 Industrial water t 49,398 45,828 46,135
HQ
Scope2 - - 326 Domestic water t 55,038 72,876 92,585
Scopel - - 107 LHOUSE Groundwater t - - -
R&D Center tCOeq
Scope2 - - 191 Wastewater
Scopel 3,661 4,013 4,734 - 104,436 118,704 138,720
LHOUSE
Scope2 9,016 9,402 11,542 Industrial water 4,748 4,974 8,084
Totalscope 1&2 emissions tCO,eq Domestic water t 12,989 13,785 12,713
- tC02eq/KRW 1 HQand ) i i
Scope1&2intensity million 0.069 0.059 0.018 R&D Center Groundwater t
2) Databefore corporate spin-off. SK chemicals GHG data, which completed verification, were included. Wastewater t - B B
Total t 17,737 18,759 20,797
Energy Consumption
- Water Consumption
Category Unit 2019 2020
X Gasoline - - - Surface water t 104,436 118,704 138,720
Direct T
HQ Diesel N N 00 Groundwater
LPG _ _ 0.1 LHOUSE
o
. Electricity - - 5.6
Indirect B E— Data Coverage
Steam - - 1.5
LNG ~ ~ 01 Surface water t 17,272 18,419 21,555
Direct Gasoline - - 1.3 HQand Groundwater
irect R
R&D Center S —
LPG - - - Data Coverage
Electricity - - 3.4
Indirect —
Steam - - 0.7
LNG 78 85 925 Water Reuse
Gasoline N/A N/A 0.4
Direct R — .
LHOUSE Diesel N/A N/A 0.0 Category Unit 2019 2020 m
LPG 0.3 Wastewater t 9,504 9,504 9,504
Indirect Electricity Sewage water
LHOUSE
Energy Intensity T#ﬁﬁx‘:,l 0.00147 0.00129 0.00037 Percentage of Water Reused ¥ 9% 8% 7%

1) Asoftheendof December; Scope of reporting: all domestic sites

3) Calculation standard: reused water usage rate = (wastewater reused + sewage water)/
(industrial water + domestic water + groundwater + sewage water) x 100

4) Calculated fromtheflow meterindicatorvalue, on the assumption of 24 houroperation perday, 365 days peryear.
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Environmental Performance
Waste Disposal and Recycling Rate

Category Unit 2019 2020 m

‘Pl\i;zsztlgdous Processing t 93 54 42
Incineration
(consignment) t 65 138 203
Generalwaste Landfill t - - .
LHOUSE" Recycling t 118 161 232

Intensity 00149

Hazardous

waste Processing t 19.04 2030 494
Incineration
(consignment) t 3.63 412 5.05
Generalwaste Landfill t - - A
Res. Egnter” Recycling 39.01

3.49 385
Intensity ‘,/n K.ff.i” - 0.00031 0.00012 0.00005

Recyclingrate 50.35 88.54

1) Wastefromthe HQ, R&D Center,and LHOUSE are entirely consigned

Emission of Hazardous Chemicals

Category Unit 2019 2020

LHOUSE Total emissions t 35 0.4 0.5

Concentration and Emissions of Air Pollutants

2022 SK bioscience ESGReport 85

Category Unit 2019 2020 m
ppm 38
NOx NA NA
t/year 1.9
ppm 1
LHOUSE SOx NA NA
t/year 0.5
mg/Sm’ 3
Dust NA NA
t/year 0.1
Concentration of Water Pollutants
Category Unit 2019 2020 m
BOD mg/L(ppm) 107.4 223.6 317.9
coD mg/L(ppm) 79.4 110.5 173.0
SS mg/L(ppm) 36.4 464 74.0
LHOUSE
TN mg/L(ppm) 16.0 18.7 247
T-P mg/L(ppm) 3.7 5.2 5.6
Total mg/L(ppm) 242.9 JATAA 595.2
Environmental Investment and Management
Category Unit 2019 2020 m
KRW 100
Plan million 2.6 25 3.2
Environmental
E i . KRW 100
investment Execution million 2.6 2.5 3.2
Investment execution rate % 100% 100% 100%
2) Amount limited to LHOUSE
Violation of Environmental Laws
Category Unit 2019 2020 m
Number ofviolations of legal
obligations/regulations No. 0 0 U
Fineamountrelated to the
KRW 0 0 0
Fineamount above
Number of lawsuits filed No. 0 0 0
Number of non-monetary No 0 0 0

sanctions
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. 1)
Social Performance
2] o .
Employees? Employee Diversity
Category Unit 2019 2020 m Category Unit 2019 2020 m
Under30 Persons 153 401 546 Female employees Persons 138 272 365
30sand40s Persons 297 397 422 Eﬁ:‘p‘)?é?/ees Female executives Persons 3 4 6
Byage
Ve 50andabove Persons 22 34 ) Ratio of female employees % 30 33 37
Male Persons 331 556 636 Female managers Persons 8 12 20
By gender
Female Persons 141 276 37N Female Working-level Total Persons 35 51 63
HQ Persons 264 358 4bb managers (G2-G3) Female Persons 5 8 14
Bysite LHOUSE Persons Total Persons 15 21 31
Executive-level
| persons | _ _ Female persons ) . :
Male Persons Revenue- Total Persons 15 16 6
Regularworker Female Persons 129 184 260 generating
g Female division/position Female Persons 3 3 3
B Sub-total Persons 432 575 675 managers
y L t by division Total Persons 15 19 29
employmen Male Persons 28 165 221 STEM position
Female Persons 5 5 9
Contractworker Female Persons 12 92 m
Personnel Persons 10 21 43
Sub-total Persons 40 257 332 Disabled
. Ratio % 2.1 2.5 3.9
Executives Persons 15 21 31
Personnel Persons 0 0 1
Research Persons 121 146 208 Veterans
o Ratio % 0.0 0.0 0.4
By Officejob Persons 26 90 166
occupation Technical/production/maintenance Persons 195 457 525
Sales Persons 104 101 40
Otherjobs Persons 1 17 37 .
! New Hires
Totalnumber of managers Persons 50 72 94
Total number of executives Persons 15 21 31 Under30 Persons 18 55 272
2) Alldirectly hired employees except for short-term part-timejobs (interns). The difference from the 1,001 employeesin the Byage 30sand40s Persons 65 91 310
annualreportis dueto theinclusion of sixstanding executives. 50and above Persons 21
o =2 n _ I
R&D Personne
Male Persons 363
Category Unit 2019 2020 m By gender Female Persons 240
Master Persons 89 89 143 Persons 320
Other Persons 43 49 51 By site LHOUSE Persons 28 66 283
Total Persons 124 154 n Total Persons 89 157 603

1) Asoftheend of December; Scope of reporting: all domestic sites

3) Basedonannualreport
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Social Performance
Compensation System Childcare Leave
Category Unit 2019 2020 m Category Unit 2019 2020 m
Female KRW 1 million 55 33 43 Male Persons 1 _ 4
1) e i
Gender Male KRW I million 70 4 L tJ::\r,ZofChlldca re User Female Persons 5 6 "
Femaletomaleratio % 78 69 77
™ Sub-total Persons 6 6 15
Executi Male KRW 1 million 203 215 238
xecutives
Female  KRW1million 190 195 218 Male Persons 1 - 2
Employeeswho
" Male KRW 1 million 78.8 80.9 92.8 have returned after Female Persons 5 6 5
iti anagers i
Position/gender € Female  KRW1million 79.6 77.7 9.7 childcareleave Sub-total Persons . . =
Non-managerial Male KRW 1 million 48.2 49.1 55.9 Erolovecsuho Male Persons R 1 1
staff Female  KRW1milion 452 156 55.1 e 0 e Numberof - . . .
emale ersons -
Number of people Defined benefit(DB) Persons 379 406 301 thanoneyearafter ~ employees
enrolledin pension - — reinstatement Sub-total Persons - 6 9
support Defined contribution(DC) Persons 2 2 =
Number of shares owned Share 38,925 811,990 2,288,008 Averagedays ofuse Day 282 326 188
gr‘zﬁl:%ﬁie: fock Shareratio % 1.9 13 3.0
Plan(ESOP) status Depository Korea Securities Korea Securities KoreaSecurities
Finance Corporation  FinanceCorporation  Finance Corporation A
P P L Employee Training
1) Calculated based onthetotal salary of employees, including registered executives, thus differs from the annual report
. . Totaltraining hours Hour 14,372 8,498 5,537
Expenses for Fringe Benefits -
Total training hours L
Averagetraining hours per Hour 30 10 6
employee
Totaltraining cost KRW 1 million 530.2 654.8 982.9
Total expenses for fringe benefits KRW 1 million 2,192 2,805 3,745 i
P & Total training cost Average cost of training per KRW 1 mil IRT 0.78 1.05
Expensesforfringe benefits percapita KRW 1 million 4.64 3.37 3.72 employee million - - d
Training hours Hour 826 974 1,590
Humanrights
. training Numberofemployees
Labor Practices participating ihtraming Persons 413 an 795
- Targetemployees Persons 472 832 1,007
Category Unit 2019 2020 m tph?'.mag)OV'g'lance getempioy
. raining Number of participants Persons 472 832 1,007
Empl d Number of registered Persons 99 12 67
bmp l(;yetgs covere employees Training relating Targetemployees Persons 112 112 13
y cotlective Number of employees Person 99 12 69 toresponsible
bargaining covered ersons marketing Number of participants Persons 103 112 113
agreements Group membership rate % 100.0 100.0 97.1 o . . o . . . o
. 8 2) Pharmacovigilancetraining: once-a-yearonlinetrainingforallemployees (including contract workers), introductory training
Strikes/closures perceived by the company No. 0 0 C fornew hires, and face-to-face training for marketing staff once a year
Employee Satisfaction (Degree of Immersion)
Participation rate % - 59.1 61.3
Number of participants Persons - 204 328
Totalscore Score 63.3 66.8 65.3
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Social Performance
Occupational Accident Information Security/Cybersecurity
Category Unit 2019 2020 m Category Unit 2019 2020 m
Occupational Number of accident No. ! 0 U . 3 Training hours Hour 1 1 2
accident Accidentrate % 0.21 0 0.16 'T"rz?;?;zm" Security
o~
Lost-Time Injuries Frequency Rate(LTIFR) millipn 0.21 0 0.16
(employees) working ’ Information security violations and accidents related No 0 0 o
hours to customers’ personalinformation .
Case/
Total Recordable Injury Frequency Rate(TRIFR) million 1.05 0 0.50 Customers affected by data breach Persons 0 0 0
(employees) working : :
hours Totalamount of fines or fines paid for information KRW 0 0 0
Totalworking hours Hour 948,000 1,664,000 2,014,000 security breaches or cybersecurity incidents
Number of complaints
Lostworkday Day 14 0 29 ! .
Loss Complaintsrelated rec:!ved frdcm Q#tscﬁf th No. 0 0 0
Rate % 0.015 0 0.014 toinfringement of partiesandveritiedbythe
. z customer privacy or agency
Cmberofu Employees Persons 0 0 personalinformation Number of complaints by No 0 o .
umber of work- i regulatory bod .
related deaths Business partners Persons 0 0 0 3 ybody
Ratio % - - S 1) Trainingcompletion rateisabove 99%
Safety Training Corporate Philanthropy
Totaltraining hours Hour 9,340 11,488 16,872
) h ived Annual participation Persons 97 83 79
{Erraniﬁigyeesw 0 receive Persons 474 617 939
Safetytraining g Corporate Total participationtime Hour 303 318 221
Totaltraining h HQ:12officeworkers,24  HQ:12officeworkers,24  HQ:12officeworkers, Ph'.laf‘.th ropic
eﬂqa | oraelgmg ours per Hour non-officeworkers/ non-office workers/ 24non-officeworkers/ activities Participation time per
ploy L-House: 16 L-House: 16 L-House: 16 Hour 3 4 3
person
Contributionamount persales % 0.47 031 0.27
Quallty Inspectlon Resources Total expense? KRW 1 million 1,120 1,248 2,507

foricorporate
Category Unit 2019 2020 m philanthropy Volunteering hours Hour 303 318 219
2

Clientcompany Duediligence No. 2 2 2) Calculated asthe total of corporate philanthropy expenses including donations, funds, and in-kind donations
Business partners Duediligence No. 23 43 103
Health authorities Qualityinspection No. 4 1 5
Total No. 29 46 110 Business Partners
Drug Safety e
Major partners No. 10 22 32
business partners Other partners No. 158 234 334
Number ofrecalls No. 0 0 0
Total No. 168 256 366
Totalnumber of units of recalled products Pcs. 0 0 0
Totalamount of products approved for recovery, use, Pes. 0 0 0

ordisposal
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1
Governance Performance?
Composition of the Board of Directors Remuneration
Category Unit 2019 2020 m Category Unit 2019 2020 m
Executive director(standing) Persons 2 2 2 Total annual compensation KRW 1 million 541 668 1,000
Composition of the - 4
Board Outsidedirector Persons 2 3 CEO's Vear-on-year change % . 2 50
- ration Totalannual compensation % 1.8 1.8 1.4
Male Persons 4 4 5
Femal b 0 . a Totalannual compensation rate of % ~ 1 21
emale ersons change
Diversity Number of executives aged Person 0 0 0 Allemployees’ remuneration
30-50 ersons excluding the CEO(or equivalent KRW 1 million 65 4 51
position)
Number of executives over 50 Persons 4 5 6
CEOQ’sremunerationratiotothe
Average attendance % 100 100 100 Employee  averageannualsalary ofallemployees % ~ 33 18
. — remune- excluding the CEO(or equivalent °
Efflugncy ofthe Minimum attendance % 100 100 100 ration position)
oar
Average attendance rate of % 100 100 100 CEO’sremunerationratio tothe
outside directors average annualsalary of allemployees % 833 1532 1,950
Numberofoutside directors/ excludingthe CEO(or equivalent ! !
osition
other non-executivedirectors Persons 2 0 0 postt
withindustry experience
TheBoard’s Number of members with
Expertise accounting/financial
expertise within the Audit
Committee (CFA, CPA, Persons 0 0 d
accounting-and finance-
related experience, etc,) Remuneration for Directors and Auditors of the Board
. ere . Category Unit 2019 2020 m
Activities of the Board of Directors?
Executivedirector Persons 2 2 2
(CEtiEzemy - A AL m Other non-executive _
- directors Persons 2 -
Board meetings held No. 3 8 17 Composition
Outside directors Persons
P . Agendaitemsinwhich
presented revision opinions
Outside Director Candidate No R 9 2 Executive director KRW 1 million 1,052 1,205 2,029
Recommendation Committee :
Nominationand No. R _ 5 . dOitrt;gglron-executlve KRW 1 milion B B :
Compensation Committee . Totalamount paid
Number of Outside Director KRW 1 million
Subcommittee Audit Committee No. - 37 7
ESG Committee No. - - 4
Executive director KRW 1 million 1,015
Internal Transactions No ~ 2 2 .
Committee : Other Non-executive KRW 1 million R R ~
Average pay per director
ESG-related issues reviewed No. - - 7 person o -
Outside Director KRW 1 million - 13 74
Total KRW 1 million 263 249 387

1) Asofendof December2021

2) MissingdataamongBoard activities(marked in-): Not applicable due to the absence of the sub-committees then, etc.

3) Anactivity prior to the establishment of the Audit Committee (2020.03.09) is not included
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Governance Performance

Ethicsreport/Consultation/Violation/Discipline

Violation of Laws/Regulations

2022 SK bioscience ESG Report  9Q

Category Unit 2019 2020 m Category
Client No. 1 1 2
Business partner No. 0 0 0
Report
(by stakeholder) Employee No. - 2 2
Other
Investigation(audit)
Transfertotherelevant
L No. - 2 4
By treatment division
method Others(unconfirmed,
rejected)
Sexual harassment Violations
oflawsand
Disciplinary regulationsand
actionstaken Neglectofduty No. 5 9 ! finesimposed
Total No. 6 20 2
Business Ethics/Compliance Training
Category Unit 2019 2020 m
Percentage participants that completed training % 100 100 100
Onllnetralnlngon business Persons 1217 M7 1,446
Number of ethics’ '
participants
Business ethics workshop Persons 323 465 719
Onlinetrainingon business Hour 1 1 1
Training hours ethics
peremployee
Business ethics workshop Hour 1 1 1

Unit 2019 2020 m
Unfairbusiness practices Fine KRW 0 0 0
prohibited by competition
and antitrust laws (including
corruptionand bribery) Number of violations No. 0 0 0
Fine KRW 0 0 0
Violation of domestic marketing
activities
Number ofviolations No. 0 0 0
Fine KRW 0 0 0
Violation of customer data
protection
Number of violations No. 0 0 0
Fine KRW 0 0 0
Violation of provision of product
information
Number ofviolations No. 0 0 0
Fine KRW 0 0 0
Violation of regulations
regarding counterfeit products
Number ofviolations No. 0 0 0
i 0
Violation of regulationsrelating Fine KRW 0 0
toclinicaltrialsin developing
countries Number ofviolations No. 0 0 0
Casesinwhichfinesor
penalties wereimposed No. 0 0 C
Violation of acts and voluntary
regulationsonthe healthand Casesof receiving No. 0 0 0
safetyimpact of productsand warnings :
services
Casesof violating self- No. 0 0 0

regulations

1) Participantsin2019and 2021 include employees of SK chemicals and SK plasma as trainings were jointly conducted in those

years.
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Stakeholder Engagement

SK bioscience actively communicates with its internal and external stakeholders through various

channels, and the results of communication are reflected in our efforts for sustainable growth.

Globallnitiatives and Memberships

SK bioscience’s membershipin associations and globalinitiativesis as follows.

Korea Pharmaceutical and Bio-Pharma Manufacturers Association

Korea Biotechnology Industry Organization

Stakeholder Communication Channel MaterialIssue
Korea Biomedicine Industry Organization
Customers Sales/marketing channels, onlinereports, Product safety and customer satisfaction International Vaccine Institute(IVI)
etc. activities
Developing Countries Vaccine Manufactures Network(DCVMN)
§hareholders/ IR mgetlngs,mvestmentbrleflngs, general Business performance, shareholder profit,
investment meetings of stockholders, electronic investment plan P, °
sitions - disclosre,etc i Awards and Certifications

Business partners

Partner meetings, etc.

Fairtrade, shared growth program

Press/Public

On/offline press conferences, website, press
releases, phone calls, etc.

Response to media regardinginquiries,
company events,and industry trends

Governmentsand
associations

Meetings, public hearings, seminars, dialog
organizations (consultative bodies, etc.),
writteninquiries, etc.

Establishment of a global bio-ecosystem, shared
growth, etc.

Employees

Internal bulletin board, Happy Man Talk,
HR briefing sessions, surveys, collective
bargaining and labor-management council

HR system, organizational culture, wages and
benefits, work conditions, work-life balance

Communities/
NGOs

Corporate philanthropy activities, meetings
with local governments and experts

Nurturinglocal talent, creatingjobs,and
contributing to society

EU-GMP

Obtained COVID-19vaccine manufacturingand quality certificationin
2021--2022

Local Government Award

Awarded by Andong City in recognition of social value realization in connection
withtheregionin2019

Medical Korea Grand Prize

Received atotal of sixawards in recognition of vaccine development from
2012t02019

1S045001

Acquired ISO 45001, the international standard for LHOUSE safety and
healthin2018

Osong New Drug Award/Minister of Food and Drug Safety Prize

Recognized for the development of the world’s first cell-culture quadrivalent
inactivated influenza vaccine, “SKY Cellflu Quadrivalent Prefilled Syringe” in 2016

Received a total of two awards in recognition of its contribution to localization
ofvaccinesin2018

Gold Rating Certified by LEED in the U.S.

Received the world’sfirst gold grade given to a pharmaceutical factory from
LEED (Leadershipin Energy and Environmental Design), an eco-friendly building
certification systemin the United Statesin 2013.
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SASB (Sustainability Accounting Standards Board)
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Topic Code Accounting Metric Disclosure Reference Page
Discussion, by world region, of management process forensuring
mp. qualityand patient safety during clinical trials. . - - g
aetyol HC-BP-210a.1 We operate asystem to protect the safety and rights of linical test We operate a systemto protect the safety and rights of clinical test participants 58-59
articipants
clinicaltrial P P
participants
Totalamount of monetary losses as a result of legal proceedings Violations of regulations related to clinical trials in developing countries: 0, monetary
HC-BP-210a.3 - T T K . . . 90
associated with clinicaltrialsin developing countries. losses(fines): 0
Accessto HC-BP-2402.2 List of products onthe WHO List of Prequalified Medicinal Products We obtained WHO PQ Certification for SKY Cellflu Trivalentand Quadrivalent Prefilled 9
medicines as part of its Prequalification of Medicines Programme . ringean aricellain rugsafet
dici ’ partofits Prequalification of Medicines Prog| (PQP) Syringe and Sky Varicellain 2019 Drug safety
HC-BP-250a.3 Number of recallsissued, total units recalled. The numberofrecqllsto, . 88
Totalnumberof units recalled: 0
Drugsafety
HC-BP-250a.4 Totalamount of product accepted for take-back, reuse, or disposal. Thetotal number of products accepted for take-back, reuse, or disposal: 0 88
Totalamount of monetary losses as a result of legal proceedings The number of violations related to domestic marketing activities: 0, totalamount of
HC-BP-270a.1 - X ; . . R 90
associated with false marketing claims. monetary losses(fines): 0.
Ethical
marketing
HC-BP-270a.2 Description of code of ethics governing promotion of off-label use of We do notconductany kind of marketing or promotion that may induce off-label 66
’ products. prescriptions.
Reg’ui?ing, - By defining core competencies for our future business, we expanded target recruitment
nurturing, i i i i ienti to attract qualified candidates, and operate HR system for employee growth.
and retaining HC-BP-330a.1 Discussion of talent recruitment and retention efforts for scientists and q ' p Y ' ployeeg ‘ 27-28,37-39,86
human research and development personnel. - The number of our researchers continues to grow from 121in 2019, to 146in 2020,
resources and 208in2021.
Totalamount of monetary losses as a result of legal proceedings Fines related to unfair business practices as a result of violation of competition and antitrust
HC-BP-510a.1 X X . . . R . . 90
associated with corruption and bribery laws (including corruption and bribery): 0
Business
ethics . ) ) ) . .
Descriotion of code of ethi o . ith health We apply compliance regulations for responsible marketing activities.
HC-BP-5102.2 escription of code of ethics governinginteractions with health care 66,74

professionals

-We have separate procedures for pre-inspection and post-evaluation of compliance
regulations during marketing activities.
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UN SDGs (UN Sustainable Development Goals)

Asaglobal corporate citizen, SK bioscienceis participating in the 2030 UN SDGs (United Nations Sustainable Development Goals) plan.
Inadditionto Goal 3 (Good Health and Well-being), which is directly aligned with our business, we are fulfilling our social and environmental responsibilities throughout our business activities.

2022 SK bioscience ESG Report 93

UNSDGs Direction and key activities Reference Page
1 B
Goal1 End povertyinallitsformseverywhere Supportforthevulnerablein the region through corporate philanthropy activities 50,52
3 mEa, f ; ; :
Goald  Ensurehealthy lives and promote well-being for all ages rFiisnfgrr1c|'f]1ea‘—jrffhdevelopment of biopharmaceuticals such as vaccines that contribute to 10-12,22-24
MM Goals Ensureinclusiveand equitable quality education for alland promote lifelon Growth of employees through training support for each production job and implementation
q quality p g ploy! g gsupp! p J p 39.51
!ﬂl learning opportunities of corporate philanthropy activities relating to talent cultivation ’
5 fin
g‘ Goal5 Achieve genderequalityand empowerallwomen and girls Increasein the proportion of female executives and support the growth of female talent 38
[Jrri
E Goalé  Ensureavailability and sustainable management of water and sanitation forall Management of water resources and water pollutants 33
Goal7 Ensureaccesstoaffordable, reliable, sustainable,and modern energy forall Energy consumption managementand reduction activities 32
L Goal8  Promote sustained, inclusive and sustainable economic growth, fulland Expansion of employment, reinforcement of workplace safety and health management,
v & ' Py P Y & 38,40,43-46
M| productive employment and decent work for all work-life balance, andimprovement of employee happiness 7
& Goal Sﬁg?gfﬁ;?ﬁ?g&g&a@?dure’ promote inclusive and sustainable industrialization Expansion of R&D investment, establishment of global production base, ESG management 9-13,17-19,22-24
. e . Contribution to resolvingimbalancesin globalvaccine supply and expand employment
Goal10 Reduceinequality withinand amongcountries of the socially disadvantaged, such as the disabled 12,23,28,38
=5 Wit i izati ; i it
E Goal11 Make citiesand human settlementsinclusive, safe, resilientand sustainable Act|V|t|esfqrurban |nfrastrgcture re_o_rgamzatlon andco prosperlty!n local communities, 52
aliés such asdelivery of restoration subsidies to areas affected by forest fires
12% .. . . . . . . . . L. .
B Goal12 Ensure sustainable consumption and production patterns M|Q|m|zat|on of environmentalimpactinthe entire busmess'operatlon process (minimize 31-34
(e emission of harmful pollutants, reduce waste through recycling and reuse)
13 i i i i
Goal13 Take urgentaction combat climate change and itsimpacts gztsa:r:;?ssr;ir;tofresponsestrateglesforcllmatechange,manageand reduce greenhouse 35
Goal 15 Protept, restore and promote sustainable u§e.oft§rrestr|alecosystems, Activities for biodiversity conservation, campaigns and education to spread eco-friendly
sustainably manage forests, combat desertification,and haltand reverse land culture 34
degradation and halt biodiversity loss
Goal16 Promote peaceful and inclusive societies for sustainable development, Human rights management, principles on business ethics/compliance, compliance
provide accesstojustice forall,and build effective, accountable and inclusive g 8 P P P ’ P 41,71-74
T systemsand programs
institutions atall levels
L Goal 17 Strengthen the means of implementation and revitalize the global partnerships Expansion of vaccine supply through R&D and production based on global partnerships 82253

for sustainable development

and build a global bio-ecosystem
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Universal Standards
Category Star?c?;r o Description Re;earg:ce Remarks Category Star?dRzlzr o Description ReLe;tgagce Remarks
102-1 Name of the organization 7 102-40 List of stakeholder groups 91
igi; ﬁctivi?ies, t::nds, productsandservices j Stake- 102-41 Collective bargaining agreement 40,87
a ocationofHQ holder 102-42 Identifyingand selecting stakeholders 91
102-4 Location of operations 7 ﬁ:‘e‘o’r?tge‘
1025 Ownershipand legal form 7 102-43 Approachto stakeholderengagement 91
102-6 Markets served 7 102-44 Key topicsand concerns raised 21
(z);tgica)rr:;l 102-7 Scale of the organization 7 10245 Entitiesincluded inthe consolidated financial 81-8
profile 102-8 Information on employees and workers 7,86 stat-er‘nents - -
1029 Supplychain 47-49 102-46 Defining report contentand topic boundaries 21
102-10 Significantchangesin organizationsand supply 8 102-47 List of material topics 21
chains 102-48 Restatements ofinformation - N/A
102-11 P ti incipl d h 75-77
reven |f3r? ;‘)nfmp esand approaches 10249 Changesinreporting i
102-12 Externalinitiatives 91 Report
eport- - i i
102-13 Membership of associations 91 ingppract- 102-50 Reporting period 3
Strat 102-14 Statement from senior decision-maker 5 ices 102-51 Date of most recentreport 3
rate
& 102-15 Keyimpacts, risks, opportunities 75 102-52 Reportingcycle 3
Etl:jics 102-16 Values, principles, standards, and norms of behavior 71 102-53 Contact point for questions regardingthe report 3
an ) . .
integrity 102-17 Mechanisms foradvice and concerns about ethics 72 102:54 Claims of reporting in accordance with the GRI 3
102-18 Governancestructure 68-70 Standards
10220 Executive-level responsibility for economic, 19 102-55 GRiIndex 94-95
environmental, and social topics 102-56 External assurance 96.97
10221 Consulting stakeholders on economic, 21 M - : ; ;
environmental, and social topics m::ige_ 103-1 Explanation of the material topicand its boundary 21
Composition of the highest governance body and its app- .
102-22 committees 68 roach 103-2 Managementapproach and its components 17-20
102-23 Chairofthe highest governance body 68
102-24 Nominating and selecting the highest governance 68
body
102-26 Role of highest governance body in setting purpose, 18
values, and strategy
Gover- 102-27 Collective knowledge of highest governance body 66
nance 102-28 Evaluating the highest governance body’s 68
performance
102-29 Identifying and managing economic, environmental, 7476
and socialimpacts
102-30 Hi ghes_t governance body’s role in sustainability 89
reporting
102-33 Communicating critical concerns 89
102-34 Natureand total number of critical concerns 69
102-35 Remuneration policies 68
102-36 Process for determining remuneration 68
102-38 Annualtotal compensation ratio 87
10239 Percentage increase in annual total compensation 87

ratio
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Topic Specific Standards

Economic Performancr(GRI200) Social Performance(GRI400)
Category GRIStandards Indexname Report Page Remarks Category GRIStandards IndexName ReportPage Remarks
201-1 Direct economicvalue generated and distributed 83 Benefits provided to full-time employees that are not
Economic " ; ot - Employ- 401-2 provided to temporary or part-time employees 40
perfor- 201-3 ggf:]r;ed benefit plan obligations and other retirement 83 mer[:t % Parental leave
mance
201-4 Financial assistance received from government 83 4013 Parentalleave 87
Indirect Occupa- 403-9 Work-related injuries 88
Economic 203-2 Significantindirect economicimpacts 20-22 tional
Impacts rs]:?el:h and 403-10 Work-related ll health 88
Anti- 205-2 Communication andtrainingabout anti-corruption 45 Traini);g
. policiesand procedures .
corruption and 404-1 Average hours of training per year per employee 85
205-3 Confirmed incidents of corruption and actions taken 90 education
lc\grt\:petitive 206-1 Legal actions for anti-competitive behavior, anti-trust, 90 Diversity 405-1 Diversity of governance bodies and employees 68,86
Behavior and monopoly practices gr;)c:)(E)?tL:‘ar:ity 4052 tT::qrearEio of basic salary and remuneration forwomen g7
207-1 Approachto tax 79 N
on- ) B ) )
Tax 207-2 Taxgovernance, control and risk management 79 discrimi- 406-1 !cgilefinents ofdiscrimination and corrective actions B N/A
207-3 Stakeholder engagementand management of 79 nation
concernsrelated totax Human Employee training on human rights policies and
rights 412-2 procedures 41
assessment
. . Operations with local community engagement,
Environmental Performance(GRI300) Ic'gﬁqarln . 413-1 impact assessments,and development programs 50-52

Category GRIStandards Indexname ReportPage Remarks nities 4132 Operations with significantactual and potential . N/A

negativeimpacts on local communities

302-1 Energy consumption within the organization 84 Customer i K K
£ 3023 e ; ; g Healthand 4162 Incidents of non-compliance concerning the health 90
nergy - nergy intensity and safety impacts of products and services
; ; Safety
302-4 Reduction of energy consumption 32 Incidentsof i - ductand
303-2 Management of water discharge-related impacts 33 Marketing 417-2 Sr;crl/iceging)rr;?;}g?]r;]sdl?;é:“c:gcemmg productan 90
- ; and ; p : -
Water 303-3 Waterwithdrawal 84 labeling 4173 Incidents of non-compliance concerning marketing 90
303-5 Water consumption 84 B communications
Operational sitesowned, leased, managedin, Customer 4181 Substantiated complaints concerning breaches of 03
o 3 304-1 oradjacentto, protected areas and areas of high 34 privacy customer privacy and losses of customer data
Biodiversity biodiversity value outside protected areas )
304-3 Habitats protected or restored 34 ﬁgg:?sco— 419-1 Nor_l-compliance wjth lawsand regulationsinthe 90
305-1 Direct (Scope 1) GHG emissions 84 compliance socialand economic area
305-2 Energyindirect (Scope 2) GHG emissions 84
Emission 305-4 GHG emissionsintensity 84
Nitrogen oxides(NOx), sulfur oxides(SOx),and other
305-7 P ; S 85
significantairemissions
306-1 Waste generation andsignificant waste-related 33
impacts
\svf;filsuteents and 306-2 Waste by type and treatment method 85
306-3 Waste generated 85
306-5 Waste directed to disposal 33
Environmental 307-1 Non-compliance with environmental laws and 85
Compliance regulations
. New suppliers that were screened using
Supplier 308-1 environmental criteria 44
Environmental B h - . .
Assessment 3082 Negative environmentalimpactsin the supply chain 44

and actionstaken
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Independent Assurance Statement

Assurance Results and Opinions [On an assurance principle/process level]
KSAreviewed the draftversion of this Reportto presentouropinionsasanassurance
provider. Modifications were made of the Report contentif deemed necessary. We
werenotaware ofanysignificanterrorsorinappropriate descriptionsin thisReportas
aresultof ourAssurance Engagement. As such, we presentouropinions of the 2022 SK
bioscience ESG Reportasfollows.

Dear Management and Stakeholders of SK bioscience,

Introduction

The Korean Standards Association (“KSA”) was commissioned by SK bioscience
(“SKbioscience”) to performathird-party Assurance Engagement of 2022 SK bioscience
ESGReport’ (the “Report”). KSA presentsindependentopinions asfollows as a result of
feasibility of the data containedin thisReport. SK bioscience has sole responsibility for

contentand performance contained in this Report. Inclusivity

@ Has SKbioscienceengaged its stakeholdersin strategically responding to

Independence S
sustainability?

Asanindependentassuranceagency, KSAdoes not have any kinds of commercialinterest

inbusinesses of SKbioscience apartfromundertaking athird-party assuranceonthe
Report.We have no other contractwith SKbioscience that may undermine credibility and
integrityasanindependentassurance agency.

Assurance Standards and Level

This Assurance Engagement followed the AAI000AS v3assurance standardsto provide
Moderate Levelassurance. We checked the four principles of inclusivity, materiality,
responsivenessandimpactincombination withinformation credibility of the Report.
Wealsoreviewed whetherthe Report contentwas createdinaccordance with the GRI
Standards.

Assurance Type and Scope

This Assurance Engagement followed the AA1000AS v3 assurance standardsto provide
Type2assurance,which meansthattheassuranceassessedtheaccuracyandreliability
of SKbioscience’s statementsand performance data providedinthe Report. The
assurancescopeisfromJanuary 1,2021to December31,2021and theassurancefocused
onsystemsandactivitiesincluding policiesand goals, businesses and standards, and
performances of SKbioscience’s sustainability management. While SK bioscience’s
environmentaland socialdataaswell asfinancial data was verified, the scope of review
concerningstakeholderengagementwas limited to the materiality assessment process.

Assurance Methodology
We used thefollowing methodsto gatherinformation, documentsand evidence with
respecttotheassurancescope.

+Analysesofarticlesrelated to SK bioscience’s sustainability management published by media
outlets

*Review of managementsystemand process used inimproving the performance of sustainability
managementand preparingthe Report

+Review ofthe consistency between financial performancedatainthe Reportandfinancial
statementsin SKbioscience’sannualreport

+Examination ofinternaldocumentsand basic materials

KSAbelieves SKbioscienceisaware of theimportance of stakeholder participation
andismakinganall-outeffortto establishaprocessthatwillincrease their
participation. SKbioscience has selected stakeholdersincluding governmentand
related associations,employees, customers, business partners, financial society,
localcommunitiesand NGOs to receive diverse feedbacksand opinions.

Materiality

@ Has SKbioscienceincluded materialinformationinthe Reportto help

stakeholders makeinformed decisions?

Wearenotaware of anysignificant omissions or exclusions of data thatis material
tostakeholders. We verified that SK bioscience conducted materiality assessment
withissuesidentified fromanalysesofinternaland externalenvironmentsand
reportedaccordingtotheresult.

Responsiveness

@ Has SKbioscience appropriately responded to stakeholder needsand

interestinthisReport?

We verified that SK bioscience responded to stakeholders’ needs and interests by
reflectingstakeholders’ opinionsinthe Report. Weare notaware of any evidence
that SKbioscience’sresponse to materialissues of stakeholders wasreported
inappropriately.

Impact

@ Has SKbioscience appropriately monitoreditsimpactonthe stakeholders?

We verified that SK bioscienceis monitoringand assessingitsimpactonthe
stakeholdersinthe processofbusinessactivities. Furthermore, it has been verified
that SKbioscience appropriately publishesitsfindingsinthe Report.
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GRI Standards Disclosure

We confirmed thatthis Reportwas preparedin accordance with GRI Standards Core
Option. Based onthe data SKbioscience provided, we also confirmed thevalidity of the
contentsrelated to General Standard and Topic Specific Standard Disclosure.

Universal Standards

We have verified that the Report complied(s) with the requirements of the Universal
Standardsofthe Core Option,and reviewed the following disclosures:

GRIIndex

102-1~102-13(Organizational Profile), 102-14 ~ 15(Strategy), 102-16 ~ 102-17(Ethics
and Integrity), 102-18,102-20~24,102-26 ~ 28, 102-30, 102-33 ~ 36(Governance),
102-40~102-44(Stakeholder Engagement), 102-45~102-56(Reporting Practice),
103-1~2(ManagementApproach)

Topic-specific Standards

We have checked specificindicestobedisclosed inregard to the material topics
identified from the materiality assessmentand reviewed the following disclosures.

GRIIndex

203-2,302-1,302-3,302-4,303-2, 303-3, 303-5, 304-1, 304-3, 305-1, 305-2, 305-4, 305-7,306-1,
306-2,306-3,306-4,306-5,307-1,308-1,308-2,401-2,412-2,413-1,416-2

Opinions and Recommendations [Performance /Issues]

We presentthefollowing recommendations to help SK bioscience establish acompany-
wide sustainability managementstrategy and respond to continuousissues of
sustainability.

- Ceonomy)

SKbioscience hassecured additionalfundsrequired for growth by makingan IPOin
2021.As SKbioscience hasto comply with the monitoring procedures and thedisclosure
obligationsonfinancialand majorissuesatahigherlevelthan thoserequiredfornon-
publiccompanies, itisexpected that stakeholderswill be ableto access morereliable
informationinatimely manner.Inaddition, financialinformation and economic
performanceare containedinthe Reportto help stakeholdersunderstand SK bioscience’s
sustainability managementstatus. Itisthe recommendation of the assurerthat SK
bioscience builds developmentand production capability atthe global highest level

and continues managementinnovation while maintainingreliabilityinaccounting
informationto sustain such capabilities.
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—{ Environment

SKbioscience publishesthisReportinline with global environmentaltrends, recognizing
theimpactofbusinessactivitiesonthe environment,society,and the economy. Collecting
anddisclosingenvironmentalindicators by recognizingtheimportance of corporate
responsibility forglobal climate change and environmentalimprovementwillhave a
positive effect,anditisexpected thatcurrentawarenessand activities will contribute to
thereduction of environmental pollution. SKbioscienceis conductingactivities to monitor
andimproveenvironmentalindicatorssuch aswaterand airquality,aswellasenergyand
greenhouse gases. Relatingto some quantitativeindicators, SKbioscience needstoimprove
theaccuracyandappropriatenessofthe data criteriabased on the GRIstandard, to establish
standard calculation guidelines,and to strengthen the data collection system.We hope that
SKbiosciencewillexpand investmentin environmental managementandstrengthenthe
processof setting specific goals, while executing, reviewingand evaluating the goals.

SKbioscience hasintroduced andimplemented ESG managementin earnestafterits

initial public offering (IPO) in March 2021. SK bioscience hassetup four ESG strategies,
namely—Establishmentofan eco-friendly managementsystem; Pursuit of stakeholders’
happiness; Creation ofsocial values aligned with business; and Sustainable and transparent
governance—and hasbeenactivelyimplementing ESGimprovementtasksthroughthe
operationof aworking-level ESG council consisting of relevant teams. Furthermore, SK
bioscience hasformedthe ESG Committee underthe Board of Directors(BOD) to establish
ESGgovernanceled by the Board, to review the mid/long-term ESG managementdirection
and goals,and to monitortheimplementation of ESG activitiesand improvement tasks,
whichare highly credited. Recently, regulations and standards related to social issues such
asESGinthesupply chainand businessand humanrightsare beingstrengthenedinternally
andexternally. This Report provides sufficientinformation on SKbioscience’sresponse

to ESG managementissues. We expect that SK bioscience will disclose quantitativeand
qualitative performance data consistent with global guidelines by faithfullyimplementing
major ESGactivities.

May 2022
Myung Soo Kang KsAChairman&CEOQ

TheKorean StandardsAssociation (KSA), established asaspecial corporationin accordancewith the Law for
Industrial Standardizationin 1962, servesasaknowledge service providerthatdistributesand disseminates such
servicesasindustrial standardization, qualitymanagement, sustainability management, KS certificationand ISO
certification. The KSAiscommitted to the sustainable development of Korean society asan IS0 26000 national
secretary, certified GRI training partner, AA1000 assurance provider, KSI (Korea Sustainability Index) operator,
and UN CDM DOE (developmentoperational entity),and asanassurance provider of the Korean government’s
greenhouse gasenergy target managementsystem.
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Greenhouse Gas Verification Statement
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ESG PERFORMANCE APPENDIX

Guidelinesonthe Board of Directors
Diversity

SKbioscience shall strive to secure the expertise to make rational decisions and

diversity in the composition of the Board of Directors (BOD) so that the BOD may
considertheinterests of stakeholders from a broad perspective, while not being
biased toward a specific area.

1. SKbioscience shall elect an outside director candidate who satisfies the
requirement for professionalism asadirector:
A) Aperson who has experience and knowledge in arange of areas necessary for
the performance of duties asadirector;and

B) A person who has specialized knowledge in arange of areas such asfinance,
economy, management, law, accounting, etc.

2. SKbioscience shallelect an outside director candidate who may ensure
diversity so that diverse viewpoints and values may coexist:

A) Toreflect the principle of gender equality in orderto operate the BOD based on
arange of viewpoints;

B) To consider the characteristics of Korean society, but avoid being biased
towards specific backgrounds while appraising various experiences and
profiles;and

C) To consider other diversity factors such as nationality, race, religion,
ethnicity, etc.

Guidelineson Outside Directors
Independence

SKbioscience (hereinafter referred to asthe "Company") shall secure directors and
outside directors with appropriate ethical awareness and sufficient qualifications,
thereby the Board of Directors may fulfill its unique role of checks and balances
based onindependentdecision-making authority and continue to conduct
efficient management activities centered on the Board. To this end, the Company
shall prepare guidelines that apply mutatis mutandis to global standards and
relevant laws such asthe Commercial Act to secure practicalindependence and
qualifications necessary for the performance of directors.

Outside director candidates shall be judged to have qualifications and
independence as a director if they satisfy the following requirements. In addition,
the outside director's significant relationship with the Company shall be
comprehensively considered:

1. Apersonwho has no grounds for disqualification as a director under the law;

2.Apersonwho has no history of damage to corporate value or infringement of
shareholderrightsand interests;

3.Apersonwho has attended at least seventy-five percent (75%) of the Board meetings
within the past three (3) years;

4.Apersonwho was notan officer oremployee of the Company orits affiliates (including
non-profitorganizations) within the past five (5) years;

5.Aperson forwhom five (5) years have not elapsed since performingaudit or related
work asan employee and related person of external audit agency of the Company
(currentand past), orits affiliated corporations;

6.Aperson who was not a full-time employee within the past five (5) years of an individual
or corporation (including alaw firm) that was an interested party with animportant
business relationship or cooperative relationship with the Company (including the
largest shareholder and affiliates); and

7.Aperson whose independence was not compromised as an outside director due to
interests with the Company within the past three (3) years, such asunderan advisory
contracton legaland managementissues, etc.

69 In2022, SK bioscience amended its Corporate Governance Charter toimprove corporate
governance and promote the Board-centered management.
ESG>Governance>Governance Charter
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Safety, Health, and Environment
(SHE) Policy

Tax Strategy

Purposeand SK bioscience recognizes Safety, Health and Environment (SHE) policy as the 1

Principles most fundamental element of its human-centered management principle. The SK bioscience does not enterinto transactions or contracts to transfer income
company is committed to providing a healthy and safe working environmentand b . ke ad £ diff . l loooholesinth
fulfilling responsibilities to minimize the environmentalimpacts arising fromiits etween countries to take advantage ot differences in tax laws or loopholesin the
business operations and products. international tax system. We ensure that taxableincome is distributed consistently

Scope This SHE policy applies to allemployees of SK bioscience (including, contract- with the value created in each country in which we conduct business. SK bioscience

does notuse tax havens to unreasonably reduce our tax burden and faithfully fulfill
ourtaxobligationsininternational transactions through a normaltax structure.

based and temporary employees), as well as those of business and outsourcing
partners,domestic and overseas entities for production and sales, subsidiaries,
sub-subsidiaries and jointventures.

Commitments  1.Ensure Safe and Healthy Workplaces 2

+Foster aself-regulating safety culture to create a safe working environment.
+Comply with occupational safety and health laws and work standards and

continuously reduce risk factors to create a ‘zero-accident’ workplace.

+Implement safe work methodsin handling hazardous materials and carry out

injuriesandillness prevention and health promotion activities.

- Maintain the business continuity by establishing a routine emergency response

system and minimize damages to the employees, stakeholders and the
community.

2. Minimize the Environmental Impacts Arising from Business

Operations and Products

- Strive to promote the sustainable use of energy and resources, reduce the emission

of environmental contaminants and chemical substances, and recycle waste water
and materials throughout the entire course of business operations, including R&D,
production, distribution and disposal, as well as through the design and creation of
businesssites.

- Operate the environmental management system and continuously measure the

performanceimprovements through regular monitoring of all business sitesand
partners.

+Comply with environmental laws and regulations and invest in the global action

on climate change and the preservation of the local community’s ecosystem and
environment.

Implementation (Board of Directors/ESG Committee) Manage the mid-to-long-term SHE management
goals, performance and risks.
(Management) Establish SHE management strategy and measure the performance.
(Divisionsin charge) Plan and deliver goals toimprove SHE management.
(Team Leads) Set SHE goals for each team.
(Employees) Comply with SHE management policy through application and practice
onthejob.
(Training) Provide the employees and stakeholders with necessary awareness
programs for SHE management practice.
(Communication) Publicly announce the SHE management performance through
annual ESGreport, etc.

When it comesto transactions between related parties, SK bioscience observes the
arm'slength principle aligned with the OECD Transfer Pricing Guidelines and the
laws of each country. For transfer pricing transactions with related parties abroad,
we will prepare a base erosion and profit shifting(BEPS) report and a transfer
pricingreport with an external tax expert if necessary. We will also oversee the
implementation of transparent tax strategies such as the prevention of tax evasion
andincometransfer.

3

SKbioscience complies with domestic and foreign laws by evaluating and managing
taxrisks that may arise in the course of business activities such as strengthening
business competitiveness and investingin new growth strategies. However,

we recognize that all tax risks cannot be eliminated due to the complexity and
differencesininterpretation of the tax law. We focus our risk management activities
ontheearlyidentification of uncertain taxissues, and work with tax experts to
communicate with taxauthority.

4
SKbioscience tax executives and employees faithfully fulfill the tax reporting and
paymentobligationsin accordance with relevantlaws and regulations,and work
underthe principle of maintaining a transparent relationship with the taxauthority.

69 For other ESG management policy statements, please refer to the following link:
ESG>ESG Management>ESG Management Policy
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